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Abstract 

After Malta‘s accession in the European Union (EU) in 2004, Maltese citizens were given the 

opportunity to move to Brussels or Luxembourg to work in the institutions of the EU. Through an 

actor centred approach this qualitative study gives an in-depth understanding of the transnational 

lives of Maltese EU workers. Respondents moved to Brussels or Luxembourg because they were 

offered the opportunity to work within one of the EU institutions. However there were various 

other reasons that motivated them to undertake such an opportunity. Findings revealed that the 

move of my informants to Brussels or Luxembourg, their employability in the EU institutions 

and their active engagement in transnational practices fundamentally altered their lives as a 

whole. Relocation is a profound altering decision. The transformations which were brought about 

in their lives pertain to self transformations, economic transformations, an attitudinal change 

towards travelling and transformations in the configuration of social relations. Respondents 

attribute a lot of importance to technologies of communication because they are considered as 

vital for the maintenance of strong relations with their family members in Malta. However they 

still attribute a lot of importance to physical presence thus place still matters and people move at 

a cost. Furthermore this research supports the idea that the lives of EU workers are detached from 

the local communities of Brussels or Luxembourg because their interaction and integration within 

the community of Brussels or Luxembourg is very limited.  
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Chapter 1 

 Introduction 

 ―It sometimes seems as if all the world is on the move […] the scale of this travelling is 

immense‖ (Urry, 2007: 3). This argument indicates that contemporary societies are becoming 

increasingly characterized by the intense mobility of people from one country to another. The 

‗New Europeans Report‘ (Eurobarometer, 2011: 3) published that the population of the member 

states of the European Union is becoming increasingly characterized by diversity as people are 

continuously moving across borders. Consequently European citizens are linked to more than one 

country. The geographical dispersal of people around the globe has brought about an increase in 

the formation of transnational social, economical and political networks which are fostered 

between people, places and institutions across borders. Research on these transnational networks 

has attracted the interest of several scholars from across a wide variety of disciplines (Vertovec, 

2009). Indeed a wide spectrum of scholarly literature is available on transnationalism. Yet, 

despite this widespread interest on transnationalism, research on the micro aspect of the 

transnational life experience of EU workers is rather scarce. Research on the transnational life 

experiences of the EU workers is of utmost importance for a complete understanding of the EU 

institutions because  ―what happens inside the walls of these structures of government cannot be 

separated from what happens outside‖ thus in addition to the analysis of the macro organization 

and political structures of the EU institutions, one must also study the ―other networks of people 
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who work in these institutions which often extend far beyond the institutional framework‖ 

(Bellier and Wilson, 2000: 10). 

1.1 Motivation and Aim  

This dissertation sets outs to analyze the transnational lives of the Maltese EU workers. First and 

foremost this research will draw upon the factors which motivated Maltese EU workers to travel 

to Brussels or Luxembourg. Furthermore throughout this research I will look closely at the self 

transformations brought about in the lives of these people due to their move to Brussels or 

Luxembourg, their employment in the EU institutions and their self conscious engagement in 

transnational practices. In addition to such transformations I also seek to analyse the changes 

brought about in the financial situation of these individuals particularly due to their engagement 

in the EU institutions. This is particularly done since the salaries of the EU workers are ―set at a 

level considerably higher than that of similar jobs in most member states […] EU officials are 

reputedly amongst the most privileged public officials in the world‖ (Shore, 2000: 193). 

Moreover throughout this part of the research I seek to investigate whether the Maltese EU 

workers are keen to invest their money in Malta, their home country or in Brussels or 

Luxembourg that is their country of residence. Moreover I also seek to analyse whether the move 

of these Maltese to mainland Europe has in any way transformed their attitude towards travelling. 

This study also investigates how the Maltese EU workers relate to place and how they actively 

produce transnational links to Malta. 

Throughout this research I also aim to gain an in-depth understanding of the experiences of the 

Maltese as officials of the EU. I shall also look into the working environment of the EU 

institutions. In addition to this I also seek to analyse the social lives of these Maltese EU workers 

that is the lives of these Maltese outside the offices of the EU institutions. This research also 
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seeks to analyse the level of integration of the Maltese EU workers within the local communities 

of Brussels and Luxembourg. I will also take a close look at the various ways through which the 

Maltese EU workers see to present aspects of the Maltese culture in Brussels and Luxembourg.  

There are two underlying principles which motivated me to choose such a subject for this study. 

First and foremost my first sociological research on transnational kinship (see Borg, 2009) has 

raised more sociological questions about aspects of the transnational life experiences of Maltese 

EU workers. This dissertation attempts to address these sociological questions. In addition the 

relatively trivial amount of research and scholarly literature on the transnational lives of Maltese 

EU workers has also motivated me to choose such a subject.  

1.2 The context   

This research is targeted towards the Maltese who work in the EU institutions based in Brussels 

and Luxembourg. The demographic population of Belgium in 2010 was 10,839,095 (Eurostat, 

2012) of which 343 were Maltese (Maltin fil-Belġju, 2011). On the other hand the demographic 

population of Luxembourg in 2010 was 502,066 (Eurostat, 2012) of which 207 were Maltese 

(Statec, 2010: Submitted through private correspondence). In 2010, 324 Maltese were working 

within the various EU institutions based in Brussels and Luxembourg
1
. Of which 140 were 

employed by the Directorate Generals of the European Commission (Borg, 2010).  

The selection procedure for EU jobs has changed as from 2010; the competitions are now quicker 

and involve fewer steps. Competitions for the most common occupations are held per annum. 

Selection procedures in the past involved three stages, the new selection procedures involve two 

stages. Those who are willing to participate in a competition for a particular EU job need to 

                                                 
1
 Some of the Maltese who work in the EU institutions based in Luxembourg do not live in 

Luxembourg but live in the frontiers of Brussels or in the frontiers of Germany.  
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complete an on-line application form, which they need to submit to the European Personnel 

Selection Office (European Personnel Selection Office, n.d.).  

The initial stage of the competition is an admission test, which is a computer based test held in all 

the member states of the EU and also in some non-EU countries. This test assess one‘s cognitive 

ability, it involves verbal, numerical, abstract reasoning and situational judgment tests. The test 

on EU knowledge has been removed from this stage as from 2010 (ibid). 

The successful candidates will move on to the second stage which is an assessment held in 

Brussels. This assessment gives prominence to assessing specific job related abilities. In addition 

it also assesses the following key competences which the European Personnel Selection Office 

(EPSO) has classified as significant for all the EU workers; analytical skills and problem solving, 

communication skills, the ability to deliver good quality results, the skill to develop personal 

skills and knowledge of the organization, the ability to work flexibly, to prioritize and to organize 

work, to be resilient and to be able to work in a diverse work environment (EPSO, n.d.). This 

assessment encompasses a written case study related to the profession of the specific competition, 

in case of linguists this would be a practical linguistic test. This follows with a group exercise, an 

oral presentation and a structured interview. The candidates who graduate from the second stage 

will get to the EPSO reserve list. Ultimately the EU institutions will select their staff from this 

record. For the most common occupations the reserve lists remains valid for a year, this list will 

ultimately be replaced by a new one once the next competition occurs. Other jobs for which 

vacancies are not often the reserve list remains for a longer period (ibid).  

The supranational institutions of the EU are mainly spread across three cities, Luxembourg, 

Brussels and Strasbourg with the central offices being located in Brussels. The majority of the 

EU civil servants are employed within the EU institutions which are located in Brussels and 
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Luxembourg. ―The choice of Brussels and Luxembourg as the administrative centers for the 

European Community was clearly political‖ (Shore, 2000: 154). The choice was undoubtedly 

political because people did not want the ―larger nations to have this powerful leverage and 

influence over Europe‘s fledging supranational institutions‖ (Shore 2000: 154). Furthermore 

Shore (2000) argued that the capital cities of other member states such as the capital city of 

France that is Paris or Bonn in Germany were perhaps better places within which the EU 

institutions could be placed.  

The majority of the offices of the European Commission and the European Parliament are based 

in Brussels. The Council and two advisory bodies, the Committee of the Regions and the 

European Economic and Social Committee are also based in Brussels; the Brussels-Capital 

Region is one of the independent regions of Belgium. The Brussels-Capital Region is officially 

bilingual but de facto predominantly francophone. All the signs, billboards and all the official 

notices for the public are written in both French and Flemish. Brussels is the actual capital city of 

Europe; in the centre of the city one can find shops selling souvenirs featuring the EU logo 

(Shore, 2000). Apart from hosting the central offices of the EU institutions, Brussels is also the 

seat of a wide array of international institutions and agencies such as the North Atlantic Treaty 

Organization (NATO). The presence of the EU institutions in Brussels has undoubtedly 

influenced the demographic population of Brussels. This is because people from various 

nationalities have moved to Brussels due to their employment within one of the EU institutions. 

This international flair has made Brussels a ―highly cosmopolitan, multiethnic and polyglot city‖ 

(Shore, 2000: 161).  

Apart from its demographic impact the presence of the EU institutions have also had an impact 

on the social and urban environment of the Brussels-Capital Region. The presence of the EU 

institutions have had had an impact on the official languages used by the residents because the 
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English language is being increasingly used by the population of Brussels. Moreover the presence 

of the EU institutions has also had an impact on the urban area of the European quarter which 

depicts a ―mass of high-rise glass and concrete offices dissected by fast and noisy six-lane 

highways‖ (Shore, 2000: 157). From the residents point of view the European quarter is depicted 

merely as a busy space dedicated to the diplomats of the EU institutions (ibid).  

The European Court of Justice and the European Court of Auditors are based in Luxembourg 

City, Luxembourg. Luxembourg is one of the smallest European countries, it is located in 

mainland Europe and it is bordered by France, Germany and Belgium, Luxembourg is a trilingual 

country; its official languages are French, Luxembourgish and German. The small size of 

Luxembourg which is less than 1000 square miles contradicts its power in EU matters. The 

European Union is highly integrated in the Luxembourgish life. This is not only because the 

capital city of Luxembourg which is Luxembourg City is the home of several EU institutions and 

agencies but also because the country of Luxembourg relies on the EU for the attainment of its 

foreign policy goals (Hey, 2003). One of its goals is for it to remain the seat of some of the 

offices of the EU institutions and the work place of EU employees. ―Maintaining those posts is 

crucial not only to Luxembourgish prosperity but also to Luxembourg City‘s reputation as a 

cosmopolitan centre of European life‖ (Hey, 2003: 78).   

1.3 Contribution of this Dissertation  

The sociological analysis of the transnational lives of the Maltese EU workers contributes to a 

better understanding of the daily life experiences of Maltese working in the EU institutions based 

in Brussels and Luxembourg. This study also contributes to a better understanding of the 

European Union from a sociological point of view because it analysis aspects which go beyond 

the framework of the EU institutions. In addition this research also adds to the empirical literature 
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of transnationalism particularly because it examines the social, cultural and economic 

transnational links which are fostered by Maltese EU workers.  

1.4 Outline of Chapters  

Following this introduction, an appraisal of some of the scholarly literature on transnationalism is 

given in chapter 2. This literature review seeks to provide the reader with an understanding of 

transnationalism with particular focus on the aspects which are intertwined within the 

transnational life of an EU worker. That is an analysis of the scholarly literature on transnational 

kinship, the approach of cosmopolitanism, the process of building Europe, the structure of the EU 

institutions, and their multicultural context. Chapter 3 outlines the methodology of this research. 

This chapter particularly discusses the sociological research questions which this dissertation 

seeks to answer. This chapter also discusses the sampling population upon which this research is 

based.  In chapter 4 I present the data and the analysis of the data generated. Chapter 5 discusses 

in a general way the most crucial findings presented throughout the analysis and links them to 

current scholarly literature.  
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Chapter 2   

Literature Review 

This chapter looks at sociological research on transnationalism, particularly showing how the 

subject of migration is becoming increasingly complex to study, discuss, and write about. I shall 

be delving into ‗transnationalism from below‘ (Smith, 1998) because this dissertation sets out to 

analyse the transnational practices forged by Maltese EU workers. Transnationalism from below 

is concerned with the analysis of the ―creation of a new social-space – one spanning at least two 

nations‖ (Mahler 1998: 67), a social space which is grounded in the lives of ordinary people. ―In 

contradistinction to the homogenizing and elitist forces of ‗transnationalism from above, 

transnationalism from below generates multiple and counter-hegemonic powers among non-

elites‖ (Mahler, 1998: 6). Moreover I will be looking at the transformations brought about by 

transnational practices, such as the transformation within the structure of the family. This 

literature review also includes an analysis of contemporary literature on transnational kinship; the 

typologies of transnational households; and the practices of transnational motherhood stemming 

from the increase in transnational networks forged by transmigrants. Furthermore, this chapter 

looks at the factors which motivate people to travel and also analysis whether social class affects 

the experiences of transmigrants. Moreover this chapter seeks to provide an understanding of 

transmigrants‘ integration in multiple contexts, their lack of identitive commitment to one single 

nation state, and the emergence of a cosmopolitan way of living that characterizes mobile people. 
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This cosmopolitan outlook can be particularly exerted in a transnational context; the context of 

the EU is a transnational one mainly due to the fact that EU citizens are becoming increasingly 

mobile. Hence, throughout this literature review I seek to provide an understanding of the context 

of the EU in general and also an understanding of the multicultural context of the EU institutions 

where a substantial number of Maltese are currently working.   

2.1 Sociological Meaning of Transnationalism  

This section seeks to provide a contemporary analysis of scholarly literature on transnationalism 

by focusing particularly on the practices of ‗transnationalism from below‘ (Smith, 1998). For 

quite a long time migrants were considered as people who, once parted from their home country, 

they would cut off all contact with their social networks in the country of origin because of the 

geographical distance, which physically separated them from their community, friends, and 

family. Such a perspective ―does not allow that people, even when they move, may remain 

attached emotionally, socially and economically to their home country‖ (Mazzucato, 2010: 10). 

On the other hand the perspective of transnatonalism ―puts the focus precisely on these ties [...] 

thus moving migration studies beyond the nation-state‖ (ibid). A move to another country 

―creates multiple engagements in people‘s lives, both with those living back home and in the 

country where the migrants relocate‖ (Mazzucato, 2010: 7). These networks link people from 

different parts of the world across the borders of nation states.  

Contemporary sociological analysis of migration has shown how migration is far more intricate 

than meets the eye. This is particularly because ―rapid developments in communication and 

transportation technology [have] made it easier for migrants to maintain bonds with people in the 

country they had left‖ (Gilies, 2009: 217). In particular, such developments are ―calling into 

being new ways of interacting and communicating within and across societies‖ (Urry, 2007: 5).  
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The concept of transnationalism stands for ―the processes by which immigrants forge and sustain 

multi-stranded social relations that link together their societies of origin and settlement‖ (Basch, 

Schiller and Blanc, 1994: 7). On their writing on the topic, Basch et al. (1994: 7) claim that they 

call these processes ―transnationalism‖ so as ―to emphasize that many migrants today build social 

fields that cross geographic, cultural and political borders.‖ Contemporary societies are becoming 

increasingly characterized by the intense mobility of people from one country to another, a 

phenomenon that is bringing about the dispersion of people across the globe and consequently an 

increase in the formation of transnational social networks. Vertovec, (2009: 3) maintains that: 

Transnationalism describes a condition in which, despite great distances and 

notwithstanding the presence of international borders, certain kinds of 

relationships have been globally intensified and now take place paradoxically in a 

planet-spanning [...] arena of activity. 

Thus, transnationalism indicates that a social, cultural, economical, or familial relationship can 

be maintained across nation states. In particular, the maintenance of transnational social 

networks on a global scale shows that people have the potential to traverse nation state 

borders, challenging temporal and spacial limitations. Transnational social relations are a clear 

indication that the power of the borders of the nation states in the formation of societies is 

declining, and this is due to the fact that people can easily cross nation state borders virtually 

through their access to communication technology, and physically through increasingly 

affordable travelling (Beck and Grande, 2007). 

The ―mobile character‖ arising from the transnational networks forged through migration, and the 

development of fluid identities are central to the critiques of the ―bounded and static‖ views of 

society (Urry, 2007: 35). Social sciences have, in the past, focused on face-to-face social 

interactions because physical presence was considered to be the ―basis of social existence‖ (Urry, 
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2007:147). Quite conversely, in actual reality social relationships among people are not only 

based on physical presence but rather, as Urry (2007: 47) sustains: 

Social life involves continual processes of shifting between being present with 

others and being distant from others [...] when there is absence there may be an 

imagined presence depending in part upon the multiple technologies of travel and 

communications [...] presence is thus intermittent, achieved, performed and 

always interdependent with other processes of connection and communication.  

Vertovec (2009: 5) maintains that the development of a ―transnational public sphere‖ discussed 

by Gupta and Ferguson (as cited in Vertovec, 2009: 5) ―enabled the creation of forms of 

solidarity and identity that do not rest on an appropriation of space where contiguity and face-to-

face contact are paramount.‖ In particular, contemporary societies are becoming increasingly 

characterized by these transnational networks and hybrid identities, which arise from 

transnational networks (Yeoh, Lai, Charney and Kiong, 2003).  

Undoubtedly these transnational networks are partly increasing due to the advancement in 

Internet facilities, such as social networking sites, and through the enhancement of telephony 

systems, which have become relatively low-cost or even free via Skype. Vertovec (2009: 54) 

maintains that telephone networks are ―one of the most significant infrastructures fostering and 

shaping transnational lives‖ as they ―enabled the most fundamental social aspects of transnational 

life, namely everyday communication across long distances and around the world.‖  

2.1.1 Dimensions of Transnationalism from Below 

Through the definition of transnationalism we are able to analyze the lives of people who ―take 

actions, make decisions, and develop subjectivities and identities embedded in networks of 

relationships that connect them simultaneously to two or more nation states‖ (Basch et al 1994: 

7). Those people whose life encompasses relations across more than one nation state, including 

their country of origin and the country within which they have resettled, are referred to as 
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―transmigrants‖ by various authors (Basch et al 1994, Faist 2000). These transmigrants build 

―social fields which link together their country of origin and their country of settlement‖ (Basch 

et al, 1994: 7). 

Due to their continuous connections with different nation states, transmigrants do not identify 

themselves with one particular nation state but rather with multiple nation states simultaneously. 

Petron (2008) conducted an ethnographic research on transnationalism in Mexico whereby she 

studied the transnational life experiences of Mexicans whose lives encompass relations with the 

United States and Mexico. Throughout her research Petron (2008) maintained that these 

Mexicans fostered strong transnational ties with the United States through contact with 

significant others on a regular basis. Due to this ongoing transnational experience, these Mexican 

transmigrants tended to distinguish themselves from ―Mexican Mexicans‖ on the basis of 

―subjective factors such as that both countries feel like home‖ (Petron, 2008: 105). Networks 

maintained by transmigrants across nation states ―comprise one of the key circuits of 

communicative action connecting localities beyond borders and constituting translocal ties across 

the globe‖ (Smith, 2001: 4). Transnational networks do not necessarily involve movement from 

one country to another. International phone or voice over internet protocol (VoIP) calls, emails, 

communication through social networking sites, and the formal negotiations of a wide range of 

international associations and non-governmental organizations of people, are all considered as 

transnational interactions which occur in real time across space. This clearly manifests that ―the 

range of transnational practices involves a rich tapestry encompassing a bewildering array of 

activities‖ (Roudometof, 2005: 119). 

Through their continuous back-and-forth movement, and also through their active participation in 

networks that cross nation state borders, transmigrants form transnational social spaces. Faist 

(2000: 199) defines transnational social spaces as ―combinations of ties and their contents, 
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positions in networks and organizations and networks of organization that can be found in at least 

two geographically and internationally distinct places‖. Furthermore, Roudometof (2005) 

maintains that these transnational practices become ―routine practices‖ in the social lives of 

transmigrants and non-migrants. The maintenance of transnational networks across the globe 

clearly indicates that migration or return migration are not always decisions through which 

people dissociate themselves from their home country or from the host country within which they 

resided during their migration period (Faist, 2000).  

Roudometof (2005) and Faist (2000) both attest that the transnational social networks that are 

forged by transmigrants across state borders range from unstructured and non-institutionalized 

networks, such as those sustained among friends and kin, to formal and highly institutionalized 

forms of networks, which involve relations of power. In particular, those transnational networks 

that involve relations of power are ―not simply interactions within transnational spaces.‖ They are 

also ―practices [that] involve power relations and hence they might be conceptualized as 

transnational social fields‖ (Roudometof, 2005: 120). In transnational social fields the relations 

being practiced become part of larger structures. For instance, cross-national marriages involve 

relations of power since the status of the spouses who are not members within the nation state of 

their partners need to be governed.  

2.1.2 Transnationalism as a Mode of Transformation  

The widening of social networks across state borders, the increase in transnational activities and 

practices that occur within transnational social spaces and transnational fields, and the rapid 

advancements in technologies of communication and transportation have led to a fundamental 

transformation in the configuration of social relations and societies (Vertovec, 2009: 24). In this 

particular section I will be looking at the transformations brought about by an increase in 
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transnational social networks maintained by transmigrants and non-migrants across state borders. 

Transformation implies a radical change that does not simply affect a particular institution within 

society but is rather ―a particularly deep and far-reaching one within a relatively limited time 

span‖ (Wilthire as cited in Vertovec, 2009: 22).  

Vertovec (2009: 24) maintains that particular processes and practices of transnationalism, such as 

active networks maintained by people across borders, act as a transformation in the daily lives of 

people in several ways. According to the author, the active participation in transnational activities 

and the ongoing maintenance of networks across state borders may have an effect on: 

How people think about and position themselves in society both here-and-there; 

how they undertake aspects of their everyday activities while taking account of 

their multiple connections across borders; and how they organize themselves 

collectively according to multiple criteria and participate within encompassing 

contexts [...] When such processes accumulate to alter fundamentally some key 

societal structures, we can designate them as forms of significant transformation 

(Vertovec, 2009: 24).  

A great deal of the literature on migrant transnationalism tends to focus on how the social 

organization of relationships that are taking place among groups of people across borders have 

become modified. These modifications are very important for the study of transnationalism, 

however Vertovec (2004: 970) maintains that ―migrant transnational practices are involved in 

more deep-seated patterns of change or structural information.‖ Consequently apart from the 

analysis of the changes occurring within socio-cultural institutions, what is also important is 

the analysis of how transnationalism is impacting the daily lives of individuals (VoigtGraf as 

cited in Vertovec, 2004: 973). Vertovec (2004) refers to this as an ―actor-centred approach.‖ 

This approach gives utmost importance to the analysis of the transnational life experiences of 

transmigrants, and also importance to the analysis of the meanings that transmigrants attach to 

the transnational interactions that they maintain throughout their everyday lives.  
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Vertovec (2004) proposes that transnational practices involve three modes of transformation 

within the daily lives of people who engage themselves in transnational practices. One of these 

modes of transformation concerns the ―bifocality‖ or dual orientation underpinning the lives of 

those people whose life encompasses links with two or more nation states. The ―bifocality‖ of 

transmigrants is clearly manifested through their maintenance of social ties with more than 

one nation state. Moreover, this dual orientation is even more apparent throughout the 

narrations of their life experiences, as transmigrants constantly and concurrently refer to both 

their home and host country. Transmigrants consider their everyday life experiences in the two 

countries as equally significant, regardless of whether they are physically present within both 

countries or not. This is because their lives encompass and depend upon ties with both 

countries simultaneously (Vertovec, 2004: 977).  

A wide range of sociologists have written on the dual orientation that transmigrants build 

through their connections with more than one country. For instance, Guarnizo (1997 as cited 

in Vertovec, 2004) refers to this dual orientation as the ―dual frame of reference‖ that 

transmigrants build through their everyday interactions with their home and host societies. By 

means of their transnational life experiences, people also orient themselves to various values 

that they draw from the different cultures they encounter at various points in their life 

(Vertovec, 2009). 

Furthermore, Roudometof (2005) and Vertovec (2004) maintain that it is not only the 

everyday lives of transnationals that are being transformed through the processes stemming 

from transnationalism, but also the lives of those who are closely related to transnational 

migrants but are not necessarily transnational themselves. Vertovec (2004: 976) maintains 

that:  



16 

 

A transnational social reality incorporates and infuses what we call the bifocality 

of many people ‗left behind‘ but whose lives are still transformed by the 

transnational activities and ideologies among those who actually move.  

Transnational social practices have an impact upon both those who migrate and those closely 

linked to them. Those who are ―left behind‖ frequently engage in relations with distant others 

and so their lives still entail a sense of transformation as they actively practice strong 

transnational connections with significant others who live afar (Vertovec, 2004).  

The transformation of the everyday orientations of both transmigrants and non-migrants also 

transforms significant social practices and organizations within the life of these people. In 

particular, this dual orientation has led to a transformation of the organization of family life, 

parenthood, childhood, the maintenance of reciprocity and obligation among distant kin, and 

also a transformation in the construction of nation state borders and identity formation (ibid). 

In addition, Vertovec (2004) spoke of another mode of transformation within transnationalism, 

a transformation that particularly concerns the challenges to ―identities-borders-orders‖ 

brought about by the attachment of migrants to more than one nation state. The dynamic 

connection between the three concepts ―identities-borders-orders‖ symbolizes the 

conventional model of the nation state, which presumes that people within a given territory are 

characterised by a collective sense of identity, and that borders in particular distinguish 

different territories from each other. The social and political orders stemming from within the 

borders of a particular nation state reinforce the sense of collective identity (ibid). 

However, the transnational practices brought about by migration and other processes of 

globalization, such as the rise of ―regional, global or ‗cosmopolitan‘ structures of governance‖ 

overwhelm and challenge the conventional model of the nation state and its ideals of 
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―identities-borders-orders‖ (Vertovec, 2004: 979).  In line with this, Heisler (2001: 225) 

maintains that: 

Transnational migration significantly affects individual and collective identities, 

and it creates new identities. It can change the forms and meanings of borders 

within, as well as between, states; and increasingly challenges, and sometimes 

recasts, domestic and international orders.  

Transmigrants are now, more than ever, able to stay strongly in touch with their country of 

origin whilst living in the new host country due to relatively recent developments in 

transportation and technologies of communication. Due to this, migration is no longer thought 

of as an ―irreversible act‖ (Heisler, 2001: 236). This implies that one does not need to make 

―lasting identitive commitments‖ but that identities can be ―partial, intermittent and 

reversible‖ (ibid). The lack of commitment to a sense of collective identity indicates that 

―order no longer depends on unalloyed loyalty stemming from immutable national identity‖ 

and that borders of nation states cannot be seen as ―coextensive with a comprehensive political 

community‖ (Heisler, 2001: 236).  

Another mode of transformation brought about by transnational practices concerns 

transformation within the economy. The increase in the transfer and exchange of remittances 

by migrants across the globe in particular represents a significant mode of economical 

transformation stemming from transnationalism (Vertovec, 2004). Migrant workers ranging 

from males to females, long-term migrants to temporary migrants, manually-skilled to 

professionals, frequently send remittances to their home countries for the community in 

general or specifically to their kin whom they left behind. Levitt (2001) maintains that the 

economic dependence of non-migrants on remittances sent by migrant family members is very 

high. On the other hand, migrants depend upon their non-migrant family members for a wider 
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range of responsibilities, such as the upbringing of their children or the supervision of property 

that they might own in their country of origin (ibid).  

2.2 Contemporary Analysis of Transnational Kinship  

The practices and processes of transnationalism transform key societal structures, as is the social 

structure of the family. The formation of family configurations is specifically transformed 

because rather than sharing the same household, members of a transnational family live at a 

geographical distance from each other. This ultimately leads to a transformation in the 

maintenance of reciprocity, obligation, and family care relationships, such as relationships 

between parents and children, or between children and their aging parents.  

This section will provide a sociological analysis of the contemporary literature on transnational 

kinship, particularly illustrating the transformations taking place within the structure of the 

family due to the ongoing interactions amongst kin who are geographically dispersed. I will 

mainly focus on the dispersed social networks sustained by members of a transnational family; 

the typologies of transnational households; transnational care relationships; and the way gender 

leads individuals to practice different familial responsibilities.  

Through the concept of transnationalism we are able to look at the familial networks or 

relationships that are maintained by family members despite a gaping geographical distance. 

Transnationalism takes the spatial separation of the members of a family and alters our 

perception of the family from one that is static to one that is dispersed and networked. Families 

tend to be associated to a specific given location, but in reality many families have members that 

do not live in close geographical proximity to each other. Of special significance are 

contemporary transnational families, since these are made up of dispersed networks. Wilding and 

Baldassar (2009) note that evidence of such family dispersions lies in situations where parents 
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leave their dependent and also independent children in the home country when they move to 

another country in order to undertake an employment opportunity, a pattern found amongst the 

Maltese who moved to Luxembourg or Brussels to pursue a job with the EU institutions, 

interviewed for research purposes. Through parts of her research, Parrenas (2001) shows that 

―macro processes of globalization‖ in certain instances prompt the development of transnational 

families. An example scenario would be a member of a family who chooses to move to another 

country because of an employment opportunity, which would eventually make their family 

financially better off. Such decisions to migrate would naturally prompt the formation of 

transnational households (ibid)  

The analysis of transnational kinship is very important when it comes to studying the 

construction and maintenance of transnational lives. As I am going to show through this analysis 

of scholarly literature, the phenomena of transnational kinship is attracting the attention of a lot 

of contemporary social scientists.   

The concept of transnational kinship refers to:  

Families that live some or most of the times separated from each other, yet hold 

together and  create something that can be seen as a feeling of collective welfare 

and unity, namely ‗family hood‘, even across national borders (Bryceson and 

Vuorela, 2002: 3).  

Faist (2000) categorizes the concept of transnational kinship as one form of ―transnational 

social space,‖ referring to the networks forged between people across two or more nation 

states.    

Bryceson and Vuorela speak of ―relativizing‖, a concept through which they explain ways and 

forms transnational families utilize to retain a strong relationship with each other, even though 

geographically dispersed. Through this concept, the authors show how individuals maintain 
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strong relations with kin whom they keep closest to their heart, while curtailing relations with 

other kin – particularly with those to whom they are not very close. In addition to this, 

―relativizing‖ necessitates ―the construction and continual revision of one‘s role and family 

identity throughout the individual‘s life cycle‖ (Bryceson and Vuorela, 2002: 15). This in 

particular implies that in certain situations family members take on roles usually fulfilled by other 

family members. An example would be a family whose parents are physically absent, with other 

family members, such as grandparents or siblings, needing or choosing to take on maternal or 

paternal roles (ibid). 

These social networks, sustained by family members across distance, today ―function 

intensively and in real time‖ through the technologies of communication (Vertovec, 2009: 3). 

Furthermore, networks forged by transnational migrants ―from below‖ stand for a great deal of 

networks that connect nation states across the globe (Smith, 2001). Without any doubt, the 

innovative developments of new technologies as is the Internet, have left a fundamental 

impact on such networks. Parrenas maintains that although transnational families ―perform 

daily activities across vast geographical distances they overcome spatial barriers through the 

rapid flow of money and information‖ (2001: 81). This exchange of money and information is 

particularly facilitated by the advancement in technologies of communication. For instance, 

members of a transnational family can receive information about their distant kin 

instantaneously (Parrenas, 2001) through low-cost and efficient means of communication 

(Vertovec, 2009).  

2.2.1 Transnational Households: Typologies  

Through her research in the Filipino migrant communities of Rome and Los Angeles, Parrenas 

(2001) distinguishes and draws comparisons between three types of transnational households, 



21 

 

out of which two are evidently seen amongst informants of my research on transnational 

kinship amongst the Maltese who are currently working in the EU institutions. By 

transnational families or households Parrenas (2001) notes that she is specifically referring to 

families that are dispersed across two or more nation states.  

The typologies of the transnational households proposed by Parrenas (2001: 83) are as 

follows: ―one parent abroad transnational household, two parent abroad transnational 

household and adult child/children abroad transnational household.‖ ―One parent abroad 

transnational household‖ refers to transnational families were one of the parents moves to 

another country in order to pursue a job opportunity through which the main income of the 

family is produced. Meanwhile other family members, such as children and the remaining 

parent, stay in the home country. A number of my informants form part of this type of 

transnational household. Interestingly enough, those amongst my informants who moved to 

work within the EU institutions whilst their remaining family members stayed in the home 

country were both the fathers and mothers.  

Some have argued that even in transnationalism gender links individuals to a set of social 

practices. Sotelo and Avila (2006) make a case that when men leave their families to pursue a 

job in another country they are perceived as fulfilling their familial responsibilities as 

breadwinners. On the contrary, women who make the same decision for the same exact 

reasons ―must cope with stigma, guilt and criticism‖ (Sotilo and Avila, 2006: 225) 

Another type of transnational household discussed by Parennas (2001) is ―two parents abroad 

transnational household.‖ Such households are formed by two parents who migrate to produce 

income abroad while the children remain in the home country under the care of other kin such 
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as siblings or grandparents. This type of transnational household is not one which is practiced 

amongst my informants.  

The last type of transnational households is ―adult child or children abroad transnational 

household‖ in which adult children move to another country in order to pursue an employment 

opportunity (ibid). Many amongst my informants fit in this particular type of transnational 

household The informants who fit within this category are males and females, single and 

between the ages of 27 to 30. 

2.2.2 Keeping up Bonds of Affection within a Transnational Family  

As aforementioned, Bryceson and Vuorela (2002) point out that transnational families maintain a 

sense of ―family hood‖ even though in actual fact they are living at a distance from each other. 

When family members are geographically dispersed the maintenance of strong relations with 

distant others comes to the fore (ibid). 

Baldassar (2008) maintains that transnational families are characterized by a strong sense of 

emotions of loss, longing and nostalgia. Similarly, Skrbiš (2008) argues that emotions are an 

integral part of transnational families. This is because migration physically distances particular 

individuals from the rest of their kin, as well as from other socially significant aspects such as 

friendships and landscape. Hence, it is the ―emotions of longing‖ to be present in certain 

situations or places at a certain point in time; the emotions of missing one‘s kin; and the emotions 

of nostalgia resulting from the ―experience of absence‖ that keep transnational family members 

strongly attached to each other even though geographically separated (Skrbiš, 2008: 240). 

Feelings of longing, absence, and nostalgia, strongly felt by members of a transnational family 

living at a distance from each other, are as emotionally intense as the actual experience of family 

reunions or return visits (ibid).  
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Skrbiš (2008) uses the concept of ―emotional labour‖ in the context of transnational 

families.kinship. This concept was originally developed by Hochschild 1983 (as cited in Skrbiš, 

2008). This concept of ―emotional labour‖ refers to ―routinized performances of emotional work 

and emotional displays and to spheres were emotional gift exchanges are conducted‖ (Skrbiš, 

2008: 237). Skrbiš (2008: 237) notes that there is a natural bond between the concept of 

―emotional labour‖ and transnational kinship because ―it is emotional labour that allows the 

generation and maintenance of kin connection to occur across space and time.‖ It is through the 

practice of ―emotional labour‖ that transnational families can sustain intimate relationships with 

each other, such as those sustained between parents and their migrant children.  

―Emotional labour‖ as a concept incorporates an emotional and an economical dimension. The 

emotional dimension of ―emotional labour‖ stems from the emotional support maintained across 

distance by members of a transnational family through frequent communication. On the other 

hand, the economical dimension of ―emotional labour‖ is manifested through the sending of 

remittances and also through the exchanges of gifts (Skrbiš, 2008). Hence, care relationships can 

be maintained through various ways and manners, such as through frequent communication that 

allows both migrants and non-migrants to give advice to and support each other, or to simply 

communicate their everyday life with their distant kin (Zontini, 2004). Care relationships can also 

be economically sustained through the sending of remittances. For instance, migrants might 

provide their distant kin with financial assistance for basic sustenance, or they might also send 

each other occasional gifts. Both transmigrants and non-migrants attribute a lot of importance to 

the exchange of gifts. They regard the exchange of gifts as a meaningful social action through 

which transnational family members can show their distant kin that they still care for them (Borg 

2009). Thus, although being physically separated from each other, transnational family members 

can still express a sense of upholding and a sense of affection towards each other.  
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Undoubtedly, if it were not for the innovative technologies of communication, it would be far 

more difficult for the members of a transnational family to maintain strong connections with each 

other across borders. Communication technologies can to some extent overcome the limits of 

distance and time. Nonetheless, they can never wholly fulfill the yearning to be physically 

present with family members. Skrbiš (2008) uses the concept ―emotion of co-presence‖ through 

which he illustrates the need transmigrants and non-migrants have to be physically around each 

other. Co-presence is particularly manifested throughout two main activities that are sustained by 

transmigrants. One of these activities is the return visit to the country of origin, which is ―an 

integral part of the migration process‖ (Skrbiš, 2008: 239). Moreoever co-presence is also 

manifested through another activity that is the transnational family reunion, these reunions are of 

―momentous importance in the life of some transmigrants, particularly where transnational family 

is dispersed across continents‖ (Skrbiš, 2008: 239). Such family reunions carry even more 

significance in times of crises or on special occasions such as family weddings and festive 

seasons like Christmas (Mason, 2004; Urry 2007 & Zontini, 2004).  

As Baldassar (2008) proposes, the practices of transnational care-giving in European immigrant 

families make up a significant part of the ―global care chains‖. These networks of care amongst 

transnational families are on the rise in Europe and all across the globe due to the increase in 

immigration. Transnational care giving through frequent communication and economic 

remittances is significantly important for the maintenance of transnational care relationships. 

There is a considerable difference in the degree of importance attached to care-giving across 

borders, stemming from several factors such as class and cultural differences (Wilding and 

Baldassar, 2009). For example  Wilding and Baldassar (2009) discuss how Singaporean Chinese 

willingly express that one should maintain respect and care for his/her dependents even when 

living at a distance from the rest of their kin. Likewise, through her research on Ghanaians in the 
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Netherlands Mazzucato (2010) maintains that the obligation to care for family members is one of 

the main issues that keeps Ghanaian migrants in the Netherlands attached to Ghana. Quite 

differently, the Dutch give more importance to the independence of family members rather than 

to transnational family care (Wilding and Baldassar 2009).  

2.2.3 The Feminization of Transnationalism  

The practices of care-giving within families are subject to issues of gender (Muller, 2008). In 

support of this claim, Zontini (2004) argues that care responsibilities within transnational families 

are more likely to be assigned to women rather than men.    

As Flot (2009) argues, the increase in the ‗feminization of migration‘ has led to the emergence of 

scholarly literature on ‗transnational motherhood‘, Transnational motherhood ―has come to 

characterize family relations that unfold across spaces‖ (Flot, 2009: 254). Although 

geographically dispersed, mothers are still able to maintain strong intimate relationships with 

their children. Of particular interest is that the practices of transnational motherhood do not only 

characterize women who migrate but also those who are left behind in the home country when 

their children migrate.  

Parrenas notes that mothers deal with the pain of familial separation in three key ways: ―the 

commodification of love, the repression of emotional strains and the rationalization of distance‖ 

(2001: 122). By ―commodification of love‖ Parrenas (2001) is referring to the practices of gift 

exchange and sending of remittances. On the other hand, through frequent communication 

mothers can also contain the emotions of loss that result from living at a distance from their 

children. These illustrated practices are vital alternatives through which migrant women or 

women with migrant children can retain strong intimate relationships with their offspring across 

distance.  
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The maintenance of dispersed family networks specifically illustrate that the everyday lives of the 

majority of transmigrants encompass ties with people across more than one nation state. Constant 

interconnectivity with significant others thus characterizes the daily lives of transmigrants. This 

is particularly because the lives of these migrants are comprised out of multiple affiliations across 

different regions of the world. On his writing on the topic Vertovec (2009: 78) maintains that the 

level of involvement within transnational practices varies from one person to another but on the 

whole the connections and activities linking transmigrants to communities outside their places of 

residence are ―unprecedented‖. This is mainly due to the fact that:  

Individuals now seem to be, more than ever, prone to articulate complex 

affiliations, meaningful attachments and multiple allegiances to issues, people, 

places and traditions that lie beyond the boundaries of their resident nation-states 

(Vertovec and Cohen, 2002: 2). 

Transmigrants are connected to issues, people, cultures, and places linked to various nation states. 

Consequently they develop ―strong modes of community cohesion‖ with groups of people who 

live at a distance from their residential localities (Vertovec, 2009: 78). As already argued, this 

implies that transmigrants do not identify themselves with one single nation state but rather with 

multiple nation states simultaneously. However this ―dual orientation‖ does not mean that they do 

not integrate themselves within their country of residence since ―belonging, loyalty and sense of 

attachment are not parts of a zero sum game based on a single place‖ (Vertovec, 2009: 78). 

Transmigrants might in reality feel a sense of belonging in more than one country, as during their 

life course they experience and adapt to foreign people, places and cultures. Due to this they 

might also feel a sense of loyalty to more than one nation state and also a sense of attachment to 

various places and cultures situated in the far four corners of the world (ibid).  
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2.3 Approaching Cosmopolitanism 

In this section I will be analysing scholarly literature which depicts the lives of mobile people 

as cosmopolitan. In this research I used the theoretical notion of cosmopolitanism because it is 

one of the theoretical frameworks that will help me to analyze my data. The phenomenon of 

cosmopolitanism has drawn the attention and interest of many social scientists. Vertovec 

(2002: 13) maintains that cosmopolitanism represents ―a desire for, and appreciation of, 

cultural diversity.‖ Rather than being concerned with a ―single culture that is coherent, 

integrated and organic‖ (Hall as cited in Vertovec and Cohen, 2002: 4) the cosmopolitan is 

preoccupied with the desire to experience cultures which are primarily unfamiliar. Thus 

cosmopolitanism means ―the ability to stand outside of having one‘s life written and scripted 

by one community‖ (Hall as cited in Vertovec and Cohen, 2002: 4).  

The phenomenon of cosmopolitanism is particularly useful for my research because Maltese EU 

workers do not identify themselves with one single nation state but rather with more than one 

country simultaneously. Central to the social research on transnationalism is the ―dual structure 

of feelings‖ which attaches transmigrants ―both to where one is at (‗destination‘) and where one 

is from (‗origin‘)‖ (Chan, 2005: 192). This argument precisely shows that ―simultaneity is the 

defining characteristic of transnationalism‖ (Chan, 2005: 192). 

 A lot of people ranging from those who are members of transnational kinship to young mobile 

professionals are continuously moving across borders and at the same time encountering diverse 

people during their time spent travelling (Urry, 2007). Due to their various encounters highly 

mobile people sustain multiple affiliations with various people across nation state borders. This 

transnational connectivity gives rise to their cosmopolitan way of life. In addition to this, the 

cosmopolitan way of life of highly mobile people is also manifested through their instinctive 

desire to remain in contact with various places and cultures which they may have encountered 
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during their life course. Thus ―cosmopolitanism arises through the interrelated processes of 

increased connectivity and cultural contact‖ (Chan, 2005: 191.) The ―increasing migration flows, 

ever more multicultural cities and the forces of globalization combine to intensify human 

interconnectivities […] it is hardly surprising, therefore that recent years have seen a surge of 

interest in cosmopolitanism (Kennedy, 2009: 19).  

Hannerz (1996: 103) argues that cosmopolitanism entails an ―involvement with a plurality of 

contrasting cultures to some degree on their own terms. And the more of them the better; 

cosmopolitans should ideally be foxes rather than hedgehogs.‖ Thus the ideal cosmopolitan is the 

person who has experienced and immersed him/ herself into several cultures. Furthermore 

Hannerz (1996:103) defines cosmopolitanism as  

[…] an orientation, a willingness to engage with the Other. It entails an 

intellectual and esthetic openness toward divergent cultural experiences, a search 

for contrast rather than uniformity. To become acquainted with more cultures is to 

turn into an aficionado, to view them as artworks. 

In other words a cosmopolitan defines the person who is keen to experience divergent cultures 

and to engage with the unfamiliar. Scholars of cosmopolitanism outline different kinds of 

cosmopolitans (Kennedy, 2009; Vertovec and Cohen, 2002.) The experiences of transmigrants 

are different from one another; this implies that during their life course they exhibit various 

kinds of cosmopolitanism. Kennedy (2009) has identified three qualitatively different kinds of 

cosmopolitan orientations. First, cosmopolitanism ―arises or becomes intensified‖ in the lives 

of the individuals who live overseas and establish relationships with people who originate 

from nation states different from their own (Kennedy, 2009). Thus during their life course 

mobile individuals develop durable transnational relationships with various people which they 

may have encountered during their travelling experiences. The experience of maintaining 

multiple relationships across the borders of nation states generates in most of these people a 
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―greater awareness and knowledge of other cultures‖ (Kennedy, 2009: 22). This ―shift towards 

world openness‖ (ibid) makes up the second cosmopolitan orientation; the characteristics 

which define this orientation are generated through the maintenance of cross border 

relationships. Furthermore Kennedy (2009) defines a third kind of cosmopolitanism. He 

argues that the social interaction with people who originate from different cultures might 

generate in the individuals a ―degree of moral responsibility toward distant, unknown others in 

far away societies [...] this requires a high capacity for empathy‖ which may be developed 

through particular patterns of life experiences (ibid). Kennedy‘s third cosmopolitan orientation 

is also a result of the maintenance of cross border relationships with distant others. The 

different kinds of cosmopolitan orientations which were set out by Kennedy (2009) implicate 

that cosmopolitanism is either ―ignited or deepened by living overseas‖ (ibid). Thus ―whatever 

cosmopolitanism may be, it is important not to regard it as a quality that is fixed but as an 

evolving one‖ (Kennedy, 2009: 21). 

2.3.1 The attitude of mobile people to the world    

Through their continuous mobility cosmopolitans forge and sustain multi-stranded social 

relations which link them to more than one country at the same time. Due to this one‘s sense of 

place is changing since people are no longer identifying themselves with one country.  

Consequently as Waldron (as cited in Vertovec and Cohen, 2002: 13) notes these people in 

particular ―embody a unique outlook or mode of engaging with the world.‖  Furthermore 

Vertovec (2009: 9), who has also identified various kinds of cosmopolitanism, maintains that 

cosmopolitanism can be viewed as an ―attitudinal or dispositional orientation‖ (Vertovec and 

Cohen, 2009: 13).  This view point portrays cosmopolitans as people who: 

develop habits of mind and life through which he or she can end up anywhere in 

the world and be in the same relation of familiarity and strangeness to the local 
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culture, and by the same token feel partially adjusted everywhere (Iyer as cited in 

Vertovec and Cohen, 2009: 13).  

This cosmopolitan attitude is particularly useful for the case of my research because the 

Maltese EU workers feel partially adjusted in Malta and Brussels or Luxembourg as their 

everyday life practices link them to both countries at the same time. The Maltese 

transmigrants in my previous research on transnational kinship explained how their everyday 

practices link them to multiple nation states. A particular informant shared how he travels 

daily from Germany to Luxembourg as he lives in Germany and works in Luxembourg and 

also travels to Malta on a frequent basis to visit his kin (Borg, 2009). Maltese EU workers 

specifically encounter a greater level of openness to the wider world than others. Consequently 

it is inevitable for them to identify themselves with more than one society. Furthermore they 

consider all the countries within which they forge relations as part of their lives and thus there 

is no single country, which they define as their home.  

The multiplex identifications these people forge with different countries leads to the development 

of their ‗cosmopolitan self‘ (Waldron as cited in Vertovec and Cohen, 2002: 14).  

Cosmopolitanism involves a transformation of one‘s self since through their transnational 

practices people ―interrogate their identity, affiliations, subjectivity and life space‖ (Delanty as 

cited in Kennedy, 2009: 21). The self of such people is being constructed in ―the space where 

cultures mirror one another‖ (Hannerz 1996: 103).  

2.3.2 Living abroad: Motives and Experiences  

Nowicka and Rovisco (2009) noted that there are three key factors which motivate people to 

travel and forge relations with alien others across nation states. They maintain that the possession 

of ‗cosmopolitan capital‘ in certain instances may be what motivates people to travel across 

borders. This cosmopolitan capital can be acquired through earlier experiences of living abroad. 
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This experience would eventually help people to cope better with the difficulties that they may 

face during travelling and entry into unfamiliar settings (Kennedy, 2009).  Kennedy noted that 

some of his informants who moved to Manchester did have previous experiences of living abroad 

before they reached adulthood, one of the most common experience was the participation in 

exchange programmes while being a student. Although usually this does not last longer than six 

months, this experience may encourage some to move overseas for longer periods such as for 

work (Kennedy, 2009).   

Furthermore Nowicka and Rovisco (2009) point out that ‗instrumental needs‘ may also prompt 

the initial moves of people. These instrumental needs include the advancement in one‘s carrier or 

the opportunity to become financially better off. Besides this Nowicka and Rovisco (2009) 

sustained that even the desire to experience the exotic, the unfamiliar and the strange is another 

crucial element which may stimulate certain people to travel. 

A person who lives overseas and crosses cultural borders frequently might face challenges 

especially if this person is away from home for the first time, (Kennedy, 2009: 26). Eventually 

these people have to become independent from friends and family support. Moreover these 

people have to start building a new social life in the country within which they are residing (ibid). 

In certain situations people may face difficulties to gain entry to local social networks.  

Furthermore through his research with the skilled EU migrants in Manchester, Kennedy (2009) 

shared that some of his respondents maintained that most of the relationships that they sustained 

in the host country were with other foreigners rather than with locals. One of them explained that  

It‘s so much easier to get involved with the non-English because they are coming 

here and they are open and looking for somebody – and the English they have 

their own groups. (Kennedy, 2009: 27) 
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It is far more difficult to gain entry into the social networks of the locals than it is to engage in 

relations with other foreigners. This may be due to the fact that foreigners have some things in 

common; they are all considered as outsiders in the country in which they are residing and all of 

them want to engage in relations with others in the country within which they are residing even 

though it may be temporary (ibid).  

Moreover Kennedy (2009) further points out that English language literacy makes it much easier 

for people to travel overseas. The Maltese who are currently working in the EU institutions are 

literate in a number of languages such as English, Italian, French and German. Eventually they 

could forge relationships with colleagues from across a large number of departments in the 

institutions. Thus it can be said that language determines the extent to which people are able to 

forge relations with alien others. This competency according to Kennedy (2009) is directly linked 

to social class.  

―Cosmopolitanism is often seen as a characteristic of the global elites insofar as it is them who 

enjoy less financial barriers to frequent travel‖ (Nowicka and Rovisco, 2009: 7). In particular 

those who come from a middle class background tend to be equipped with the essential elements 

of cosmopolitanism. In other words these people may have the resources to travel and experience 

divergent cultures such as money and language skills which determine one‘s entry into local 

social networks (Vertovec and Cohen, 2002: 5). In this way cosmopolitanism can be perceived as 

a ―matter of consumption‖, the consumption of experiencing the cultures of foreign places 

(Vertovec and Cohen, 2002: 7). The Maltese EU workers can be defined as elites, attached to 

their lifestyle there is some degree of prestige. Some of the main reasons as to why prestige is 

attached to these Maltese are because they represent the Maltese language in the EU institutions, 

they live in a host country and because they travel frequently. The high wages that the Maltese 

earn and the financial contributions made by the EU such as the expatriation allowance policy 
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and the expatriation leave policy allow these Maltese to travel frequently to the neighbouring 

countries without having any financial problems.   

 The fact that cosmopolitanism is more available to the elites has historically often been true 

(ibid). Although in contemporary societies as Poole notes, access to travelling and 

communication facilities has more or less become available to many (as cited in Vetovec and 

Cohen, 2002). This may be the result of the fact that access to such facilities has never been as 

cheap as it is presently.   

2.4 The European Union 

The European Union which is defined by Laffan (2004: 76) as a ‗macro social organization‘ 

represents several things however a lot of significance is attributed to its representation of the 

economic and political relationship which exists among its member states (Rumford, 2002). The 

European Union  

like many other sets of political institutions and identities, is simultaneously both 

cultural object and project. It is a structure of government and administration and a 

field of social relations with particular political, economic, social and cultural 

goals, which increasingly has had at its objectives the integration, harmonization 

and ‗ever close union‘ of member states and societies (Bellier and Wilson, 2000: 

6). 

 A lot of importance has been attributed to the political and economic processes that the ‗New 

Europe‘ will take. Due to this the process of the emergence of a new cultural space in the EU has 

largely been ignored (ibid). The EU is ―much more than an economic market and political 

organization. The EU is creating its own culture, which we see as sets of institutions, behaviours, 

and ideas‖ (Bellier and Wilson, 2000: 8).  

The future of Europe is difficult to predict because the likelihood to enlarge the community is 

always present in fact various member state politicians refer to Europe as a ‗variable of 
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geometries‘ (Abélès, 2000: 36). The associations between member states depend on the need of 

the European Union. Thus as Abélès (2000: 13) maintained the ‗process of building Europe is 

never complete.‘ The phrase ‗Europe-building‘ stands for the strengthening of the institutions of 

the EU and also refers to the growth in EU membership. The process of building the EU is one 

that aims to integrate and harmonize its various member states rather then aiming to develop a 

homogenous community out of such diversity (Bellier and Wilson, 2000). Furthermore Bellier 

and Wilson (2000: 16) maintain that the process of building Europe is an ‗open ended ontology‘ 

as it is not limited to a particular space like the building of a particular nation state.  

Most of the academic research which concerns the ‗Europe-building‘ process have looked upon 

the EU as a political and economic entity and thus studied the EU from such a view point. Bellier 

and Wilson (2000) maintain that due to the fact that a lot of significance is attributed to the 

political and economic forms that the ‗New Europe‘ will take, the process of building a new 

cultural space in Europe has largely been ignored (ibid).  However the impact which cultural and 

national issues have had on the processes of ‗Europe-building‘ and ‗Europeanization‘ was given a 

lot of concern by social scientists (Bellier and Wilson, 2000). For instance rather than perceiving 

the European Union as an economic market and political entity, anthropologists conceive it as an 

entity which is creating its own culture ―which we see as sets of institutions, behaviours and ideas 

which often coincide with, and often contradict, national and other forms of local culture‖ 

(Bellier and Wilson, 2000: 8). Sociological research on the European Union has also increased 

particularly because sociologists have become interested in issues such as the European identity, 

European citizenship, global networks, media and communication, transnational flows and the 

meaning of societies which go beyond the nation state that is the development of a European 

society (Rumford, 2002).  
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Moreover it is important to approach the EU from below rather them from above that is studying 

the lives of people that are removed from the core of the European Union. This is particularly 

important in order to analyse how Europe is experienced in the daily life of its citizens (Bellier 

and Wilson, 2000: 4).  

The status and the personal identities of the EU workers tend to be impossible to disentangle 

from the EU institutions (Shore, 2000). Shore (2000:147) uses a metaphoric process; the 

―engrenage‖ or ―meshing together‖ of the EU workers within the various EU institutions. This 

metaphor is used to refer to the idea of the EU workers being ―caught up in the system‖ of the EU 

institutions. Thus such a metaphor is used to illustrate the integration process of EU workers 

within the networks of the EU (ibid). Shore (2000) has conducted a pilot study in 1993 on the 

information policy of the European Parliament and European Commission. Through this pilot 

study he came in contact with various personal policy specialists. One personal policy specialist 

has identified the effects that the EU institutions tend to have on the temporary EU workers who 

are assigned with a fixed-contract. He shared ―They find it a wonderfully mind-expanding 

experience: most who come here want to stay after their secondment has finished. Like the agent 

temporaries, once they get one foot in the door they want their rest of the body through‖ (Shore 

2000: 152). This clearly illustrates that the lives of the EU workers are ―snared in the EU‘s 

expanding webs and networks‖ (Shore, 2000: 147).  

The influence of the institutions on EU workers extends from those who are directly involved 

within the institution to those who are not directly involved within a particular institution but who 

are yet still influenced by the practices of the institutions (Hermann and Brewer, 2004). My 

informants who work within the EU institutions are directly involved within the institutions and 

thus are influenced by its practices and by time they also came to identify part of their lives with 

the institution within which they work. Moreover those who are accompanying their family 
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members in Luxembourg or Brussels such as their husband but do not work within the 

institutions are also influenced by the practices of the institutions in an indirect manner. The level 

of identification with the institutions varies amongst European citizens since as Hermann and 

Brewer (2004: 14-15) maintain ―the more aspects of daily life impacted by the institution, the 

more likely that corresponding social identities will develop around the institutions‖.  

2.4.1 The structural framework of the EU Institutions   

Throughout this section I seek to provide an understanding of the structure and context of the EU. 

I will mainly focus upon the structure of its main institutions and also on its multicultural context. 

The EU institutions are headquartered in 3 cities namely Luxembourg, Strasbourg in France and 

Brussels in Belgium with the latter being the place of were most of the EU institutions are located 

(Bellier, 2000). The sections of a particular institution might not be located within the same city, 

for instance the sections of the European Commission are dispersed across Luxembourg and 

Brussels (Bellier and Wilson, 2000: 5).  

The decision making processes of the EU mainly involve three institutions; the European 

Commission, the Council of the European Union and the European Parliament. The European 

Commission represents the civil service of the EU and is highly involved in the general decision 

making processes of the EU (Nugent, 2006). The most prominent position in the European 

Commission is that of the president who directs his associate colleagues and the commission in 

general. The European Commission consists of a number of commissioners each representing the 

member states of the EU. Although commissioners represent the different member states of the 

EU they should not work for the interest of their nation state. They should instead work for the 

interest of the European community as a whole. However the treaty does not assume that the 

Commissioners should completely detach themselves from the interest of their national 
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community since this is quite unlikely. Rather ―the treaty‘s insistence on the complete 

independence of Commissioners is therefore interpreted flexibility‖ (Nugent, 2006: 155). Most of 

the decisions are taken jointly by the commissioners. Each commissioner has the responsibility of 

a particular area such as ―Budget, Competition, and Environment‖ (Nugent, 2006: 157). 

Moreover each commissioner is assisted by his/ her cabinet, the cabinet mainly is a team of 

officials. Prodi maintained that the cabinets should be of a multinational character and thus each 

cabinet should include within it people who originate from three different nationalities (ibid). 

Furthermore the structure of the European Commission is divided into several organizational 

units which are mostly referred to as Directorates General (DG) and other organizational units are 

referred to as specialized services. Each DG is divided into different directorates and each of 

these directorates is divided into several units (ibid).  

The Council of Ministers is a political entity which is concerned with building trust and 

friendship among the governments of the EU member states. Moreover it defines the main goals 

of the EU, it also has the responsibility to take policy and legislative decisions. In certain 

instances the responsibility of the Council of Ministers to take such decisions depends on the 

European Commission however this varies across different policy areas and this also depends on 

the type of decisions that are being made (Nugent, 2006). Mainly the Council of Ministers is put 

‗at the very heart of EU decision-making‘ (ibid: 223).  

The European Parliament also works together with the Council of Ministers in the decision 

making processes of certain policy areas and also in the annual budget of the EU. The members 

of the European Parliament are directly elected by voters who are citizens of the 27 member 

states. This is the only organization whereby citizens of the EU member states have a say in the 

selection of the members of a European body. The main responsibility of the European 

Parliament is to outline legislations and to shape policies (Scully, 2006). Such legislations and 
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policies mainly concern the lives of its citizens such as environmental protection, consumer 

rights, the right for equal opportunities, the free movement of workers and legislations 

concerning transport, capital, services and goods. The European Parliament as one of the bodies 

of the EU is highly complex this complexity can be evidently seen in ―the multinational, 

multilingual and multiparty political environment that the European Parliament constitutes‖ 

(Scully, 2006: 180).   

The Court of Justice is another fundamental EU institution. Mainly the role of the Court of 

Justice is to ensure that the legislation of the EU is interpreted and applied in the same manner in 

all the member states of the EU. Moreover it also has the responsibility to ensure that all the 

member states adhere to its rulings. The Court of Justice consists of 27 judges each representing 

one of the 27 national legal systems of the member states of the EU (European Union, n.d.a).   

The European Court of Auditors also has important roles to play. Sabathil, Joos and Kesslet 

claim that the European Court of Auditors is the ‗financial conscience of the EU‘ (2008: 25). It‘s 

main responsibility is to ensure that EU taxes are properly collected and it also needs to guarantee 

that the EU funds are appropriately spent thus in other words the European Court of Justice 

checks on how the EU budget is put into practice.  All of the work that is done within the 

European Court of Justice is passed on to both the European Parliament and the Council, it gives 

the European Parliament and the Council a copy of the audit report on the preceding financial 

year and also declares with the European Parliament and with the Council that the EU funds 

which came form the taxpayers were used on purpose.  The Court of Auditors is composed of 27 

members each representing the member states of the EU, one of these members is internally 

elected as president of the court, and the president changes every three years (European Union, 

n.d.b).   
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Apart from these institutions the EU has other bodies which play important roles. For instance the 

European Economic and Social Committee officially is representative of the civil society, the 

employers and the employees. The Committee of the Regions embodies both the regional and 

local authorities. The European Ombudsman looks into the complaints on incompetent 

administration of EU institutions and bodies. The European Data Protection Supervisor protects 

the personal data of people. The Office of Official Publications of the European Communities is 

responsible to publish information on the EU. The European Personnel Selection Office recruits 

staff for the EU institutions and other bodies and afterwards the European Administrative School 

provides training linked to certain areas to the recruited staff of the EU (European Union, n.d.c). 

2.4.2 The working environment of the EU institutions 

The EU institutions are referred to as ―multicultural entities‖ (Bellier and Wilson, 2000:11) and 

this is particularly because they employ citizens from the 27 member states of the EU. 

Multiculturalism is looked upon differently by various sociologists and anthropologists. Vertovec 

and Wessendorf (2010: 4) pointed out that the use of the concept of diversity is similar to earlier 

uses of the concept of multiculturalism. Such concepts are used to: 

reduce discrimination; promote equality of opportunity and overcome barriers to 

full participation in society; allow unconstrained access to public services; 

recognize cultural identities (as opposed to assimilation) and open up public 

spaces to their representation; and foster acceptance of ethnic pluralism and 

cultural understanding across all groups. 

Vertovec (2010: 4) defines multiculturalism as an approach that is concerned with the 

―incorporation and participation of immigrants and ethnic minorities and their modes of cultural 

and religious differences.‖ In general multiculturalism can be described as a set of common 

approaches which concern the incorporation of people with cultural difference (Vertovec and 

Wessendorf 2010). Vertovec‘s definition of multiculturalism particularly applies to the context of 

the EU institutions because the term is being used to describe an environment that celebrates 
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cultural and social diversity. The desire of most EU workers is to retain their distinct identities 

and their cultural traditions, and this is most definitely allowed if not applauded within the EU 

institutions. Vertovec (2010) notes that such a desire is supported by the approach of 

multiculturalism, with the most common criticism of such an approach being that it results in 

social breakdown rather then social integration.    

Due to its multicultural context the EU as Delanty and He (2008: 330) sustain can be seen as a 

―catalyst of cosmopolitanism‖. Furthermore, Falzon (2009: 37) notes that ―cosmopolitanisms are 

to some extent actually-existing in that they are located within some historical and geographical 

framework.‖ Thus mobility cannot be directly linked to cosmopolitanism, rather 

―cosmopolitanism is better seen as a form of imagination that one can exert and develop in a 

particular transnational context‖, (Nowicka and Rovisco, 2009: 9). In particular one can argue 

that the institutional context of the EU institutions is an instance of cosmopolitanism since these 

institutions ―assemble mixed nationalities‖ which eventually lead to an increase in the ―melange 

of intercultural encounters‖ (Nowicka and Rovisco, 2009: 28-29).  

The EU institutions and all that has to do with them such as the events that are organized by 

people from the institutions are also composed out of a mixture of cultures. Bellier and Wilson 

(2000: 11) in fact sustained that the European Commission ―projects an image of what a 

multicultural organization is like within the global context of Europeaness.‖ The EU Workers 

interviewed by Shore (2000) perceived the organizational culture of the European Commission in 

particular as cosmopolitan. This adjective was attributed to the European Commission due to its 

multilingual and multicultural character (ibid).  

Furthermore Bellier (2000: 61) notes that ―institutional discourses promote the idea that a 

European has to be flexible as part of the new freedoms of Europe […] flexibility which is in fact 
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an attitude and not a marker of identity, is a response to the multicultural context.‖  European 

citizens who work in the EU institutions need to ‗transcend boundaries of identity‘ in order to be 

able to adapt to a European context which consists of people who hold on to different values, 

cultural traditions, lifestyles, ideas etc (ibid). This adaptation is of particularl importance for these 

people to be able to work together (ibid). However, the EU workers interviewed by Shore (2000: 

164) during his fieldwork research in the EU institutions shared that their most durable social 

network which were not related to work ―tended to follow along lines of common nationality or 

language‖, moreover the social networks which were work related tended to be ―extremely 

transnational.‖  

Moreover the EU civil servants are not very well socially integrated in the Belgian society. The 

lack of integration within the Belgian local society was commonly shared during the 

conversations held with EU staff (Shore 2000). This lack of integration is connected and 

interlaced with various issues. The EU workers interviewed by Shore (2000) have shared a 

number of reasons for their lack of interaction with Belgians. First and foremost these EU 

workers spend long hours at the offices of the EU institutions during the week due to their work 

commitments, this thus restricts their interaction with the local community. Another reason which 

was commonly shared by the EU workers was travelling to the neighbouring countries during the 

weekend. Travelling was mostly common amongst the younger, single officials of the EU 

institutions. Others have blamed the Belgian community as the reason for their lack of interaction 

with Belgians. This was particularly because they regarded the Belgian community as 

unwelcoming (ibid). Furthermore the increase in house prices and rental prices has resulted in the 

―creation of residential enclaves or ‗ghettos‘ of rich diplomats, Eurocrats and foreign 

businessmen‖ (Shore 2010:161). As from the 1970‘s onwards Brussels has seen a growth in the 
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development of brand new apartment blocks and villas. These buildings were precisely built with 

the intention to be rented by the EU diplomats and EU officials (ibid). 

Shore (2000: 162) notes that EU workers ―live and work in a de facto Euro Ghetto‖. He speaks of 

a Euro Ghetto because the lives of EU workers are detached from the ordinary lives of local 

Belgians or Luxembourgers. This Euro Ghetto is further defined as ―a social and economic world 

very much set apart from that of ordinary Bruxellois‖ (Shore, 2000: 162). The way of life of the 

EU workers is characterized by ―diplomatic privileges […], their salaries are two or three times 

those of people in equivalent jobs in Belgium […], they live in a very circumscribed area within 

Brussels‖ (ibid). Thus the EU officials work and live in a ―rarefied diplomatic bubble‖ or a 

―goldfish bowl‖ because the everyday contact of the EU workers with Belgians is very limited, 

due to this it is very easy for the EU workers to forget that they are actually living in Belgium 

(Shore 2000: 163). The EU officials tend to focus on EU related activities, interact with their 

fellow colleagues with whom they discuss EU matter and attend to the bars that are mostly 

frequented by other EU officials. These factors further detach the lives of the EU workers from 

the Belgian community. The formation of a Euro Ghetto contributes to the development of a 

sense of ‗European identity‘ among the officials of the EU (Shore, 2000).  

In addition to ‗ghettoisation‘ another issue which further promotes integration among the EU 

workers is their shared experience of ‗dépaysement‟ (ibid: 163). The EU workers share similar 

experiences such as a similar standard of living, are officials of the EU and are foreigners in their 

country of residence (Shore, 2000). Their shared experience of dépaysement‟ combined with the 

circumstances that they share promote integration amongst the group of EU workers. In fact the 

EU workers develop strong friendships amongst each other. Furthermore their shared experiences 

result in ―the creation of a strong sense of boundary and difference between ‗we‘ fonctionnaires 

(or ‗people of the house‘) and ‗they‘ (‗the Belgians‘)‖ (Shore, 2000: 164).  Due to the lack of 



43 

 

integration of the EU workers within the Belgian community and the formation of strong bonds 

amongst the EU workers politicians have described the European Commission as another 

member state of the EU (ibid). People tend to create communities when they relocate to a country 

whose society is unwelcoming as happened in the case of the EU workers who have moved to 

Brussels or Luxembourg.  ―The rarefied diplomatic habitat within which EU officials dwell, 

coupled with the social and psychological effects of dépaysement, are important contributory 

elements to the process of engrenage, and particularly to the formation of European identity‖ 

(Shore, 2000: 164).  

2.4.3 Unity in diversity 

The cities of Belgium in Brussels, Luxembourg City in Luxembourg and Strasbourg in France 

are where several European citizens who work in the EU institutions are residing either for a 

temporary period or permanently. This mobility by people from various nationalities makes 

these cities rich in terms of their cultural profile. On this Bellier (2000: 59) notes ―all sorts of 

people travel to deal with the EU institutions and the diversity of language, attitudes and 

culinary arts demonstrates that Europe is a multicultural place.‖ Europe should be conceived 

as an arena of diverse cultures (Bellier and Wilson, 2000), the EU seeks to create a union 

among the diverse people of Europe however its aim is not to create a homogenous population 

out of such diversity (Castano, 2004). Castano (2004: 43) claims that the sense of belonging in 

the EU ―cannot be fostered through the formation of a single European cultural identity,‖ the 

slogan for EU integration is unity in diversity and not homogeneity.  Abélès (2000) maintains 

that instead of speaking of unification one should work to accomplish a sense of 

harmonization amongst the diverse cultures and people of Europe. ―Working towards 

harmonization rather than unification means accepting difference and the necessity of 

compromise‖ (Abélès, 2000: 50). The motto ―United in Diversity‖ means that  
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via the EU, Europeans are united in working together for peace and prosperity, 

and that the many different cultures, traditions and languages in Europe are a 

positive asset for the continent‖ (Ewropa, n.d.a).  

Back in 1980‘s the European Commission proposed to develop a set of symbols in order to be 

able to communicate the values and principles upon which the European community stands. The 

idea of the European Commission was that through the creation of such symbols, the citizens of 

Europe could improve their identity consciousness (Shore, 2000). Thus through the development 

of several symbols such as the European flag and emblem, the European anthem, and the euro 

currency and also through other representations such as passports, stamps and border posters the 

EU seeks to unite the people of Europe  (Abélès, 2000). The flag was the first symbol which the 

European Commission has created. The Council of Europe shared that the twelve yellow stars on 

the blue background of the flag represent: 

A symbol of perfection and plentitude, associated equally with the apostles, the 

sons of Jacob, the tables of the Roman legislator, the labours of Hercules, the 

hours of the day, the months of the year, or the sings of the Zodiac. Lastly, the 

circular layout denoted union (as cited in Shore, 2000: 47).  

Along with these symbols there is Europe Day which is celebrated every 9
th

 May. This 

celebration seeks to bring ―Europe closer to its citizens and peoples of the Union closer to one 

another‖ (Ewropa, n.d.b). The multicultural context of such an event can be evidently seen on the 

design of the brochure for Europe day which was celebrated in May 2010, this poster depicts a 

glass filled up with coloured letters reading Europe, and the colours themselves can be seen as a 

symbol of diversity. Along with this drink the poster also included the following message ―my 

favourite mix, people, places and culture‖, this message particularly represents the multicultural 

context of the EU (ibid).  

Other symbols attribute importance to every single nation state such as the national flags of all 

the member states of the EU. Similar to Europe day there are also the national day festivities, 

these festivities concern every member state of the EU so each member state celebrates its 
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national day in a European context. During these festivities the Manneken Pis which is a famous 

Brussels landmark is dressed up in a costume which represents that particular nation state. 

Moreover the Manneken Pis is also dressed up as a European citizen so while representing 

individual member states through the different costumes, the Manneken Pis is also a 

manifestation of unity in diversity. Malta‘s ambassador Tarcisio Zammit (Mangion, 2010) said 

that the Manneken Pis can be described as a ―shrine of cultures in the very heart of Brussels.‖ 

2.5 Conclusion 

To sum up, this literature review provided a theoretical understanding of transnationalism, by 

focusing particularly on the practices of transnationalism from below. The increase in networks 

forged by transmigrants across the borders of nation states have lead to fundamental 

transformations in the everyday lives of transmigrants and also in the configuration of social 

relations. As seen in the literature review provided above the practices and processes of 

transnationalism have particularly transformed the social structure of the family.  

Furthermore this literature review also delved into the theoretical framework of cosmopolitanism 

particularly because transmigrants identify themselves with more than one nation state 

simultaneously. The cosmopolitan outlook which characterizes the lives of mobile people is 

exerted in the transnational context of the EU. An outline of the methodology will be provided in 

the following chapter. 
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Chapter 3 

Methodology 

The following chapter provides an outline of the research design adopted throughout this 

dissertation. Firstly, this chapter discusses a set of research questions that this dissertation aims to 

answer. A detailed description of the target population and the steps taken for sample recruitment 

are also given. This chapter also discusses the actual techniques used for the collection of data. 

Finally, a discussion on the ethical issues tackled throughout the whole research process will be 

provided.  

3.1 Aim of Research  

This research analyses transnationalism in the specific cultural and political context of the EU. 

The primary aim of this research is to analyze the transnational lives of Maltese working within 

EU institution. This research seeks to analyze the factors that motivate people to travel. It also 

aims to identify the transformations brought about in the lives of the Maltese EU workers due to 

their move to mainland Europe, their employability in the EU institutions and their active 

engagement in transnational social practices. Furthermore this research seeks to analyze the 

meaning Maltese EU workers attach to place and to the issue of frequent travelling. Moreover, 

through this dissertation I also aim to gain an in-depth understanding of the experiences of the 

Maltese as officials of the EU. I shall analyze their working environment and their social lives in 
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general. This study also aims to analyze the level of integration of Maltese EU workers within the 

local communities of Brussels and Luxembourg and will also take a close look at the activities 

which the Maltese EU workers organize to present aspects of the Maltese culture in Brussels or 

Luxembourg.  

3.2 Research Questions  

The design of this research was particularly tailor-made to answer the following questions:   

o Migration is no longer thought of as ‗an irreversible act‘. If any, what effects does this 

reality have on the decision-making processes of transmigrants? 

People are becoming increasingly mobile in contemporary society. However, moving to another 

country does not necessarily mean that one would permanently settle in that particular country. 

Because of this, through this research question I aim to analyze whether the ability of these 

Maltese EU workers to frequently visit Malta had any impact on their decision-making process to 

move to Brussels or Luxembourg. 

o Is migration considered as life altering decision? If so, in what ways does the lives of 

those who move abroad change?  

This research question analysis the transformations brought about in the lives of the Maltese EU 

workers due to their move to mainland Europe, their employability in the EU institutions and 

their participation in transnational practices.  

o What are the key factors that motivate people to travel and forge relations with alien 

others across nation states? Do economic factors play an important role in the decision 

making processes of transmigrants?  
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There are various factors that may motivate people to travel to another country. These range from 

the desire to experience divergent cultures to instrumental personal needs, such as carrier 

advancement or financial needs. Through this research question I aim to analyse the factors that 

motivated Maltese EU workers to move to Brussels or Luxembourg for work. 

o Are these Maltese investing their money in Malta or in Brussels/Luxembourg? 

This research question analyses whether Maltese EU workers associate their move to Brussels or 

Luxembourg with the opportunity to become financially better off and to ultimately invest their 

money in Malta through the purchase of property. On the other hand, this research question also 

looks at whether Maltese EU workers are investing money in Brussels or Luxembourg. Such 

investment might indicate that these Maltese have the intention to stay in Brussels or 

Luxembourg for a longer period of time.  

o Are these Maltese EU workers keen on integrating themselves within the community they 

are currently living in? Or are they rather interested in producing a cosmopolitan way of 

life by living their lives here and there?  

This research question evaluates whether Maltese EU workers desire to integrate themselves and 

to settle within the new community of Brussels or Luxembourg, and to what extent.  

o In what ways do these Maltese EU workers maintain and replicate their traditions and 

cultural values and customs within the country they are currently living in?  

This research question looks at social events organized by Maltese EU workers in Brussels and 

Luxembourg. This is particularly done so as to analyze whether they seek to promote Maltese 

traditions and cultural values and customs within Brussels and Luxembourg.  
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o How do Maltese EU workers relate to place, and how do they actively produce a 

transnational way of life?  

This particular research question seeks to analyze the transnational social practices and 

transnational activities that Maltese EU workers actively produce on a daily basis.  

o Do Maltese EU workers consider place as relevant? How do they experience place? How 

do they define their homeland?  

Through this question, I seek to analyze the meaning Maltese EU workers attach to place. Is 

being physically present in a particular place important to them? How much importance do these 

Maltese attach to visiting Malta, especially their family members, even though they communicate 

with them on a daily basis? Do they prefer certain countries over others merely because of 

distance?  

o What sort of spaces do Maltese EU workers live in and produce? 

Other questions that stem from this particular question are whether Maltese EU workers refer to 

their occupational situation as people who work in Brussels or Luxembourg or rather as people 

who work within the supranational formations of the EU institutions? Given the opportunity, 

would these Maltese EU workers hesitate to move to another EU country?  

o In what ways are the transnational practices forged by highly mobile people transforming 

the configuration of social relations?  

Through this research question, I aim to analyze whether the transnational social practices, 

continuously produced by Maltese EU workers, transform the configuration of social relations. 
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o How do transnational family members deal with emotions of loss, longing, and nostalgia? 

What do they do in order to overcome such feelings?  

o How do dispersed family members manage and deal with intervals during which they are 

physically absent from each other? 

These two research questions seek to analyze how a sense of family-hood is produced across 

borders. Moreover, through these questions I seek to analyze how transnational family members 

deal with the physical distance created between them.  

3.3 Research Strategy  

This research adopts a qualitative approach. Such an approach is ―pragmatic, interpretive and 

grounded in the lived experiences of people‖ (Marshall and Rossmann, 2010: 2). For various 

reasons, this approach was deemed as the most suitable method when considering the nature of 

this research. One of the reasons for which I chose the qualitative approach is that the research 

questions asked throughout this study required very detailed answers about the transnational lives 

of the Maltese working within the EU institutions. Such necessary detailed answers would not 

have been attained with the usage of quantitative research strategies. In fact, the primary 

qualitative research tool used was in-depth interviewing through which I was able to gain an in-

depth understanding of the subjective experiences of Maltese EU workers. Apart from gaining an 

interpretation of this transnational way of life, I also intend to understand how transnational 

living is experienced differently across age, gender and marital status since, as Neuman 

maintains, ―multiple interpretation of human experience, or realities are possible‖ (2006: 91). 

This qualitative approach will thus allow me to present ―an in-depth description or picture with 

specific details but limited abstraction‖ about the transnational lives lived by the Maltese who 

work within the EU institutions based in Brussels and Luxembourg (Neuman, 2006: 91).  
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3.4 Population  

The research questions of this study are basically targeted to the population of Maltese who are 

currently working within the EU institutions that are based in Brussels and Luxembourg. Part of 

this research is also targeted at the family members of Maltese EU workers who remain in Malta 

and who maintain a connection with their relatives abroad through communication and physical 

visits to Brussels or Luxembourg. This will particularly allow me to analyze how those left 

behind deal with the fact that they are physically distant from their kin.  

One of my key informants provided me with information about the population of Maltese EU 

workers in Brussels and Luxembourg. This information about the Maltese population in Brussels 

and Luxembourg was published on the Maltese government‘s website (Borg, 2010). This data  

represents the Maltese population in these two cities as of January 2010. In addition, this 

information provides a breakdown of the number of Maltese citizens working within the 

individual EU institutions, namely the European Commission (EC), the Council Secretariat, the 

European Parliament (EP), the European Court of Justice, the European Court of Auditors, the 

European Economic and Social Committee (EESC), and the Committee of the Regions (COR). 

As of January 2010 there was a total of 324 Maltese citizens working within these EU 

institutions. The bar graphs below provide a detailed description of the Maltese EU workers as of 

January 2010; this data was published on the government‘s website (Borg, 2010).  
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The graph below provides a detailed description of how Maltese EU workers were distributed 

across the various EU institutions as of January 2010. (Fig. 3.1). 

Total number of Maltese working in the EU 

institutions. 
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The bar graph below provides an overview of the distribution of Maltese permanent officials and 

temporary agents across the various EU institutions as of January 2010 (Fig 3.2).  

The distribution of Maltese permanent officials and temporary agents 

across the EU instituitions. 

97

42
47

6

28

8 8

43

11

21

2
6 4 1

0

20

40

60

80

100

120

E
u
ro

p
e
a
n

C
o
m

m
is

s
io

n
 

C
o
u
n
c
il

S
e
c
re

ta
ri
a
t

E
u
ro

p
e
a
n

P
a
rl
ia

m
e
n
t 

E
u
ro

p
e
a
n

C
o
u
rt

 o
f

A
u
d
it
o
rs

E
u
ro

p
e
a
n

C
o
u
rt

 o
f

J
u
s
ti
c
e

E
u
ro

p
e
a
n

E
c
o
n
o
m

ic

a
n
d
 S

o
c
ia

l

C
o
m

m
it
te

e
 

C
o
m

m
it
te

e

o
f 

th
e

R
e
g
io

n
s

Permanent 

Temporary 

 



53 

 

The bar graph below provides an overview of the distribution of Maltese EU workers across the 

EU institutions according to their grade, which may be administrative, secretarial, or translators 

as of January 2010 (Fig 3.3). 

Maltese officials and temporary agents working in the EU institutions 

by grade. 
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3.4.1 Sample  

The recruitment of participants for this research was based on a theoretical sampling technique, 

meaning a non-random sampling technique whereby the researcher ―selects specific times, 

locations, or events to observe‖ (Neuman, 2006: 224). Because of this prioritized sampling 

technique, my sample is not mathematically representative of the entire population of Maltese 

workers within the European Union‘s institutions, mostly due to the fact that I did not have 

access to the email addresses of the entire Maltese workforce in Brussels and Luxembourg.  

In addition, the snowball sampling technique was also utilized for the recruitment of participants. 

This is a ―multistage technique‖ as it ―begins with one or a few people or cases and spreads out 

on the basis of links to the initial cases‖ (Neuman, 2006: 223). The snowball sampling technique 

was not only targeted at a particular population, that is the Maltese working within the EU 
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institutions, but it was also targeted at a set of sociological significant variables. These variables 

are gender, age, marital status, EU institution, and country of residence (Belgium/Luxembourg). I 

attributed a lot of importance to these variables as the experience of transnational life varies 

depending on one‘s gender, marital status, age, the EU institution one works for, and also one‘s 

country of residence. Moreover, snowball sampling was very useful for this particular research 

specifically because it allowed ample room for selectivity, thus allowing me to gain access to 

people who met most of the aforementioned variables. This ultimately allowed me to gain rich 

qualitative data as I gained insight on the transnational life of Maltese EU workers who were 

socially different from each other.  

My sample is made up of 15 male and 18 female Maltese who work within the EU institutions 

(Fig 3.4). The marital status of these respondents varies. Ten out of the male respondents are 

married, three are single, and two are in a relationship (Fig 3.5). Three out of the 10 married male 

respondents are not accompanied by their immediate family members. Eleven out of the 18 

female respondents are married, six are single and one is in a relationship. One out of the eleven 

married females is not accompanied by her immediate family members. 

My sample is made up of people who fit within different age groups. Seven out of a total of 33 

informants fit within the age group of 20 to 30; fourteen fit within the age group of 31 to 40; ten 

fit within the age group of 41 to 50 and two fit within the age group of 51 to 60.  

Furthermore, my sample is made up of Maltese who work within several EU institutions and EU 

bodies. Seventeen out of 33 participants work within the Directorate Generals (DGs) of the EC, 

which are located in Brussels and Luxembourg. This reflects the fact that the large majority of the 

Maltese who work within the EU institutions work at the European Commission. Out of a total of 

328 Maltese who work within the EU institution, 149 work at the EC (Fig 3.1).  
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One amongst the male respondents works as a statistical officer with Eurostat, which is one of the 

DGs of the EC in Luxembourg. Another male informant works as a Policy Officer within the 

Research DG of the EC, located in Brussels. One other male informant works as an Economist 

within the DG for Economic and Financial Affairs, also at the EC in Brussels. Yet another male 

informant is a Head of Unit within the DG for Agriculture and Rural Development (DG AGRI) at 

the EC in Brussels. Two other female respondents work as translators within the DG of 

Translation at the EC in Brussels. Moreover five other male respondents work as translators 

within the DG of Translation (DGT) at the EC in Luxembourg. Five female informants work as 

Translators within the EC‘s DGT in Luxembourg. One other female informant works as a 

Departmental Assistant at the EC‘s DGT in Luxembourg. Another female informant also used to 

work as a Departmental Assistant at the EC‘s DGT in Luxembourg but has now returned to Malta 

for an indefinite period of time. Another female respondent works as a Desk Officer at the EC‘s 

DG AGRI in Brussels. 

In addition, five of my respondents work within the EP, based in Brussels and Luxembourg. 

From my sample, one female informant works at the legal services of the EP in Brussels. One 

male informant works as the Parliamentary Assistant to a Maltese Member of the European 

Parliament at the EP in Brussels. Two female respondents work as translators at the EP in 

Luxembourg. One other female respondent also used to work as a translator at the EP in 

Luxembourg but has now returned to Malta for an indefinite period of time.  

A further male informant works as a translator at the EESC in Brussels. One other male 

informant works as a Linguist Lawyer at the European Court of Justice in Luxembourg. One 

other female informant works as a Translator within the Maltese Unit for the Joint Services of the 

COR and the EESC in Brussels. A further female informant works as a translator with the COR 

in Brussels whilst another female informant works as an official assistant with the European 
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Council in Brussels. Another male informant works for the Maltese Translation Unit of the 

Council of the European Union in Brussels.  In addition, I also interviewed the Maltese 

Ambassador to Belgium, a male respondent who works as a Maltese language teacher at the 

European School in Luxembourg and a female respondent who does not work within the EU 

institutions but is rather accompanying her husband who works at one of the EU institutions in 

Luxembourg. This particular informant provided me with vital information on the matter as, even 

though she is not personally employed by the EU institutions, she nonetheless interacts with a 

number of her husband‘s colleagues at various festivities, such as those organized during the 

Christmas season. Moreover, this particular informant takes it upon herself to organize social 

events for the Maltese community in Luxembourg, allowing her to closely observe how the 

Maltese respond to opportunities to come together in a foreign land.  

 

 

Fig. 3.4: The Gender Distribution of my Sample  

18 
15 Females  
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57 

 

 

Fig 3.6: The distribution of my informants in EU institutions 

 

EU Institution 

 

Total Number of Informants  
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European Council Brussels  
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Fig 3.5: The marital status distribution of my sample. 
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3.5 Research Techniques    

As previously mentioned, the recruitment of my participants was based on theoretical sampling 

and snowball sampling. The selection of my participants was carried out through a number of 

steps. I started out the recruitment by sending out an email to key informants who helped me 

during my first research on transnationalism. This research dealt with the analysis of 

transnational kin relations maintained by Maltese working within EU institutions. I sent an email 

with the recruitment letter (see Appendix A) to eighteen Maltese, out of which nine responded 

expressing an interest to participate in my research. I provided these nine respondents with a 

consent form (see Appendix A) whereby I explained in detail the nature and purpose of my 

research as well as the possibility of conducting either a virtual interview via the software 

application Skype, or a face-to-face interview during one of their visits to Malta.  

I gained access to the other twenty-four respondents through the use of snowball sampling. One 

out of these nine respondents provided me with the email addresses of twelve of her colleagues, 

four of which responded with an interest to participate in my research. I continued to recruit the 

rest of the participants through the snowball sampling technique. Every time I conducted an 

interview, whether face-to-face or virtually via Skype, I asked the informant whether s/he could 

provide me with the email addresses of Maltese colleagues or friends who worked for the EU 

institutions and who could be potentially interested in participating in my research. The selection 

of Maltese working in the EU institutions was based on a certain criteria. In fact the requests for 

more participants were based on a set of sociologically significant variables such as gender, age, 

marital status, location and EU institution. Some of these informants were willing to provide me 

with such contact information right away, which I then used to contact other Maltese EU 

workers. Others chose to discuss my research with some amongst their colleagues and friends 

and then pass on my contact information for them to contact me directly should they decide to 
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participate in my research. I then provided those who contacted me with further information 

about my research and on what their participation would entail.  

In addition to interviewing the Maltese working within the EU institutions, I also interviewed 

four relatives of Maltese EU workers. These informants live in Malta but are in frequent touch 

with their kin in Brussels or Luxembourg. They not only communicate on a regular basis with 

their spouses, parents, and/or children in Brussels or Luxembourg, but also pay them frequent 

visits. The aim behind these particular interviews was to get a good understanding of the 

experiences of family members who are left behind in Malta, so as to analyze the transnational 

networks these people engage in and to analyze whether these transnational practices have had an 

impact on their lives.  

Apart from collecting data through these qualitative interviews, I also collected key information 

from the website of the not for profit Association of the Maltese in Belgium (Assocjazzjoni 

Maltin fil-Belġju). One of my key informants, who acts as the Secretary General for the 

association, granted me access to the association‘s blog, allowing me an otherwise unattainable 

insider view to the life of the Maltese living in Belgium, which I shall discuss later on in the Data 

Analysis Chapter. 

3.6 Actual Field Techniques  

I initiated the general data collection through a pilot study in the form of an online focus group 

conducted via Skype with five informants: two couples, one living in Luxembourg and the other 

in Brussels, and one single female informant who lives in Luxembourg. I mainly used the focus 

group to obtain ―general background information about the topic of interest‖ (Stewart, 

Shamdasani and Rook, 2007: 42) The focus group also helped me to develop ―new ideas and 

creative concepts‖ as well as learn ―how respondents talk about the phenomena of interest‖ (ibid). 
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The discussions that resulted from this focus group also aided to throw light on other important 

phenomena surrounding transnationalism and that were raised by these Maltese EU workers, 

which begged for further sociological questioning and data collection.  

After conducting this focus group, I proceeded to write the interview key (see Appendix B). 

During interviews, these questions helped me to stay focused on specific data collection, as well 

as ensure that the same questions were being asked to each informant. Thirty-three qualitative 

interviews were carried out throughout this research. The method of conducting these interviews 

varied from face-to-face interviews to virtual online interviews via Skype. This variation 

depended on what was the most convenient for my informants. In total, I conducted twelve 

qualitative interviews via Skype and twenty-one face-to-face qualitative interviews. The Internet 

proved to be an essential tool for my research. Not only was I able to make initial contact with 

my informants through electronic mail, but also those who granted me a Skype interview 

provided an excellent alternative to the otherwise necessity of personal travel to Brussels or 

Luxembourg. By allowing me to build a rapport with those amongst my informants who were in 

another country, the Internet diminished the otherwise problematic situation of a significant 

geographical distance between my informants and myself. Online interviews ―in a geographical 

sense, […] can widen the access to participants‖ (Hollaway and Wheller, 2010: 100). If it weren‘t 

for the Internet, access to those Maltese EU workers who were unable to meet for a face-to-face 

interview would have been much harder to achieve. Moreover, those who chose the option of an 

online interview often granted me with an interview within a short period of time. Quite 

contrastingly, those who opted for an in-person interview were only able to do so during their 

next scheduled visit to Malta, which at times meant a comparatively longer period of waiting 

time. Online interviews proved to ―save travel, time and money‖ (Hollaway and Wheller, 2010: 

100).   
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Qualitative interviews allowed me to gain in-depth and rich information about the transnational 

lives led by the Maltese working within the EU institutions. The key issues that were mostly 

discussed during the interviews dealt with the factors that motivated them to move to Brussels or 

Luxembourg, their social life in these cities, their social interaction with other Maltese and also 

with other EU nationals, their social life in Malta, the Maltese community in Brussels and 

Luxembourg, travelling, and transnational families. Open-ended questions communicated a 

liberty for the participants to talk as freely as they wished about the discussed issues. In-person 

interviews were held in public places or at the private residences of some of the participants. 

Interviews were often initiated by a short introduction to myself and to the purposes of my 

research, allowing for the participants to become familiar with me and also to feel at ease with a 

situation that can otherwise come across as formal or intrusive. I also clearly communicated 

utmost confidentiality to my informants. Participants were generally encouraged to talk about 

their experiences. However, from time to time, I made use of the key questions so as to remain 

focused on the researched issues and also to ensure that all the topics were being covered. With 

the informants‘ consent, I recorded all interviews with the use of an MP3 player. This allowed me 

to remain focused on the conversation rather than on note taking during the actual interviews, 

with the possibility of listening to the interviews again at a later stage.  

Establishing a good relationship with informants is a vital asset in qualitative research. This is 

particularly so because the type of relationship developed with informants would determine the 

data that any researcher would go on to gain. Good rapport and trust often result in good quality 

interviews that in turn provide in-depth and authentic data. Rapport and trust are more easily 

attained through face-to-face interviews, mostly due to the power of non-verbal communication. 

However, in conducting this research, I believe that online interviewing did not hinder the 

building of a good relationship with those informants whom I interviewed via Skype. Although 
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physical presence might make the informant and the researcher more at ease and comfortable 

with the situation and topics discussed, ―bodily presence is not essential for a ‗good‘ interview‖ 

(Hollaway and Wheller, 2010: 100). It is after all possible to build rapport and trust during online 

interviews. It just requires a bigger effort. Some of the respondents with whom I conducted an 

online interview agreed to switch on their webcam, an action which I reciprocated, allowing both 

parties to see each other‘s faces and facial expressions as the interview unfolded. The use of a 

webcam allowed informants to feel more at ease with the situation, as they were ultimately able 

to see my face as I asked them questions about their transnational life. Such technology truly 

allowed for a near experience to an in-person interview, also evidenced by the quality and 

quantity of data that I was able to collect during such interviews.  

3.7 Ethical Considerations  

Ethical issues were given utmost importance throughout the whole research process. The ethical 

issues and also the aims behind this research were discussed in detail with each and every 

informant. A consent form was primarily sent through email, through the consent form I 

explained in detail what my research entailed, the reasons as to why I was conducting the 

research and how it was going to be used. In the face-to-face interviews and online interviews via 

Skype I further discussed the letter of consent with my informants before the interview was 

initiated. This was done out of recognition that informants have the ―right to be informed about 

the nature of the research‖ (Ryen, 2004: 231). Prior to the interview the informants were 

informed about the purpose of the conversation. Moreover, I ensured that participants understood 

that they had the right to refuse to answer any of the questions asked if they felt that a particular 

question dealt with personal or sensitive issue. I also assured participants that confidentiality and 

anonymity would be maintained throughout the research, that pseudonyms would be created, and 

that any identifying information would be avoided in the write-up. Data-recording devices were 
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only used after gaining consent from the participants and after assuring them that all recordings 

would be dealt with in a confidential manner. Participants were also informed that they had the 

right to withdraw from participating in this research at any time during the research process. This 

was done in order to guarantee that informants understood that they were participating in the 

research at their own free will (BSA 2004).  

3.8 Conclusion  

This chapter provided a detailed account of the research strategy and methodology that was 

adopted throughout this research. A qualitative approach was utilized for the analysis of the 

transnational lives of the Maltese working in EU institutions based in Brussels and Luxembourg. 

An in-depth understanding of the transnational life experiences and an understanding of their 

experience as officials of the EU institutions was gained through the qualitative interviews which 

were conducted face-to-face or online via Skype. An analysis of the findings will be provided in 

the following chapter.  
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Chapter 4  

 Data Analysis 

This chapter analyses the factors which motivated Maltese EU workers to travel to Brussels or 

Luxembourg. Furthermore it analyses various transformations which were brought about in the 

life of Maltese EU workers as a result of their relocation to Brussels or Luxembourg. It also 

illustrates how Maltese EU workers relate to place and how they actively produce transnational 

links to Malta. Furthermore this chapter provides an in-depth analysis of the experiences of the 

Maltese as officials of the EU. Finally it draws upon the social lives of the Maltese EU workers, 

their level of integration within the community of Brussels and Luxembourg and their 

participation within the socio cultural activities which seek to promote aspects of the Maltese 

culture.  

4.1 Factors that Motivate People to Move to Brussels or Luxembourg 

My informants‘ move to Luxembourg or Brussels resulted from the granted opportunity to work 

within one of the EU institutions. For some amongst my informants, this was the first time that 

they were to live abroad, whilst others had lived abroad prior to this opportunity. This chance to 

live and work abroad is looked upon differently by my various informants, and I have categorised 

their perceptions into the following three analytical categories. The first category is the 

opportunity to become financially better off, the second category is the opportunity to work in 
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one of the EU institutions and the third category is the opportunity to live and work abroad. This 

illustration of the factors that motivated Maltese EU workers to undertake a position within the 

EU institutions based in Brussels and Luxembourg is similar to the motivational factors Nowicka 

and Rovisco (2009) found in their study of United Nations professionals.  

To start off with, some regard the opportunity to work within the EU institutions as a chance to 

become financially better off. A great portion of my informants would not have considered 

moving to Brussels or Luxembourg if they had not been offered a better income compared to 

their income in Malta. One of my informants, Joe who works at the European Commission in 

Luxembourg shared that ―I would not have left Malta for the same income, but because I was 

offered a better wage, I decided to leave.‖ Income maximization was considered as significantly 

important by most of my informants. In particular, the improvement of their financial situation 

played an important role in the decision-making process of married informants who left their 

immediate family members in Malta. Andre is married and works at the European Commission in 

Luxembourg. He shared; 

The pay lures you into grasping the opportunity. Personally, it was the pay that led 

me to make the decision to move, far more than the opportunity to work for the 

European Commission.  

This particular informant is not accompanied by his immediate family members in Luxembourg. 

Living life away from his family members is a high cost, thus such a decision would have not 

been made if it were not for the remuneration benefits from which ultimately all the family 

benefits. Those amongst my informants who are not accompanied by their family members in 

Brussels or Luxembourg shared how they believed that their work benefited all their immediate 

family members, and that it would be difficult for all to adapt to a lower standard of living if they 

had to return to Malta.  
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The status and prestige that are attached to holding a position within the EU institutions make up 

the second reason that motivated Maltese EU workers to move to Brussels or Luxembourg. This 

particular group of informants perceived the experience of working abroad as an opportunity 

through which they would gain social status and so, second only to the generous salaries offered 

by the EU institutions, social status acquisition played a critical role in motivating these Maltese 

to move to Brussels or Luxembourg. This goes in line with what Massey et al (1993) argued that 

―occupational hierarchies‖ are as important as income is in motivating workers, because people 

do not only work for an income but also work for the accumulation of social status. Moreover 

many amongst my informants perceived this opportunity as something through which they could 

broaden and strengthen their career. They could broaden their career particularly in areas that are 

very limited in demand in Malta, as are the areas of interpretation and translation. One of my 

informants Nadine who works at the European Council in Brussels said;  

The opportunities to work as a translator in Malta are few, and so the opportunity 

to work as a translator with the European Council was the one thing that motivated 

me the most to take a post abroad.  

Similar to Nadine, another informant Kenneth shared ―I had always desired the opportunity to 

leave Malta. The country is simply put too small, and so the opportunities are greatly limited.‖ In 

fact, a number of my informants argued that Malta limits their career opportunities. To a certain 

extent this argument is partly contradictory since these Maltese nationals were primarily given 

the opportunity to work for the EU institutions in Brussels or Luxembourg because Malta joined 

the European Union. So, as an EU member state, Malta granted them the chance and the 

opportunity to work in the EU institutions 

The career of translation and interpretation in Malta is a whole industry which Maltese people are 

creating in order to be able to work in Brussels or Luxembourg.  
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The last identified group amongst my informants were motivated by the fact that this was an 

opportunity to live and work abroad. For some it was not their first experience living and 

working abroad. With a desire to live and work abroad, these informants have lived in multiple 

countries over the past years, and what motivates them the most is the chance to do so again in a 

different country. On the other hand, there were others who had never lived and worked abroad 

but had always desired to do so. When this opportunity came along, these informants recognized 

its potential and did not let it go by.  

Geographical distance was one of the key components that were carefully weighed in the 

decision-making process of some amongst my informants. A number amongst those for whom 

this was the first experience of living and working abroad, the fact that Luxembourg and Belgium 

are on continental Europe and thus relatively close to home was crucial to their decision to move 

to the mentioned countries. To them, the ability to travel to Malta on a regular basis was 

essential, and it would have been a different story had the job offer been made in a non-European 

country. One of my informants shared ―I would have not taken the same job for the same wage in 

Australia or America.‖  This thus challenges some of the naïve notions of transnationalism and 

globalisation, particularly those notions that assume that the world has now become smaller such 

as the notion of the ―global village‖ (Mc Luhan 1964). On a similar note, Hannerz (1996: 3) 

writes that ―distances, and boundaries, are not what they used to be.‖ This is true because the 

advanced technologies of communication allow and foster the maintenance of transnational 

networks. However, distance remains an issue because people attach utmost importance to 

geographical proximity, thus one cannot argue that distance no longer counts. In fact, Massey‘s 

(2005) argument on globalization highlights the reality that space and place still matter. My 

research supports this argument because many amongst my informants were motivated to engage 

in this transnational life because it was confined within the boundaries of Europe, thus within a 
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particular geographical framework. They attached a high significance to distance and to the 

ability of being physically present in a particular place at a particular time.  

Proximity was particularly important to informants who are married and who had moved to 

Brussels or Luxembourg without their immediate family. Geographical proximity is crucial to the 

members of a transnational family because of the great need and desire to visit each other 

regularly. However, proximity was not given utmost importance by all of my informants because 

for some the geographical location of their new job had little weight in their decision-making 

process.  

This illustration of motives indicates that these Maltese EU workers accepted a position for a web 

of reasons, their motives intertwining across three different categories. Most consistent for all 

was the opportunity to become financially better off. However, the opportunity to gain social 

status and prestige, broaden and strengthen one‘s career, as well as live and work in another 

country were also key in the decision-making process of these Maltese nationals.  

4.1.2 Previous Experience of Living Abroad  

The group of Maltese EU workers studied in this research is not a homogenous group. Some 

amongst my informants are generally leading a mobile way of life. Hence their move to Brussels 

or Luxembourg is just part of their general narrative of mobility. On the other hand, the life of 

some others somehow remains attached to Malta. Often, for these this is their first experience 

living abroad.  

Many amongst those who had previously lived and worked outside of Malta shared that, this time 

round, moving and resettling abroad had not been as much of an ordeal when compared to prior 

moving and settling in a foreign country. Their previous experience[s] of living abroad equipped 
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them with ―cosmopolitan capital‖ (Kennedy 2009) that eventually helped them better cope with 

their transition phase. For instance they were able to better cope with the difficulties they faced 

during travelling, as they sought to settle down, and also during their first days of work. Charles, 

one of my informants who works at the European Commission in Brussels shared:  

These become experiences that help you cope. They help you live independently 

as you find yourself physically far from your family and friends. You learn how to 

take care of yourself. All in all, you become trained in being independent.  

 

In line with this another informant, Jennifer who works at the European Parliament in 

Luxembourg shared:  

I did not know any Maltese EU workers before my move to Luxembourg and so 

relocation was not easy. However my experience of living in London has helped 

me to cope with resettlement. Overall my experience in London helped me to gain 

independence however I am not planning to leave Luxembourg and move to 

another country in the near future.  

As one of my informants shared, those who had already lived abroad knew how to ―put down 

roots, uproot and start all over again.‖ Perhaps more accurately, one might argue that these 

workers are putting down ―rhizomes‖ rather than roots (Friedman 2002). This is because roots 

imply fixity while rhizomes signify movement, a better signifier of their life (ibid). For some of 

these Maltese EU workers, mobility is an essential part of their lives. Together, movement and 

rhizomes identify the contemporary world (Friedman 2002).  

Another instance of ―cosmopolitan capital‖ is literacy in foreign languages. Anthony, one of my 

informants who works at the European Commission in Brussels shared that ―the fact that I had 

spent some time studying in France truly helped as I had already experienced life in a French-

speaking community.‖   
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Previous experiences of living abroad equip individuals with a number of characteristics such as 

coping mechanisms and literacy in foreign languages. These characteristics would eventually 

help individuals during the transition phase.   

 4.2 Self Transformation  

Throughout this section, I will look closely at the self transformations brought about in the lives 

of the Maltese individuals working for the European Union (EU) institutions, transformations 

that are ultimately a result of their active and self conscious engagement in transnational practices 

and also transformations which result from their experience of living abroad and of working 

within the EU institutions. Throughout this research I will be approaching the issue of 

transnationalism from what Vertovec (2004) termed as ―the actor centered approach‖ as I will be 

analyzing the self transformations that were brought about in the transnational lives of the 

Maltese workers for the European Union.  

The self transformations that were brought about in the lives of the Maltese EU workers 

primarily stem from their move to Brussels or Luxembourg. As they start a new life in a new 

country and culture, yet seek to maintain strong links and connections with their home country 

and the loved ones they left behind, Maltese EU workers actively engage themselves in 

transnational networks. The processes of transnationalism, such as the maintenance of kin 

relations across borders, transform the daily lives of individuals in several ways (Vertovec 2004). 

First and foremost, the engagement of Maltese EU workers in transnational practices effects how 

they organize their daily life activities that span across more than one country. Furthermore, the 

―dual orientation‖ (Vertovec, 2004) of Maltese EU workers further transforms the configuration 

of social relations. Their active participation in networks across borders and their dual orientation 

additionally affect their identity formations (Heisler 2001; Kennedy 2009; Vertovec 2004). Also, 
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their engagement within the environment of the EU institutions as employees result in further self 

transformations. The opportunity to work within the EU institutions ultimately alters their social 

status, their wages, and, by association, their standard of living. Moreover, this opportunity also 

changes their attitude towards travelling and their attitude towards the EU institutions. Such 

transformations have ultimately had an impact on their social lives in general.   

While living in Brussels or Luxembourg, Maltese EU workers have managed to maintain strong 

relationships with their kin in Malta. Nonetheless, their move to Brussels or Luxembourg altered 

the configuration of kin relations particularly because Maltese EU workers communicate with 

their kin in Malta through the new technologies of communication such as Skype, MSN, emails 

or Facebook rather than by engaging in face-to-face conversations. Mazzucato (2010) argues that 

―simultaneity‖ and ―networks‖ are two fundamental characteristics for the analysis of 

transnationalism. Maltese EU workers develop transnational networks of communication with 

their kin in Malta across borders. This shows that ―things happen almost simultaneously in 

different parts of the world‖ (Mazzucato, 2010: 12). Transnational families are characterized by 

networked relationships, thus the ―most relevant unit of analysis is no longer the household, 

defined as those people who usually eat, sleep and live together […] rather it is a network of 

people connected by these transnational networks‖ (Mazzucato, 2010:12).  

Apart from altering their configuration of kin relations, the active engagement of Maltese EU 

workers in transnational practices has fundamentally altered the organization of their daily lives. 

The Maltese EU workers are simultaneously concerned with sustaining their carrier within the 

EU institution where they work, with maintaining a social life in the host country and with 

maintaining relations in Malta. In fact while Maltese workers within the EU institutions are in 

continuous contact with their friends and kin in Malta, they have also established and become 

part of a social group in the new cities, which consists of Maltese nationals, foreign nationals, or 
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a mixture of both. One of my informants Nathalie who works at the European Parliament in 

Luxembourg shared the following: ―My everyday commitments link me both to my home 

country and to my host country simultaneously.‖ Similarly another informant, Nadine, who 

works at the Committee of the Regions in Brussels, also shared:  

I feel comfortable being in both countries. When I am in Malta, it feels as if I had 

never left. Then I return to Belgium and I quickly adapt to the lifestyle here. 

Hence, one mode of transformation which underpins the transnational lives of these Maltese is 

what Vertovec (2004) calls ―bifocality‖ or ―double engagement‖ (Mazzucato, 2010). This 

―bifocality‖ is manifested in the maintenance of networks across borders and in their narrations 

of their daily life experiences.  

This double engagement further transforms their identity formation, which challenges the idea of 

―identities, borders, orders‖, Vertovec (2004) classified this as another mode of transformation. 

The Maltese who are leading a transnational way of living tend to identify themselves with their 

new country of residence/host country, that is Brussels or Luxembourg, and their home country 

simultaneously. They consider both countries as equally important because their lives encompass 

ties with both countries. Moreover, they become extensively mobile since they travel to their 

home country on a rather frequent basis and to surrounding EU countries. Nadine who works at 

the Committee of the Regions in Brussels shared: ―We come home at least twice a year but travel 

to other countries around five times a year.‖ This merely shows that these people think of 

themselves as having significant contact and ties with more than one nation state, which results in 

them identifying and attaching themselves with more than one country.  

Moreover, their experience of being employed by the EU institutions has also transformed the 

way these Maltese define themselves. In general, they define themselves as Maltese citizens who 

are working for the EU institutions and living in Brussels or Luxembourg. Maltese EU workers 
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tend to attach importance to their Maltese identity. Sarah who works at the European 

Commission in Luxembourg explained why:  

One cannot brush aside the fact that we are Maltese. The Maltese language plays a 

key role in our work, and our nationality and mother tongue are the reasons why 

we are here. 

Maltese EU workers attach great importance to the fact that they are working for the EU 

institutions. They consider this as prestigious and as something that will eventually further their 

carrier, as Chris, one of my male informants maintained: ―That one becomes an official within an 

EU institution holds great prestige.‖ Michael who works at the European Parliament in 

Luxembourg shared that he never particularly wished to move to Luxembourg. It was the 

opportunity to work for the EU institutions that led him to make the decision to move:  

I never quite had the desire to move to Luxembourg, although I did want to move 

abroad and spend some time living and working abroad. It was the opportunity to 

work for the EU institutions that enticed me to move to Luxembourg.  

The Maltese EU workers earn relatively high wages and this ultimately altered their standard of 

living. On a more basic day-to-day level, they can afford to dine in restaurants more often, drink 

expensive drinks on their nights out, and wear designer clothes to work or to party.  In other 

words, they can now afford to spoil themselves.  One of my informants, Sarah who works in the 

European Commission in Luxembourg shared: 

One thing that has definitely changed is that my new salary allows me to never 

question whether I should buy something that I desire, say when doing my 

groceries shopping. That is unless it is blatantly overpriced. Similarily, my 

wardrobe has undergone quite the make-over since I can now afford to buy new 

clothes more often than I used to.   

Another informant, Alison, compared her standard of living in Brussels as a trainee translator at 

the European Council with her standard of living as a permanent official at the European 

Parliament in Luxembourg: 
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When I got the opportunity of a traineeship I took it as I wanted to see whether I 

would enjoy the work after all. I received a grant that was lower that the salary of 

an official translator. I could not afford to rent an apartment and to live alone, and 

so I shared an apartment with eight other people. Things have changed now. I am 

definitely far more comfortable with an apartment of my own. 

Thus the upward mobility of Maltese EU workers has had a positive impact on their consumption 

patterns. As my informants shared, their standard of living allows them to consume things 

beyond what they consider basic necessities. The subsequent section will delve into the economic 

transformations which were brought about in the lives of Maltese EU workers due to their 

engagement in the EU institutions.  

4.3 Economic Aspects of Maltese Working within the EU institutions 

Initially, many Maltese saw the opportunity to work for the EU institutions as a temporary 

experience, through which they would either fulfill their desire to work abroad or to further their 

carrier. Others looked at the opportunity to work in the EU institutions as an opportunity through 

which they could save money over a short period of time, with the intention to eventually return 

back to Malta. However, as they became familiar with the employment conditions of the EU 

institutions, that initial decision of some of my informants changed and those who were hired on 

a temporary basis either extended their appointment or sat for the EU competitions to become a 

permanent official, naturally with the intention to stay for a longer term than initially planned. 

This thus indicates that their early engagement with the EU institutions transformed their initial 

perception of the opportunity being a temporary one, with many seeking to prolong their contract 

longer term or indefinitely. Michael who works at the European Parliament in Luxembourg 

explained how he ended up extending his stay until he was finally appointed as a permanent 

official:  

I always had the desire to spend some time living and working abroad, so when 

this opportunity came along, I made the most of it. At first, I was on a yearlong 
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contract with the European Parliament. That contract was extended for an 

additional year, during which I sat for the EU competitions, passed and was 

therefore put on an indefinite contract. Who knows, I might stay in Luxembourg 

for life.  

The employment conditions of working for an EU institution are highly attractive, as expressed 

by many Maltese EU workers. In addition, those amongst my informants who become permanent 

officials are granted an indefinite work contract that offers high job security. These generous 

remunerations and level of job security are two characteristics greatly appreciated and valued by 

Maltese EU workers. They are in fact repetitively identified as those aspects of the new life upon 

which they carefully reflect as they ponder whether to return to Malta or extend their stay, mostly 

when the initially planned duration of their stay in the new land nears its end. Chris works at the 

European Commission in Luxembourg; he shared how some of his colleagues would ideally 

return to Malta as they wish to be closer to their kin. However, the new and generous work 

conditions become too difficult to give up and they decide not to return to Malta, at least not as 

quickly as they would wish too. They are very well aware that their economic situation in Malta 

would never live up to their recently earned high standard of living in Brussels or Luxembourg.  

A number amongst my colleagues miss Malta, miss their families, and would love 

to return to Malta. However, their working conditions and the generous benefits 

associated with their new position keep them from making that move back. They 

know all too well that it would be close to impossible to earn the same living, or a 

better one, should they return.  

With regards to this, Anthony who works at the European Commission in Brussels shared how he 

and also his wife now find it relatively hard to return to Malta after their work experience in the 

EU institutions. Anthony shared more on this.  

It is hard to pack and return back to Malta. I ask myself, what awaits me home? 

My connections in Malta are weak but my expectations of a new position would 

be high as our incomes here in Brussels are very high. There have been moments 

when we came close to making that move back, as we never intended to spend the 

rest of our lives here. But we have discovered that once you start working for the 
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institutions, it is as if you become locked in the system. It becomes extremely hard 

to get out.  

The Maltese EU workers earn comparatively high wages when compared to the wages that they 

would earn in Malta
2
. For instance, a Maltese graduate with a three-year university degree and no 

professional experience entering at the highest-level position allowed with her/his qualification 

will earn an annual gross salary of €61,656.57
3
 if s/he is appointed as an official in AD5

4
 Step 1 

in any of the EU institutions based in Brussels or Luxembourg (See Appendix C). Moreover, a 

Maltese who is employed by the EU institutions and is appointed as a contract staff in Function 

Group IV, Grade 13, Step 1 will earn an annual gross salary of €45,351.21
5
.  On the other hand a 

Maltese who is employed by the Maltese public service as an officer on Scale 10 Step 1 earns an 

annual gross salary of €16,247.48
6
. The salaries of Maltese working in EU institutions vary 

across the different grades. In addition, salaries vary depending on whether one is hired as a 

permanent official or as a contract agent. Remuneration also varies across the steps which are 

assigned to every grade. The high wages Maltese EU workers earn are combined with very good 

benefits such as the expatriation allowance and travel allowance, ultimately allowing for a better 

standard of living than that which they would afford if they were to live and work in Malta. 

Moreover, wages do not only have an impact on one‘s standard of living but they also bestow 

                                                 
2 Council Regulation (EU, Euratom) No 1190/2010 of 13 December 2010 amending Regulation (EU, Euratom) No 1296/2009 adjusting with 

effect from 1 July 2009 the remuneration and pensions of officials and other servants of the European Union and the correction coefficients 
applied thereto  <http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2010:333:0001:0005:EN:PDF> 

 
3 The total gross salary for an Official of the EU institutions AD5 step1: €4,349.59 (monthly basic salary) + €659.93 (expatriation allowance) = 
€5009.52 (monthly) multiply by 12 (months) = €60,114.24 + 1,541.13 (travel allowance) = €61,656.57   

 

Regulation (EEC, Euratom, ECSC)  No 260/68 of the Council of 29 February 1968 laying down the conditions and procedure for 

applying the tax for the benefit of the European Communities <http://eur-

lex.europa.eu/Notice.do?val=11610:cs&lang=en&list=11610:cs,&pos=1&page=1&nbl=1&pgs=10&hwords=> 
 
4 Article 5 page 10 sets out that for the grade of an AD5 one requires at least a 3 year university degree < http://eur-

lex.europa.eu/LexUriServ/LexUriServ.do?uri=CONSLEG:1962R0031:20100101:EN:PDF> 
 
5 The total gross salary for a contract staff in function Group IV, Grade 13, Step 1: €3,124.45 (basic salary) + 505.39 (expatriation 

allowance) = € 3,650.84 (monthly) multiply by 12 (months) = €45,351.21 + 1,541.13 (travel allowance) = €45,351.21 

 
6 The total gross salary for an officer in the Maltese public service at scale 10 step1: €15,729 (basic annual salary) + 518.48 

(Annual bonuses and income supplements) = €16,247.48 <http://finance.gov.mt/image.aspx?site=MFIN&type=estimate&ref=761> 
 

 

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2010:333:0001:0005:EN:PDF
http://eur-lex.europa.eu/Notice.do?val=11610:cs〈=en&list=11610:cs,&pos=1&page=1&nbl=1&pgs=10&hwords=
http://eur-lex.europa.eu/Notice.do?val=11610:cs〈=en&list=11610:cs,&pos=1&page=1&nbl=1&pgs=10&hwords=
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CONSLEG:1962R0031:20100101:EN:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CONSLEG:1962R0031:20100101:EN:PDF
http://finance.gov.mt/image.aspx?site=MFIN&type=estimate&ref=761
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―status and prestige, social qualities that inhere to the jobs to which the wages are attached‘ 

(Massey et al., 1993: 434). Thus, in addition to the relatively high wages earned, the opportunity 

to work in the EU institutions is considered as rather prestigious. Overall the opportunity to work 

in the EU institutions can be considered as an instance of upward mobility as workers not only 

earn a better living but also earn prestige and a higher social status 

Furthermore, the opportunity to become financially better off through the relatively high wages 

paid to the EU institutions‘ employees eventually enabled these Maltese EU workers to invest 

some of their money in property in Malta without the burden of a lifelong mortgage. Without 

such high wages these Maltese would not have been able to cancel out mortgages in short periods 

of time but would have otherwise taken close to a lifetime to pay off such mortgages. In the 

words of one of my informants Sarah who works at the European Commission in Luxembourg:  

A short while before moving to Luxembourg for work I bought some property in 

Malta, and I had worked out that it would take some 30 years to pay off my 

mortgage. What I am currently earning enabled me to cancel out my debt in a 

much shorter time. Not only so. My financial situation allowed me to invest in a 

second piece of property. 

Another informant, Jane who works at the European Commission in Luxembourg explained how 

the high wage that she now earns allows her to invest money in Maltese property without the 

need to pay off a mortgage for a long period of time:  

If I were to invest in a small piece of property such as a small flat, I would be able 

to pay it off in just three years. That is definitely not possible if I were to work in 

Malta. 

There are various motives that propel Maltese EU workers to invest their money in Maltese 

property rather than in property in Brussels or Luxembourg. Some of these Maltese perceive their 

decision to invest money in Maltese property as a form of investment for their future. This 

particularly applies to the Maltese EU workers who intend to return to Malta after a small period 
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of time, such as after five years. Others talk about their decision to invest their money in Maltese 

property as a form of investment for their retirement. Overall most of my informants share that 

they have every intention to return to Malta for good some time in the future. Nonetheless, 

regardless of when these Maltese EU workers plan to return to Malta, investing in Maltese 

property is generally looked upon as a genuine form of investment in their future. Jane, the 

European Commission employee quoted above, also shared the following:  

What a high wage allows is that one can plan for and invest in the future. Even if 

one already owns a piece of property in Malta but wishes to buy yet another one, 

this becomes possible, and it is after all an investment that one will reap from in 

the future.  

Property in Brussels or Luxembourg costs more than property in Malta. Due to this, most of my 

informants rent rather than purchase property in Brussels or Luxembourg. One of my informants 

Sarah who works at the European Commission in Luxembourg shared that:  

Buying property in Luxembourg comes at a high cost, even if one is looking to 

buy a small place, and so if one has no intention of setting roots here, it would not 

make much sense to invest in such a way. 

Another informant, Jennifer who works at the European Parliament in Luxembourg 

shared:  

Initially I toyed with the idea of investing money in property in Luxembourg, 

mostly so that I would avoid paying rent. But I soon discovered that the prices 

were sky high, even for just a small place. So I decided to buy in Mata. Whether I 

return or not, it will remain an investment as either I would have a place to call my 

own or else, should I stay in Luxembourg, I would merely rent it out.  

However, there are still a number amongst my informants who invested their money in property 

in Brussels or Luxembourg. Some of these also own property in Malta. The Maltese EU workers 

who invested their money in property in Brussels or Luxembourg are permanently appointed as 

officials of the EU institutions and intend to stay in Brussels or Luxembourg longer term. Due to 
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this, they decided to invest in property in Brussels or Luxembourg.  Nadine who works at the 

Council of the EU in Brussels shared:   

We have a house in Malta and we used to rent an apartment in Brussels, however 

now we have signed a contract for a house here. Initially the decision to rent an 

apartment in Brussels was obviously financial. Buying an apartment here is more 

expensive due to the high taxes paid on purchasing property. Also, a bank does not 

loan such high amounts of money needed to buy a property to workers who are on 

a temporary contract. You need a permanent contract of work to obtain a house 

loan. Another reason is that when we moved to Brussels, we thought of it as a 

temporary move. Now that we have been here for five years already, we see the 

purchasing of property as an investment. 

Another informant, Diane who has been residing in Brussels for the past six years shared on her 

experience of buying property in Brussels. Diane works at the European Parliament in Brussels.  

My husband and I got married when we moved to Brussels. Before we moved, we 

bought property in Malta and we decided to keep it and rent it out. During our first 

year in Brussels, we rented a place, but then we decided to buy.  

Quite differently, those who intend to return to Malta after a short period of time do not consider 

the investment in property in Brussels or Luxembourg as feasible. 

The economic investments of the Maltese EU workers attest a transnational form of investment 

because a number of these Maltese are earning money abroad and investing it in property in 

Malta. On this, Sarah, the above-mentioned informant, also shared that ‖I am earning money in 

Luxembourg, but investing it in Malta.‖ Furthermore those amongst my informants who decided 

to buy their property in Brussels or Luxembourg after their move to the country had to make 

frequent trips to Malta, especially during the time of property hunting and searching. Sarah, who 

works at the European Commission in Luxembourg had made the decision to invest in property 

in Malta after she moved to Luxembourg, she shared:  

When I decided to buy property in Malta, I had to travel down multiple times. I 

had to make trips to see property, then to sign contracts, and for many other 

reasons.  
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Others have decided to rent their property out, and they are able to do so easily via the Internet 

and other means of advanced communication media. The story would have been different in the 

absence of such technologies, and was indeed different merely decades away when placing an 

international phone call was costly yet the only quick way to reach anyone living many miles 

away. Marvin, one of my informants who works in the European Commission in Brussels shared 

the following on the matter:  

The fact that I did not have to fully disassociate from my life in Malta helped a lot 

in my decision to move to Brussels. I own property in Malta, and rather than 

needing to get rid of it when I moved, I was able to rent it out and check on it 

whenever I visit the island. Even though I live in Brussels, elements of my life 

remain deeply connected to Malta. Yet this does not create much of hassle for me.  

The transnational economic investments and the transnational links that result from it lead to the 

Maltese living in Luxembourg and Brussels to often distinguish themselves from those Maltese 

who immigrated to Australia around the late 1920‘s (Attard, n.d.). Marvin who works at the 

European Commission in Brussels shared a little bit about this distinction:  

Our situation is somewhat different from that of the immigrant who went to 

Australia. Our life and the way we live it attests to the fact that we are still greatly 

attached to Malta. For example, I might live in Belgium, but I remain an owner of 

an apartment in Malta, as well as the administrator for the entire block of 

apartments.  

Thus, these Maltese tend to distinguish themselves from earlier migrants merely because even 

though they are currently living in Brussels or Luxembourg they still maintain strong links with 

Malta, living a life that encompasses relations with both their home and host country 

simultaneously. This supports what Petron (2008) found in her research in Mexico on the 

transnational life experiences of Mexicans whose lives encompass relations with the United 

States and Mexico.  
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4.4 Travelling  

Apart from the employment conditions and generous benefits package, there are other factors that 

motivated Maltese EU workers to extend their stay in Brussels or Luxembourg, one being the 

opportunity to travel. Many amongst my informants share about their ability to travel, more than 

ever before, not only within the borders of the European Union but also beyond. Jennifer who 

works as a translator at the European Parliament in Luxembourg shared:  

When I first started my job here in Luxembourg, I used to travel every single 

weekend, to cities such as London, Brussels, and other neighboring cities. This 

was my first job, and so it was just amazing that I was able to afford to travel so 

much and so frequently. I still travel a lot, but not as frequently as I used to, 

especially since I bought a place in Malta. Other than that, I also decided to travel 

less within Europe but then travel out to faraway lands, such as Senegal and my 

next planned trip to Argentina.  

One other informant, Karen, who works at the European Commission in Luxembourg also shared 

how she and her husband initially decided to move to Luxembourg for a year or two in order to 

save some money, but then ended up extending their stay to six years. 

We ended up staying in Luxembourg for a period longer than what we had 

originally planned. Our primary motivation to move was to save some money and 

then move back to Malta. But once we found ourselves there, we discovered other 

things that we wished to do, such as travel. Being a central European country, 

travel from Luxembourg is very accessible and we decided to spend time and 

money travelling to other European nations before our return home.  

The ability to easily travel to other countries was held as precious by many of my informants. 

Their now extensive travelling was not possible when they were living in Malta due to various 

reasons. Financial reasons and the geographical location of Malta are the quoted two main factors 

that did not allow these Maltese to travel as frequently as they do now. On this same note, Urry 

(2007: 191) writes that access to travelling is determined by one‘s economic resources. However, 

he also notes that since the cost of communication technologies has decreased significantly, 

virtual and physical travel is accessible to many and this has by association lessened social 
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inequality. Since the market entry of low-budget airlines such as Ryan Air and Easy Jet, access to 

travelling has become available to a wider social milieu than ever before. Travelling is no longer 

thought of as something that has to necessarily incur high costs and long-term financial 

sacrifices.  

However even though low-budget airlines have made travelling more affordable, to many their 

geographical location still impacts the frequency of their travelling. Thus even though access to 

travelling has become accessible to many the planning involved in travelling by airplanes hardly 

encourages one to travel as frequently as one would if travelling by car. Since the geographical 

location of Malta does not allow for travelling by car this ultimately restrains travelling to a 

certain extent. Thus in this case the frequency of travel is not only determined by the actual cost 

of it but it is also determined by the geographical conditions of an island.  

Holidays are not always easy to plan especially if one has many responsibilities to tend to, such 

as children and work. So when living in Malta, for many, the opportunity to travel to other 

countries came around every year rather than every few weeks or months. Quite contrastingly, 

life in Brussels and Luxembourg allows for frequent travelling especially for weekend breaks. 

Their financial situation allows them to do so ever so often, and so does their geographical 

location, which permits travel to neighboring countries by car or by train. Joe who works at the 

European Commission in Luxembourg shared:  

I have visited many cities simply by driving to them, such as Munich, Cologne, 

and Strasbourg. If I had to return to Malta, I would feel trapped. I have gotten used 

to a life that allows me to travel somewhere every two months, even if it is just for 

the weekend. 

The gained ability of these Maltese to travel frequently which is in itself a self transformation has 

led to a number of self-transformations.  First of all, frequent travelling has become an integral 

part of the lives of Maltese EU workers. Travelling is seen as a necessity through which they can 
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not only relax but also experience other cultures. Moreover, the varied modes of travelling, such 

as travelling by car or train allows them to break from life and its routine much quicker than if 

they were still in Malta. These Maltese EU workers consider the option to travel by car or by 

train as a welcomed change in their life, particularly because in Malta, travelling solely by car 

would mean remaining within the borders of the island.  

Nathalie who works at the European Parliament in Luxembourg shares:  

It is so easy to travel, so much so that at least once a month, a group of us come up 

with travel plans. This is a huge benefit over the life we led in Malta. 

This sense of freedom is not easily accessible when living on an island like Malta. Joshua who 

works at the European Council in Brussels said that: ―Malta limits my travel options and 

opportunities.‖ Hence, the easy access to travelling ultimately has also changed the attitude of 

these Maltese EU workers towards their geographical location. Diane who has been working at 

the European Parliament in Brussels for the past five and a half years shared how she has gotten 

so used to travelling by car:  

You become so used to travelling by car. It becomes a way of living. You gain a 

sense of freedom and, should I ever return to Malta, I would definitely miss that 

flexibility and freedom. 

One other informant, Marvin, who works at the European Commission in Brussels, shared:  

Travelling from Brussels is fairly easy, most especially because Brussels is so 

central. I love travelling within Belgium because of its many varied 

characteristics. I enjoy travelling by train as well. In a matter of hours, you could 

find yourself in major cities such as London, Paris, and Amsterdam. The fact that 

it takes just two hours of travelling by train to get to such cities is so encouraging. 

I mostly travel when we have a long weekend. If I ever had to move back to 

Malta, I would definitely be affected by the inevitable constraint on such travel, 

especially travel by train.  

For these Maltese EU workers, the reasoning behind travelling has changed now that they are 

living on mainland Europe. They now have a different understanding and experience of 
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travelling. Whereas when living in Malta they used to see travelling as a venture that involved 

much forward thinking and planning, now travelling can be short-planned and is rather thought of 

as a way of life rather than a one-off adventure. They think of traveling to other countries as 

something which can be done by turning the car‘s engine on or turning up at the train station 

minutes before the train leaves. This experience of travelling adds to the overall experience of the 

Maltese living in Brussels and Luxembourg, so much so that they share how making the move 

back to Malta would not come easy as it would mean a limit to their travelling, a benefit they are 

not so willing to give aside. The Maltese EU workers are not just living a life which is different 

from their life in Malta but they also tend to represent their lives and selves differently. This is 

particularly because apart from considering frequent travel as something desirable they also 

consider it as something which they have become accustomed too.  

An interesting point here is that some of my informants consider being detached from Malta as 

actually desirable because life as it is gives them more freedom.  The colossal paradox here is 

that these people only made it to Brussels as a result of Malta‘s European Union accession. So 

although Malta‘s geographical location limits their access to travelling it has not really limited 

anything because it gave the Maltese EU workers the opportunity to move to Brussels or 

Luxembourg. Apart from travelling to the countries that surround Luxembourg and Brussels, 

these Maltese EU workers also travel to Malta on quite a regular basis, their frequency varying 

from two to five visits per year. The preceding section discusses the links that the Maltese EU 

workers foster with Malta.  

4.5 Transnational Links to Malta  

The transnational lives of my informants can be evidently witnessed in the social relations that 

they strive to maintain with both their host and home societies. As a result of this, they identify 



85 

 

themselves differently yet simultaneously with more than one fixed locality, in this case Malta 

and Brussels or Luxembourg. This is particularly because they interact with people from the two 

different geographical locations on a consistent and constant basis. The host and home societies 

are physically distanced from each other yet entangled in one multifaceted life. The cross-border 

connections that the Maltese EU workers strive to sustain with Malta are various and I categorize 

these links into the following two analytical categories: family and feelings of attachment and 

belonging to a particular place. Throughout my research, these factors continuously came up as 

motivators for Maltese EU workers to visit Malta regularly.  

Family life is considered majorly important by people who live a transnational life, a fact 

strongly supported by my previous research on transnational kinship, carried out amongst the 

Maltese working in EU institutions in Brussels and Luxembourg (Borg, 2009). Kinship is one of 

the main motivators for Maltese nationals to keep in contact with their home country on a regular 

basis while living in Brussels or Luxembourg (ibid). This fact was strongly supported throughout 

this research, Nathalie, one of my informants, who works in the European Parliament in 

Luxembourg shared how ―seeing my family is what motivates me the most to travel down to 

Malta at least three to four times a year‖. In line with this Anthony, another informant who works 

in the European Commission in Brussels shared: 

Both my wife and I left our parents behind, and so we make the journey down at 

least five times a year. If it weren‘t for our parents, we would be less inclined to 

visit as often.  

Those amongst my informants who do not have any immediate family members in Malta have 

shared that they do not travel to Malta as often as those who do might. A case in point is Mike 

who works at the European Commission in Luxembourg:  
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I do not have any immediate family members in Malta, so I do not visit Malta as 

often. My family would be my main motivator to travel back. Without that 

motivator, I do not feel the need to visit the island as often. 

The technological leaps in communications experienced in the last decade have brought a 

multitude of changes in the way transnational family members sustain their relationships with 

loved ones. Affordable telephony and Internet software such as Skype, Google Voice and MSN 

allow transnational family members to maintain strong links with each other even though they are 

geographically far apart. Such communication was far more limited two decades ago, making the 

thousands of miles that separate loved ones more daunting and restrictive. Pauline, one of my 

informants, who works at the European Commission in Luxembourg is married but her husband 

and children remain in Malta. She shared how she works on maintaining a strong relationship 

with her family while living at a distance from them;  

I use mostly Skype to stay in good contact with my husband and my children. 

Ironically enough, my children seem to share more with me through Skype than 

they did when I was sharing a house with them in Malta! Besides using Skype, at 

times I take a quick break from work and call them from the office.  

Although living at a distance from her husband and children, Pauline has successfully maintained 

a strong relationship with them through frequent communication. Pauline‘s case stands out in my 

research since she is the only female married informant whose immediate family members are in 

Malta. On the other hand, three amongst the ten married male informants interviewed for this 

research are not accompanied by their immediate family members in Brussels or Luxembourg. 

This fact supports the claim that care-giving responsibilities within the family tend to be allocated 

to females rather than males (Muller, 2008 & Zontini, 2004).  

On the matter, Daniel, another informant who is 24, lives in Malta and whose father works at the 

European School in Luxembourg, shared how he does not consider long-distance relationships as 

the most ideal type of relationships. Daniel shared:  
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My father cannot support the family needs on a daily basis. A physical 

relationship is obviously much better, but at least nowadays the Internet helps a lot 

in reducing the burden of long-distance relationships. Skype and its video calls are 

extremely easy and convenient to use in order to stay in contact with someone. 

Creative inventions like Skype allow for instantaneous communication between those who live 

geographically apart from each other. Such networks of communication ―connect homes in 

disparate geographical locations and produce communion with those who do not live close by‖ 

(Larsen, Urry & Axhausen, 2006: 15). Between physical meetings, such communication helps to 

―overcome the ‗frictions of distance‘ and manage dispersed networks by ‗inhabiting‘ ‗phone 

spaces‘ and the internet‖ (Larsen, Urry & Axhausen, 2006: 81). Understandably so, most of my 

informants consider frequent communication with their kin as significantly important for the 

maintenance of a strong relationship across borders. The frequent communication with kin in 

Malta helps my informants to ease the emotional pain that results from living at a distance from 

their loved ones and provide each other with emotional support, also referred to as ‗emotional 

labour‘ (Skribiš, 2008). Members of a transnational family feel a sense of obligation to 

communicate with their kin on a frequent basis. This is particularly because doing so is regarded 

as a commitment to each other, a commitment that can withstand distance, and the time it takes to 

be physically present with each other once again. Through frequent communication, members of 

a transnational family can remain ‗in touch‘ and spend ‗quality‘ affective time with one another.  

However the technologies of communication can never fully make up for the need to be 

physically present with one‘s family. Although ―caring at a distance works in some cases‖ (Urry, 

2007: 249) and for a certain length of time, members of a transnational family still feel the need 

to be  physical present with their kin from time to time. Skribiš, (2008) uses the concept of 

―emotion of co-presence‖ to explain that from time to time members of a transnational family 

feel an instinctive desire to be physically around each other. This is why most of my informants 

shared that apart from the frequent communication with their kin in Malta they make it a point to 
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visit their family in Malta on a regular basis. Joe, one of my informants who works in the 

European Commission in Luxembourg shared:  

I miss my siblings terribly, as I do my father and my grandparents. I keep in touch 

with my siblings and my father mostly through Facebook, Skype and emailing. I 

call my grandparents on their phone. My siblings and my father have visited me in 

Luxembourg and I go down to visit more than once a year so as to spend some 

quality time with my family.  

Another informant, Andre who works in the European Commission in Luxembourg shared that 

he considers the frequency of the visit and frequent communication as both very important for the 

maintenance of strong relationships across the borders of nation states. Thus the two practices are 

not mutually exclusive but enable one to hold on to a transnational life. On this matter Andre 

said:  

I am not accompanied by my immediate family members in Luxembourg so I visit 

Malta on a rather frequent basis. I plan my leave in a way which allows me to visit 

my family in Malta for a couple of days every two months. I do not consider this 

as ideal because ideally I would be living with my immediate family members in 

Malta however my frequent visits together with the frequent communication via 

Skype allow me to maintain strong links with my kin in Malta while living in 

Luxembourg.  

Occasionally being with each other allows the members of a transnational family to ―care in a 

more embodied and social way than is possible by phone or email‖ (Urry: 2007: 249). This need 

to be physically present is particularly felt during certain occasions such as weddings, funerals, 

Christmas and other festivities that traditionally serve to bring loved ones together. Sarah, one of 

my informants who works in the European Commission in Luxembourg shared:  

I come home about six times a year. I come down for Easter, for our village feast, 

for Christmas and for other celebrations such as nieces‘ and nephews‘ birthdays, 

their Holy Communion or Confirmation, or for the wedding of a close friend or 

family member. 
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Furthermore, Brenda who works in the European Commission in Luxembourg shared; ―I come 

home every two months. I am conscious of the fact that I am far away from home, and I visit 

often so as not to miss on anything important.‖  

This ―obligation to travel stems from the pleasures and attractions of talk face-to-face‖ (Urry 

2007: 24). Nothing can quite replace this ―face-to-face‖ interaction because it ―engages all the 

senses: all the technology in the world does not‖ (Urry 2007: 238). However the affordable long 

phone calls and free internet calls can help make the absence temporarily easier to deal with.  

Thus the analysis of the transnational social relations that are maintained by Maltese EU workers 

clearly illustrates that the new technologies of communication allow for immediate and regular 

communications across borders. Yet, even though strong relations can be maintained across the 

miles, ―space can never be definitively purified‖ (Massey 2005: 95). Place will always matter for 

as long as distance cannot be totally overcome, perhaps because it is human nature to desire to be 

in the physical presence of those dearly loved. There are ―distinctly visceral desires‖ which 

―mobilize huge numbers of people regularly to travel‖ (Urry 2007: 37). 

In addition to kin relations my informants shared that amongst other things the feelings of 

belonging and attachment to Malta are crucial elements which motivate them to travel to Malta. 

In fact, a visit to a particular place might be the result of a combination of motives (Urry, 2007). 

The desire of Maltese EU workers to visit Malta is at times rooted in more than one motive, such 

as the desire to visit their kin or close friends combined with the desire to visit places in Malta 

where memories were made. While visiting their kin in Malta the Maltese EU workers are able to 

satisfy, albeit temporarily, their desire to be physically present in those places where memories 

where made when they lived in Malta.  

Sarah who visits Malta approximately six times a year shared: 
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I miss certain locations in Malta. I terribly miss the sea. I have always been one to enjoy just 

staring out at the sea for hours, allowing me to reflect and feel at peace. Whenever I find myself 

missing such locations, or the sea, I normally just get myself a ticket home and come down to 

visit for a while. When I do so, I make sure to only meet people in those locations close to my 

heart, such as Għajn Tuffieħa, il-Manikata, l-Aħrax tal-Mellieħa, l-Imdina, and Sliema‘s sea 

front.  

Similarly, Anthony shared the following:  

Besides the family, I miss being surrounded by the sea. I have to travel for about 

two hours from Brussels to get to the seaside. So when I come home, I do my 

utmost to stay close to the sea. Say, if I go out to eat, I choose a restaurant with a 

view of the sea. 

People relate to place in various ways. ―Places gather things, thoughts, and memories in 

particular configurations‖ (Escobar as cited in Verstraete and Cresswell 2002: 25). For this 

reason, people feel the need to be physically present in particular places at particular moments in 

time. Individuals thus travel back to places for a multitude of reasons such as to ―be in a place 

‗directly‘, to walk a city, to be ‗by the seaside‘, to climb a mountain, to view the sunset‖ (Urry, 

2007: 234). As one of my informants Annmarie shared: 

The sea is the one element of life in Malta that I truly miss. When I visit home, I 

go swimming every single day. To me, a country that is land-locked does not offer 

the same joy an island does. 

Nathalie shared more on the topic:   

The weather in Luxembourg is a radical change for a Mediterranean. It is 

depressing, it affects my mood, and it often changes what I plan for the day. Many 

of the Maltese I know travel mostly to Malta or to countries that offer similar 

climate and landscape.  

The feelings of attachment and belonging to the Maltese landscape and weather are crucial to my 

informants and are clearly reflected in their regular visits to the island. This sense of attachment 

to particular places symbolizes the significant links established between individuals and 

particular locations (Creswell, 2004).  
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Furthermore my group of informants shared that a flight from Luxembourg to Malta and vice 

versa takes up to 12 hours if you travel to neighboring Brussels or Frankfurt for a cheaper flight, 

hence making the trip down more time-consuming and not as possible to do over a weekend. Joe 

who works at the European Commission in Luxembourg shared:  

It takes 12 hours to travel down to Malta from Luxembourg, so I end up travelling 

to Malta about three times per year. When I first moved, I used to make the 

journey far more often, but now I don‘t as much anymore.  

If flying between Luxembourg and Malta was more practical and less time-consuming, some of 

these Maltese EU workers would visit Malta more often, especially during the summer period as 

during that season they crave time at the beach. In line with this Urry (2007:37) maintains ―[…] 

certain groups feel a burning desire to be by a given lake, up a mountain, on the beach [...] to 

move around particular cities.‖ 

But since journeys between Malta and Luxembourg can be quite lengthy, some of my informants 

would rather choose to visit another Mediterranean country to which they can travel much 

quicker and still enjoy the hot summer weather by the sea. One of my informants, Sarah, who 

works at the European Commission in Luxembourg, shared:  

I travel on weekend breaks more often than I ever have, and mostly because I live 

so far from the Meditteranean and the beach. Had flights to Malta been simpler to 

take and shorter in duration, I would visit more often than I do, but instead I have 

been going to other cities that allow easy access to the Meditteranean, such as 

cities on the coast of Spain, the coast of Italy, the coast of Portugal, and Morocco. 

The idea is to experience what I would experience in Malta.  

These journeys particularly show how individuals can experience the familiarity of place in a 

broader sense. Precisely because during particular visits to foreign countries the Maltese EU 

workers are fulfilling their desire to be in certain locations such as the meditteranean beach 

without necessarily visiting Malta.  
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To conclude, the transnational experience of Maltese EU workers has resulted in various 

transformations. First and foremost their move to Brussels or Luxembourg, the employment in 

the EU institutions and the participation in networks which cross borders of nation states has 

brought about self transformations in the lives of Maltese EU workers In addition to this their 

engagement in the EU institutions has brought about economic transformations in their lives. 

Moreover their move to mainland Europe has resulted in an attitudinal change towards place and 

travelling and also a change in the configuration of social relations. The following section 

analysis working environment of the EU institutions and it delves into the experiences of the 

Maltese as officials of the EU.  

4.6 Working in the Context of the EU Institutions  

The EU institutions are referred to as ―multicultural entities‖ (Bellier and Wilson, 2000: 11) and 

this is particularly because they employ citizens from the 27 member states of the EU. 

Multiculturalism is looked upon differently by various social scientists. Vertovec (2010: 4) 

defines multiculturalism as an approach that is concerned with the ―incorporation and 

participation of immigrants and ethnic minorities and their modes of cultural and religious 

differences.‖ Vertovec‘s definition of multiculturalism particularly applies to this research 

because the term is being used to describe a working environment that celebrates cultural and 

social diversity. The desire of most EU workers is to retain their distinct identities and their 

cultural traditions, and this is most definitely allowed if not applauded within the EU institutions. 

Vertovec (2010) notes that such a desire is supported by the approach of multiculturalism, with 

the most common criticism of such an approach being that it results in social breakdown rather 

then social integration.    
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This study analyses how the Maltese EU workers experience their daily lives within the 

‗multicultural‘ context of the EU institutions. It analyses the social and cultural relations that 

shape their working environment. Bellier and Wilson (2000) note that research on the EU 

institutions should be dealing with these issues because little is known on how the working 

environment of the EU is experienced by its personnel. In addition to this, my research looks at 

how these Maltese EU workers come to identify part of their lives with the institution within 

which they work. 

The context of the supranational institutions of the EU is an instance of cosmopolitanism as such 

a ‗multicultural‘ environment fosters interaction and integration between the diverse people of 

Europe. Some of the Maltese EU workers sustain that the nature of their work engages them in 

relations with other EU workers who originate from different cultural backgrounds. Thus their 

working environment in a way implies an exposure to diversity on a daily basis. Anthony one of 

my informants, a manager in one of the Directorate Generals of the European Commission in 

Brussels shared the following on the matter:  

I manage an office with workers who hail from different parts of Europe; Finland, 

Spain, Poland, Italy, French, Lithuania, and Austria. This presents a challenge but 

also an opportunity for growth, and it comes part and parcel of working as a 

manager in a multicultural environment. What I might successfully communicate 

to a Finnish might not necessarily make sense to a Spaniard, and this is very much 

a reality in my job. An example would be that the Finnish appreciate absolute 

transparency in the work environment. They want to be brought in an all unit 

matters, even if these do not directly affect them or their work. Quite differently, 

the Portuguese are very much content with not knowing of such matters.  

A ‗multicultural‘ working environment might be classified as rather challenging mostly because 

its diverse personnel have different cultural backgrounds and thus hold on to different principles 

of work. Integration between ‗multicultural‘ personnel thus requires a larger effort from all to 

ensure cooperation and a successful production. However, even though a ‗multicultural‘ 
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environment is challenging, some of my informants shared that such an environment renders 

work at the EU institutions as more desirable.  

One of my informants, Marvin, who works in the European Commission in Brussels and is not 

accompanied by any other Maltese EU workers in his department shared:  

My work environment is very multicultural and I find it extremely interesting and 

rewarding. I am able to learn much from my colleagues who come with a different 

cultural background than mine. If I were to work with just Maltese colleagues, the 

situation would be very different. In fact, I did my utmost to get out of a circle of 

just Maltese friends as fast as I could.  

The translation units of the EU institutions recruit people from the European Union‘s 27 member 

states, allowing nationals to translate solely in their mother tongue. Thus in this case the 

recruitment of employees with different origins may be conceived as a need for the existence of 

certain units of the EU institutions such as the DG for Translation (DGT) of the European 

Commission. Even though the translation units of the EU institutions are composed out of a 

diversity of people, the Maltese EU workers who work as translators do not directly experience a 

‗multicultural‘ work environment as their main, daily interactions are solely with other Maltese 

translators. Each official language of the EU has its own translation unit with translators for 

whom that particular language is their mother language. For example, the Maltese language 

translation units house Maltese translators only, and the same can be said for all the other EU 

official languages and departments. For this reason, the work environment of the translation units 

in particular to a certain extent limits the interaction of its workers with other EU nationals. Joe, 

one of my informants who works at the DGT of the European Commission in Luxembourg 

shared:  

While at work, I have very limited contact with non-Maltese, mostly because 

every language serves as its own department within the European Commission. 

These departments are then situated on different floors and different sections of 

the building. Right next to our department, there‘s the Romanian department and 

we have in the past organized socials with them. However, our contact with them 



95 

 

while at work is limited. Even during our breaks, we tend to share meals with our 

Maltese colleagues. In fact, when one looks around the cafeteria, one can easily 

see how people cluster with their own colleagues, rather than interact with others.  

The development of clusters based on nationalities is one common characteristic of a 

multicultural environment. Vertovec (2010 :9) argues that ―multiculturalism promotes 

separatism.‖ This ―separatism‖ can be observed in the development of culture-based clusters 

amongst EU workers, a phenomenon that stems from the fact that EU workers seek to retain their 

culture and identity while away from home.  

Many amongst those informants who work as translators claimed that such a work environment 

does not help to integrate the diverse personnel of the translation units. As a result of this, rather 

than facilitating the coming together of cultures, this leads to the development of clusters of 

people who represent the different official languages of the EU.  However, for some the minimal 

interaction with other EU nationals did not hinder the building of friendships with, so to speak, 

indirect colleagues from other EU countries. Nonetheless, such friendships require a bigger effort 

as they are not easily facilitated by the work environment and working structures. Joshua, who 

works as a translator at the European Council in Brussels maintained that:  

It is true, when you work as a translator with other Maltese only, this holds you 

back from making that extra effort to get to know other EU nationals. However, it 

does not make it impossible. The Maltese department of the European Council 

shares the floor with the Estonian and the Polish department, and I was able to 

make friends with some of them. As we got to know each other, I often grabbed 

lunch with them. Our relationships were not based on work, but they were 

nonetheless fun and fulfilling for us all.  

This clearly illustrates that the work environment of the translation units of the EU institutions 

differs from the rest of the EU institutions. This is primarily because Maltese nationals who work 

as translators do not forge relationships with foreigners during work. The relationships that these 

Maltese build with foreigners are forged through their encounter with foreigners during activities 

and courses offered by the EU institutions.  
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Most of my informants claim that an essential part of their social life is directly linked to their 

place of work. This is because they spend a considerable amount of time at work with their 

colleagues, some of whom become close friends with whom they organize activities and hang out 

during the weekends. Some of my informants also attend activities organized by the institutions 

and courses offered by the institutions. For them, their association with the EU institutions might 

become stronger than it is for others, with their level of identification with the institutions varying 

according to their individual level of involvement with them. This supports Hermann and 

Brewer‘s argument (2004), that the more the lives of individuals are impacted by the institutions 

ultimately it is more likely for these individuals to attach their social identities with the 

institutions. Moreover, most of my informants tend to identify themselves with the EU 

institutions mostly because their decision to move to Brussels or Luxembourg resulted from the 

work opportunity that was offered to them by the institutions. In reality, most of these Maltese 

EU workers moved to Brussels or Luxembourg only because the EU institutions are based in 

these cities.  

4.6.1 The EU Institutions and the Promotion of Integration   

The EU is characterised as a macro-social organisation that aims to integrate, harmonize and 

bring about an ever-closer union amongst the citizens of the EU. The EU does not seek to 

promote homogeneity, but rather it seeks to promote ―unity in diversity‖ (Bellier and Wilson, 

2000.) In fact the organizational culture of the EU institutions is characterized by the slogan 

―unity in diversity‖. Davis (as cited in Vertovec 2010 :8) claimed that ―often authorities have 

seemed more concerned with encouraging distinctive identities rather than promoting the 

common values of nationhood.‖  
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The European Commission is depicted as the ―heart of Europe‖ because it acts as the ―motor of 

integration‖ (Shore 2000:3). The EU institutions, promote integration through various socio-

cultural activities and courses. For instance, an induction course on the environment of the EU 

institutions is offered to the new recruits of the EU institutions. This course seeks to enable and 

secure successful interactions amongst the institution‘s ‗multicultural‘ staff. One of my 

informants, Adrian, who works at the European Council in Brussels, shared: ―The course helps 

you meet others who are also new to the institutions. When I took it, I met a lot of EU nationals 

with whom I am in contact to this very day.‖ Moreover, this course also helps to familiarize new 

employees with the work environment of the EU institutions. A lot of concern is given to respect 

and tolerance towards others who originate from a different member state, thus a different 

cultural and social background. The promotion of integration is also exhibited through the 

organization of socio-cultural activities by the EU institutions. Jennifer, one of my informants 

who works at the European Parliament in Luxembourg shared:  

My work‘s Staff Committee is extremely active, and it organizes plenty of socio-

cultural activities. These activities present an ideal environment to meet fellow 

colleagues who work in other departments that one would not meet otherwise.  

Some of the informants who work at the European Commission and the European Parliament 

shared that these two institutions in particular organize social parties for their workers. Such 

socials are often organized during the festive seasons and aim at fostering interaction amongst 

their diverse workforce. Moreover, there are other socio-cultural activities that aim at promoting 

cultural traditions. For instance, some of my informants who work at the European Commission 

shared that the EU Commission puts together a party to celebrate the Maltese Independence Day. 

However, this is not a nationals-only party. Colleagues from all departments are invited to this 

party and so, even though it celebrates a point in Maltese history, the party is turned into an 
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opportunity for other non-Maltese workers to learn about Malta‘s history and to meet fellow 

colleagues from the nation itself.  

Furthermore, the EU institutions offer extensive language courses to its employees, which they 

can take during their work hours. Multilingualism is naturally considered as an invaluable asset 

in the environment of the EU institutions. This is primarily because successful interaction 

amongst the EU workers depends on their literacy of more than just their mother tongue. All 

permanent workers of the EU institutions, who would have secured their job through the EU 

competitions, are required to be fluent in at least one of the European Union‘s working 

languages; English, French, and German. In certain instances, languages may act as a barrier to 

interaction and so literacy in languages determines the extent to which employees are able to 

interact with each other. By offering these courses, the institutions are promoting further 

integration amongst their workforce. Moreover, literacy in French is considered of utmost 

importance for one‘s personal cultural and social entry and adjustment in the local settings of 

Brussels and Luxembourg, one of my informants Joshua who works at the European Council in 

Brussels shared:  

The locals speak French, and so French is essential to a successful living as you 

come in need of it even in visiting the doctor. Knowledge of it also allows for one 

to build a solid relationship with the locals.  

Thus through these courses the EU is also promoting integration within the local community.   

4.7 Urban Dynamics of Brussels and Luxembourg   

This section analyses the social dynamics of the cities of Brussels and Luxembourg. In this 

section, I will be discussing the level of integration of Maltese EU workers within the local 

communities of Brussels and Luxembourg. Most of my informants disclosed that their interaction 

with local Luxembourgers and Belgians is minimal. Many talked of their interactions with locals 
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being limited to communicating with their doctor, their pharmacist, their landlord, and with sales 

assistants. Thus, it can be said that Maltese EU workers interact with Luxembourgers and 

Belgians purely out of the need to fulfill their basic necessities. In line with this, Shore (2000) 

noted that this lack of personal contact with locals was common amongst most of his EU staff 

interviewees. Shore writes that his interviewees‘ interactions with Belgians ―tended to be 

confined to financial/bureaucratic or commercial transactions and dealings‖ (ibid: 162).  

Shore (2000) notes that EU workers ―live and work in a Euro Ghetto‖.  The idea of the ‗Euro 

Ghetto‘ depicts the lives of EU workers as detached from the ordinary lives of the Belgians and 

Luxembourgish. Shore (2000) sustains that the lives of the EU workers who make up this Euro 

Ghetto are socially and economically different from the lives of the ordinary Belgians and 

Luxembourgish. My data supports Shore‘s idea of the Euro Ghetto particularly because the 

Maltese EU workers tend to isolate themselves from the local community of Brussels and 

Luxembourg. This lack of interaction between Maltese EU workers and Belgians or 

Luxembourgers can be connected to and interlaced with various issues. First and foremost, the 

institutional context within which most of these Maltese work tends to isolate them from local 

communities. Furthermore the lifestyle of Maltese EU workers is different from that of the 

Belgians and Luxembourgish. This is particularly because the Maltese who work for the EU 

institutions enjoy a certain level of prestige and status that places them in a social category high 

above that of some social categories of the Belgian community and the community of 

Luxembourg. Moreover, these Maltese earn relatively high salaries, ―their salaries are often two 

or three times those of people in equivalent jobs in Belgium‖ (Shore, 2000). This difference in 

the salaries earned by EU workers and those earned by the local communities contributes to a 

lack of interaction between local residents and Maltese EU workers. As a result of their higher 

incomes, Belgians and Luxembourgers perceive EU workers as a threat. They see them as 
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foreigners who are living in their countries and earning more than they are. On this matter, 

Leonard, one of my informants who works in Brussels shared:  

The Belgians keep a certain distance from us. They see us as foreigners who come 

to their nation and make more money than they are able to make. Not only are 

they aware of this income difference, but they also blame us for a rising standard 

of living, such as higher rent.  

During interviews with my informants, higher rent rates as well as increased house prices were 

often included amongst the attributed reasons for a lack of interaction between Maltese EU 

workers and the local communities of Brussels and Luxembourg. Higher rent rates and property 

prices can be understood purely on economic terms. The EU institutions brought in a lot of 

foreigners to both Brussels and Luxembourg, who increased the demand for property, both to rent 

and to buy. This, together with foreigners being perceived as earning enough to pay afford higher 

costs, has pushed rates up, a phenomenon that has naturally affected not just the foreigners but 

just as equally, the community of Brussels and Luxembourg. Those Belgians and Luxembourgers 

who could not afford such increases in the standard of living had to move away from the cities‘ 

centers. Joe, one of my informants who works at the European Commission in Luxembourg said:   

I do not have much contact with the Luxembourgers. Truth be told, there aren‘t 

many Luxembourgers who live in Luxembourg City. The city‘s been taken over 

by foreigners. Rent rates have gone up in the past years, driving the 

Luxembourgers out of the city, with many now residing on the border with 

Germany.  

Furthermore, some of my informants shared that their lack of contact with Belgians and 

Luxembourgers is a result of long days spend at the offices. One of my informants Sarah, who 

works at the European Commission in Luxembourg shared that ―ironically, an important part of 

social life out here is work.‖ The working environment of the EU institutions tends to isolate EU 

workers from the local communities of Belgium and Luxembourg. Due to their long days at the 

office, Maltese EU workers tend to naturally foster friendships with other Maltese colleagues, or 
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other EU workers. Shore (2000: 6) maintained that ―the resulting insularity undoubtedly 

contributes to the formation of a strong esprit de corps among staff.‖ In fact Jennifer, one of my 

informants who works at the European Parliament in Luxembourg shared that her life outside the 

office is spent with her friends who also work in the EU institutions. Most of her friends are 

Maltese particularly because her interaction with foreigners is limited since she works as a 

translator. Jennifer shared:  

When I go out for a drink I usually end up at ‗The Tube‘ bar, this bar is frequented 

by a lot of Maltese EU workers. I usually meet up with a friend first and together 

we go to ‗The Tube‘ to meet up with our fellow colleagues. Our long days spent in 

the EU institutions limits our integration with the world outside of our offices. We 

work in a bubble particularly because we frequent people who are experiencing 

and living the same situation as ours. I have meet a Maltese friend at ‗The Tube‘ 

bar who does not work in the EU institutions but works in the private sector of 

Luxembourg. Her lived experience in Luxembourg is different particularly 

because she does not have any Maltese colleagues.  

 

Moreover, the lack of integration of the Maltese EU workers within the communities of 

Brussels or Luxembourg may also be the result of language barriers. Nathalie, one of my 

informants who works at the European Parliament in Luxembourg shared that ―language 

barriers naturally stand in the way of a successful integration in the local community.‖ 

Although most of my informants are able to hold a basic conversation in French, some of them 

are not confident or fluent enough to hold deeper conversations in French, such as those 

required to form friendships. Joshua, one of my informants shared:  

Language barriers are to blame for the lack of contact we have with the Belgians. 

Although my French is more than basic, I do not feel comfortable enough to use it 

to interact deeply with the locals.   

Thus, in more ways than one, the lifestyle of Maltese EU workers, characterized mostly by long 

days spent at the office, weekends spent travelling to neighboring countries or socializing with 

other Maltese or EU workers, tends to isolate them from the local communities of Brussels and 
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Luxembourg. ―In many respects, therefore, the milieu in which EU officials live is a rarefied 

habitat significantly detached from everyday life in the city. They are in it but not of it‖ (Shore 

2000: 162).  

4.8 The Presentation of Maltese Culture in the Heart of Europe    

‗Unity in diversity‘ is the European Union‘s slogan. The aim of the EU is to unite its‘ citizens by 

virtue of knowing each other‘s cultures and traditions. Each and every member state of the EU 

organizes various socio-cultural activities that aim to promote their respective culture. This 

section analyses how the Maltese EU workers, the Maltese members of the European Parliament 

(MEPs), and entities that represent the Maltese EU workers seek to promote the culture of Malta 

in Brussels and Luxembourg. ‗Culture‘ as a concept is broad. In this section, I shall look at how 

Maltese EU workers are celebrating their culture in Brussels and Luxembourg.  

Maltese EU workers experience and express the culture of Malta through varying characteristics, 

thus there is not one uniform way of celebrating Maltese culture. Some attach importance to 

culinary traditions, others to the Maltese language and yet others to folklore traditions and other 

aspects of norms and beliefs that together form Maltese culture. For this reason, Maltese EU 

workers choose to celebrate Maltese culture away from Malta in a plurality of ways. I have 

categorized the activities that are organized by these Maltese EU workers with the aim to 

celebrate Maltese culture into the following three specific characteristics: cuisine (which aims to 

celebrate culinary traditions), language and socio-cultural activities (which aim to celebrate 

folklore traditions, norms and beliefs).   

To start off with, some amongst my informants seek to promote Maltese culture through cuisine. 

As an island which was occupied by many, Malta‘s history has had an important influence on its 

cuisine, thus Maltese food stands out as a strong signifier of Maltese culture and society. This 
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particular group of informants tend to organize parties, to which both  foreigners and the Maltese 

are invited, and guests are served traditional Maltese appetizers such as ‗pastizzi‟ (cheese cakes), 

„ġbejna‟ (cheeselets), ‗imqaret‟ (date fritters), „kunserva‟, (a tomato spread), and traditional 

Maltese dishes such as ravioli filled with ricotta and „imqarrun il-forn‟, (a baked pasta dish). 

Traditional Maltese Sunday lunches are also common amongst this group of informants. One of 

my informants Sarah who works at the European Commission in Luxembourg shared how ―we 

often come together on Sunday for a good Maltese meal with fellow Maltese.‖ The promotion of 

Maltese cuisine is also done during work meetings and also on special occasions, such as 

birthdays. One of my informants Anthony, who works at the European Commission in Brussels, 

does not have any Maltese colleagues. However, as he shared,  

Whenever I attend a unit meeting, I enjoy sharing some „qassatat‟ (traditional 

Maltese pies), „pastizzi‟ (cheese cakes) or „imqaret‟ (date fritters) with my foreign 

colleagues, which I often bring back from home when I visit. 

One other informant Leonard shared that traditional cuisine never fails to make an appearance on 

special celebrations, such as birthdays. He shared how ―cultures are apparent through their 

cuisines on a consistent basis as colleagues, Maltese or foreign, share their foods on birthdays 

and other special occasions.‖ Malta does not export a critical mass of traditional Maltese food to 

Brussels or Luxembourg. Although some supermarkets and hypermarkets in Brussels and 

Luxembourg carry traditional delicacies of other EU countries, such as Spain and Italy, 

traditional Maltese delicacies are more difficult to come across. On this, Anthony shared:   

The fact that the Maltese do not export traditional Maltese products to Brussels or 

Luxembourg naturally works against us. When it comes to organizing social 

gatherings around traditional Maltese food, one has to plan ahead on what to bring 

back from Malta on their next visit. However, we are naturally limited on what we 

can pack in a suitcase.  

Annemarie, one of my informants whose husband works at the European Commission in 

Luxembourg, shared how every year she organizes a cooking session for the children of Maltese 
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EU workers. This cooking session normally takes place around Easter, when she takes the 

opportunity to show Maltese children how to bake the traditional Maltese Easter „figolla,‟ a 

sweet-pastry pie with a crushed almond-based filling, covered in melted chocolate, and decorated 

with icing sugar and Easter eggs. Annemarie shared how  

I love organizing such an event because I do my part in passing on my culture to 

these Maltese children being brought up outside of Malta. Baking „figolli‟ with 

them around Easter allows me to share some Maltese culture with them, and I 

insist on speaking Maltese and Maltese only as we do so!  

The Maltese language is the second cultural characteristic to which some of my informants 

attribute great importance when they speak of Maltese culture. Similar to the latter informant, 

Anthony, another informant, shared on how the Maltese tend to speak Maltese during the 

activities that they organize. He shared that he and his wife occasionally organize get-

togethers for their Maltese friends at their home. Since Anthony does not have any Maltese 

colleagues, such social gatherings are when he gets the opportunity to use the Maltese 

language, other than when he is at home with his wife.  

Another informant, Joshua who is appointed a permanent contract as a translator at the 

European Council in Brussels but is currently living and working in Malta for a temporary 

period shared that he used to attend house parties on a weekly basis. Such parties used to be 

organized by his various friends and/or colleagues who originate from different EU member 

states. He described such parties as an opportunity for friends to get together and, in doing so, 

to share a little bit of their culture with each other. For example, his Polish friends never failed 

to bring a Polish delicacy to the party. Joshua shared that ―rather than food, I enjoy taking 

some Maltese music with me, such as music by The Tramps. It‘s my way of representing my 

country at these parties.‖  
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Brenda, who works at the European Commission in Luxembourg, shared that she considers 

language as very crucial to one‘s culture. However, she argued that even though the Maltese in 

Luxembourg and Brussels organize many cultural activities to celebrate their culture, few 

amongst such events seek to celebrate their native tongue. Because of this, Brenda views the 

socio-cultural activities that are organized by Maltese EU workers and MEPs, such as social 

gatherings to celebrate Malta‘s Independence Day, as superficial. On this Brenda argued: 

My husband and I do not attend social activities such as the annual celebration of 

Malta‘s Independence Day. Not that we do not love Malta. Nor is it that we do not 

appreciate our history. It‘s the hypocrisy that it speaks of that bothers us. 

Considering that I work as a translator and still receive emails written English, I 

find it ironic that then we choose to gather together and celebrate our history and 

identity over a glass of ‗Kinnie‘ and some ‗timpana‘ (Kinnie is a Maltese soft-

drink; Timpana is a traditional baked pasta dish.) 

 

Another informant, Diane who works in the European Parliament in Brussels also shared 

that she rarely attends to the socio-cultural activities which are organized by the Maltese 

EU workers and MEPs, such as socials or festivities to celebrate Maltese national 

holidays. On this Daniela argued: 

 I do not attend to Maltese gatherings or socio-cultural activities on a regular basis. 

Some of the Maltese EU workers tend to cluster together in groups on the other 

hand there are others who did not choose to become part of these so to say Maltese 

groups but rather preferred to interact with foreigners. I do not have any Maltese 

friends in Brussels, I only have foreign friends, and this does not help me to 

participate in the Maltese gatherings or socio-cultural activities.  

One last way identified by some amongst my informants to celebrate and promote Maltese 

culture away from Malta is through socio-cultural activities. A number of formal socio-cultural 

activities are organized by the Permanent Representation of Malta to the EU, the Embassy of 

Malta, and the association ‗Maltin fil-Belġju asbl‘ (Maltese in Belgium asbl.) These socio-

cultural activities are organized with the aim to promote the traditions of Malta, and also 

celebrate Maltese National Holidays. The association ‗Maltin fil-Belġju asbl‘ was set up in 
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February 2010 and is a formalized representation of the Maltese community in Brussels. The 

association currently has 51 effective members and three adherent members. A person can only 

become an effective member of the association if s/he is over 18 years of age and resides in 

Belgium. On the other hand, those who do not reside in Belgium but wish to support the 

association can become adherent members of the association. The association is a member of 

other associations, such as the ‗Federation of Maltese Living Abroad‘ and also a member of the 

‗Europeans Throughout The World‘ (Assocjazzjoni Maltin fil-Belġju, n.d.).  

At least once a year the association organizes a General Assembly to which the effective 

members of the association can attend. The effective members of the association have the right to 

attend, speak and vote during the General Assembly. They also have the right to participate as 

candidates for the positions of President, Administrator, or Secretary of the association. The 

General Assembly has elected a number of effective members who make up the Administrative 

Council. Amongst other things, the role of the Administrative Council is to elect a President and 

a General Secretary. The Ambassador of Malta to Belgium is the patron of the Association.  The 

President of the Association is Natuskha Mulvaney and the Secretary General is Franklin Mamo. 

Even though a substantial number of Maltese EU workers work and live in Luxembourg, this 

association only represents the Maltese that live in Brussels. This is mostly attributed to the 

impracticality of travelling from Luxembourg to attend the meetings and activities organized in 

Brussels. However, Franklin shared that ―we really want to see a similar association set up in 

Luxembourg, to serve the Maltese living there.‖ 

The association has three aims, two of which deal with socio-cultural issues. These are ―to 

maintain contacts between Maltese nationals in Belgium in order to help them adapt to life in 

Belgium‖ and ―to maintain ties with Malta and Maltese culture.‖ (Assoċjazzjoni Maltin fil-

Belġju, n.d.) The socio-cultural activities that are organized by the association intend to fulfill 
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these two aims of the association. The association ‗Maltin fil-Belġju‘ has organized various 

socio-cultural activities over the past two years. One of its most prominent has been its picnic for 

the feast of St. Peter and St. Paul known as ‗l-Imnarja‘, a National Holiday in Malta. Maltese 

families and friends gather in parks in Brussels to celebrate this day. Another socio-cultural 

activity organized in Brussels by the association in partnership with the Malta Business Bureau is 

the celebration of the feast of Saint Martin. This feast is particularly organized for the Maltese 

children residing in Brussels. During this feast children receive gift bags filled with nuts, dried 

fruits and sweets in abundance. In addition Franklin shared that the association also deals with 

socio-political issues as it ―aims to safeguard the interests of Maltese nationals in Belgium in the 

context of anything related with Maltese residents living abroad.‖ In order to fulfill this aim, the 

association has asked various Maltese authorities to adopt to a number of legislative and 

administrative measures. After the convention on Maltese living abroad, which was held in 

March 2010, in December 2010 the association published a manifesto of the developments that 

have been achieved through the proposed legislative and administrative measures. 

Franklin, who acts as the Secretary General for the association ‗Maltin fill-Belgju‘ uses an online 

blog (Maltin fil-Belġju, 2012) to report on the activities that are organized by the Representation 

of Malta to the EU, the Embassy of Malta, the MEPs and the association he works for. Moreover 

he also reports on the socio-political issues that the association deals with, such as the legislative 

and administrative measures that it proposes to the Maltese authorities. Franklin shared that ―this 

blog is sort of a journal collectively kept by the Maltese community, as we use it to report on the 

life of the Maltese in Belgium‖.  

 The Maltin fil-Belġju blog reported about a popular socio-cultural activity which was organized 

by the five Maltese members of the European Parliament (MEPs) (Maltin fil-Belġju, 2010a). 

Together they organized ‗Malta Week‘ with the aim to promote Maltese culture to the other 
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cultures of Europe assembled in the city of Brussels. Through the ‗Maltin fil-Belġju‘ blog, 

Franklin, one of my informants who writes the articles on the ‗Maltin fil-Belġju‘ blog shared 

about the aim of ‗Malta Week‘: ―The aim is to draw more attention to Malta and its culture.‖ The 

week-long celebration was also significant in that it brought parliamentary members from the two 

main Maltese political parties together.   

The events of ‗Malta Week‘ of October 2010 took place in the tent structure which was set up in 

the esplanade of the European Parliament in Brussels, formally known as Place Luxembourg. 

This square is well known amongst EU workers as it is right at the entrance of the European 

Parliament, hence a popular hangout area after work hours. I was told that the tent was decorated 

with many traditional village feast decorations, amongst them ‗bandalori‟ (banners), ‗karozzini‟ 

(horse-carts), ‗għonnelli‟ (traditional Maltese dresses), and „luzzi‟ (traditional Maltese fishing 

boats). The tents were also adorned with shots of Maltese village squares decorated for the 

village feast. The area was made to look like a typical Maltese town square, and it showcased a 

plethora of Maltese folklore traditions, art, music and cuisine. This major event also set up an art 

exhibition, a display of typical Maltese crafts, a reenactment of a traditional Maltese wedding, 

two concerts featuring traditional Maltese music, a buffet of Maltese food for visitors to sample, 

and Maltese wine tasting (Busutil, 2010b). The art exhibition served to promote the works of a 

number of established Maltese artists to the rest of Europe. The theme of the paintings was 

related to the event in that the paintings portrayed Maltese town squares (ibid). 

Furthermore, ‗Malta Week‘ featured a display of Maltese handcraft including pottery, filigree, 

glass-blowing, Maltese lace making, and a Maltese clock gilder, with Maltese artists giving live 

demonstrations of the production of some of these crafts. In addition, guests were also invited to 

participate in the production of certain crafts such as pottery and filigree (ibid).  
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The reenactment of a traditional Maltese wedding involved actors adorned in traditional wedding 

costumes who led a parade through the square of the European Parliament in Brussels. A Maltese 

band playing traditional wedding songs accompanied the bride and the groom, and visitors were 

served with traditional Maltese finger food and wedding sweets (ibid).  

During ‗Malta Week‘, the square of the European Parliament also hosted a feast featuring 

Maltese delicacies. Guests were served with a variety of traditional Maltese appetizers such as 

Maltese olives and olive oil, „bigila‟ (a bean paste), ‗kunserva‟ (a tomato paste), ‗zalzett Malti‟ 

(Maltese sausage), ‗ġbejniet tal-bżar u xotti‟ (Maltese cheese), ‗tadam imqadded‟ (sun dried 

tomatoes), „galetti‟ (Maltese water buscuits), Maltese traditional bread, a selection of Maltese 

pies filled with swordfish, rabbit or ricotta mixes, and the traditional „pastizzi‟ and „qassatat‟ 

(Maltese savory cheese cakes and pies). Guests could also sample Maltese wine and a selection 

of Maltese sweets such as ‗prinjolata‟, ‗figolli‟ (Easter sweet pies), ‗kwareżimali‟, ‗qagħaq tal-

għasel‟ (Donut-shaped honey pies), ‗torta tal-lewż‟ (almond pies), ‗imqaret‟ and ‗qubbajt‟ 

(nougat).      

Two concerts featuring Maltese artists, as well as traditional Maltese music and folk dancing 

were also held during ‗Malta Week‘. 

The MEP Simon Busutil shared that ‗Malta Week‘ had been a dream of his to organize:  

[It had been] a dream for me to raise our country‘s profile within the EU 

institutions to new heights. […] Malta Week was a success and presented a 

delightful collage of the best of Maltese culture, cuisine and commerce. (Busutil, 

2010b).  

Furthermore, Busutil (2010a) maintained that through such activities the Maltese MEPs want to 

reach out to the 27 Member States of the EU and the Maltese community in Brussels: ―we want 

them to know that Malta is present and active in the institutions and we want [the Maltese] to feel 

proud of it‘.     



110 

 

According to the association ‗Maltin fil-Belġju‘, Malta is also represented in socio-cultural 

activities that are organized in Belgium for the EU member states. For example, Malta has 

participated in the activity ‗Les 27 Dans Votre Assiette‘ (The 27 on Your Plate), a European 

Culinary Festival organized by one of Belgium‘s municipalities Ixelles in September 2010 

(Maltin fil-Belġju, 2010b). The aim of this activity was to represent the culinary traditions of \ 

every member state of the EU. Twenty-seven stands were set up, one of which represented Malta, 

offering traditional Maltese dishes and also information on Malta as a tourist destination. The 

stand was set up by the Embassy of Malta and the Permanent Representation of Malta to the EU.  

As discussed in this section, celebrating Maltese culture outside of Malta is done in variety of 

ways by the Maltese EU workers in Brussels and Luxembourg. Maltese cuisine is particularly 

central to the various activities organized, promoting a taste of Maltese culture in the heart of 

Europe.  

4.9 Conclusion  

This research shows that the Maltese EU workers undertook the opportunity to work in the EU 

institutions for various reasons. Namely the opportunity to become financially better off, the 

opportunity to advance one‘s carrier and the opportunity to live and work abroad were identified 

as the main factors which motivated my group of informants to take on the opportunity to work 

in the EU institutions. Findings reveal that the move of the Maltese EU workers to Brussels or 

Luxembourg, their employability in the EU institutions and their participation in transnational 

networks has lead to various self transformations. Such self transformations concern the dual 

orientation which characterizes their daily lives. Furthermore their dual orientation has ultimately 

altered their configuration of social relations and their identity. Moreover my research shows that 

their engagement in the EU institutions has altered their standard of living and by association 
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their social status. The opportunity to become financially better off was the most consistent issue 

which motivated my informants to undertake the opportunity to work in the EU institutions. 

Some of them would not have considered moving to Brussels or Luxembourg if it was not for the 

high salaries that the EU institutions offered them with. This research has also revealed that the 

relatively high wages that the Maltese EU workers earn and their plan to return back to Malta in 

their future motivated some of my informants to invest in property in Malta rather than in 

Brussels or Luxembourg. Additionally their relocation to mainland Europe has also altered their 

experience of place. This study shows that extensive travelling characterizes the lives of the 

Maltese EU workers. The move of the Maltese EU workers to mainland Europe has also altered 

their way of thinking on travelling particularly because their geographical location allows them to 

travel by car, something which was not possible when they lived in Malta. This research thus 

indicates that the frequency of travelling is not only determined by one‘s economic situation but 

is also determined by the geographical location. Maltese EU workers also travel to Malta on a 

frequent basis, family relationships and feelings of attachment and belonging were identified as 

the main two factors which motivate Maltese EU workers to travel to Malta. This study reveals 

that the advanced technologies of communication allow members of a transnational family to 

maintain strong relationships with each other across borders of nation states. However Maltese 

EU workers still feel a desire to be physically present with their family members in Malta and a 

desire to be physically present in certain places, thus place still matters.  

This research also illustrates the lived experiences of the Maltese as officials of the EU. It 

highlights the fact that the context of most of the EU institutions is characterised by a diverse 

work force with an exception for the translation units. This is particularly because each official 

language has its own unit thus the interaction and integration between the diverse employees of 

the translation units is very limited. The engagement of Maltese EU workers in the EU 
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institutions, their high salaries, their status and language barriers are factors which resulted in a 

lack of integration by the Maltese EU workers in the cities of Brussels and Luxembourg. The 

interaction of my group of informants with the local communities of Brussels and Luxembourg is 

limited to fulfil their basic needs. Furthermore the Maltese EU workers, the members of the 

European Parliament and other entities that represent the Maltese EU workers organize activities 

which aim to promote various characteristics of the Maltese culture in Brussels and Luxembourg. 

This research shows that Maltese in Brussels and Luxembourg give importance to culinary 

traditions, Maltese language, folklore traditions, norms and beliefs. They in fact celebrate these 

various characteristics in a plurality of ways. The following chapter includes several concluding 

remarks for this study.  
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Chapter 5  

Conclusion 

This qualitative research analysed the transnational lives of Maltese nationals employed at the EU 

institutions based in Brussels and Luxembourg. In order to gain an in-depth understanding of the 

subjective experiences of these Maltese EU workers, I analyzed those factors that motivated 

Maltese EU workers to move to Brussels or Luxembourg, the self-transformations experienced in 

the lives of these individuals, economic transformations, the attitudinal transformations towards 

travelling, and their links to Malta. In addition this study also examined the experiences of 

Maltese EU workers as officials of the EU institutions, their experience of living in Brussels or 

Luxembourg, and their participation in the socio-cultural activities that aim to promote some of 

the traditions of Malta in the heart of Europe. This research was mostly carried out through the 

use of in-depth open-ended interviews with Maltese EU workers during their visits to Malta or 

over Skype. A discussion concerning the main findings will now be outlined in light of the 

scholarly literature as discussed in chapter two.   

Theme 1: Factors Which Motivate People to Travel  

Maltese EU workers depict their experience of living in Brussels or Luxembourg and working in 

the EU institutions differently due to various reasons. My informants moved to Belgium or 
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Luxembourg because they were offered the opportunity to work within one of the EU institutions 

however, there were various other reasons that motivated these individuals to pack up, leave life 

as they knew it behind them, and start a new chapter in a different nation. I group these 

motivational forces in three analytical categories. The opportunity to become financially better 

off was the most constant motivator pushing their final decision to move. Some would have not 

considered moving abroad had the opportunity not come with the lure of a hefty financial 

package. Another motive was the opportunity to gain status, prestige and advance one‘s carrier 

through the opportunity to work in one of the EU institutions. The opportunity to live and work 

abroad was another motivating factor that motivated those amongst my informants, who had 

never previously lived in another country, or had never done so but always had the desire to. 

These motivating forces are particularly similar to the factors that Nowicka and Rovisco (2009) 

identified through their research on United Nations professionals. Hence, Maltese EU workers 

grasped the opportunity to work and live abroad for a variety of reasons, often connected with 

one another. Thus, one cannot homogenize the Maltese EU workers studied in this research as 

initially their move was the result of various reasons.  

Furthermore, this group of informants is not homogenous because some of my informants had 

previously lived abroad and thus their move to Brussels or Luxembourg is just part of their 

narration of mobility. Thus for some of my group of informants mobility is an essential part of 

their lives. For this particular group of informants their previous experience[s] of living abroad 

has made their move to Brussels or Luxembourg much easier to cope with. This is because their 

previous experiences of living abroad have equipped them with ‗cosmopolitan capital‘ (Kennedy, 

2009). On the other hand, a number of my informants had never lived abroad prior to this 

opportunity. The lives of this group of informants are undoubtedly more attached to Malta. For 
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this particular group of informants the transition phase was not as easy to cope with because it 

was their first experience of resettling abroad.  

Theme 2: Self-Transformations  

This study highlights the fact that relocation is a profound life altering decision. The life of those 

Maltese who moved to Brussels or Luxembourg changed in various ways upon their move. The 

underlying conclusion drawn from the data collected in this research study implicates that the 

move of my informants and at times their immediate family, their employment with the EU 

institutions, and their active engagement in transnational practices fundamentally altered their 

lives as a whole. 

Through their relocation to Brussels or Luxembourg, Maltese EU workers have become engaged 

in social networks that cross the borders of nation states, ultimately leading to various levels of 

self-transformation. The daily lives of the Maltese EU workers have become characterized by 

what Vertovec terms ―bifocality‖ (2004). This is particularly because the lives of the Maltese EU 

workers encompass links with more than one nation state. This bifocality, or dual orientation, has 

altered how my informants organize their daily life activities that link them to more than one 

country simultaneously. In addition, the dual orientation that characterizes their lives has also 

altered their personal narratives of their daily life experiences and their configuration of social 

relations. Due to their dual orientation and their active engagement in transnational networks, 

Maltese EU workers tend to identify themselves with more than one country simultaneously. This 

type of identity formation transforms the idea of ―identities, borders, orders‖ (Vertovec, 2004). 

This is particularly because the transnational practices which characterize the lives of my group 

of informants challenge the conventional model of nation states borders because transmigrants 
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are now able to remain strongly attached to their country of origin whilst living in another 

country. This implicates that individual identities are linked to more than one nation state.  

Furthermore, their engagement within the EU institutions has fundamentally altered their 

standard of living and by association their social status. This is particularly because the Maltese 

EU workers earn relatively high wages. The high wages do not only transform one‘s standard of 

living but also confers individuals with a high social status (Massey et al., 1993). The 

engagement of the Maltese EU workers within the EU institutions has also altered their attitude 

towards the EU institutions. This is particularly because the status and personal identities of EU 

workers are attached to the institutions of the EU (Hermann & Brewer, 2004; Shore, 2000). Most 

of my group of informants tend to identify themselves with the EU institutions particularly 

because their move to Brussels or Luxembourg was done due their opportunity to work in one of 

the institutions of the EU. Additionally, their relocation to mainland Europe has also modified 

their experience of place. This is particularly because they have the ability to easily travel to the 

neighbouring countries of Brussels and Luxembourg. Apart from their desire to experience the 

exotic and unfamiliar, in their journeys Maltese EU workers also choose to experience the 

familiarity of place. In fact in addition to their visits to Malta, Maltese EU workers also plan to 

visit other countries which resemble Malta in terms of landscape. This study highlights the fact 

that the life of Maltese EU workers was fundamentally altered as a result of their decision to 

embark on the opportunity to work and live abroad.  

Theme 3: Economic Aspects of Maltese Working in EU Institutions  

The underlying conclusion drawn from this research is that the financial situation of Maltese EU 

workers changed drastically due to their employment at the EU institutions. Some of my 

informants would not have moved to Brussels or Luxembourg if it were not for the generous 
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remunerations that the EU institutions offered them. Interestingly so, this group of informants 

undertook this opportunity with the intention to save money and return back to Malta after a short 

period of time. However, after experiencing a better standard of living and good working 

conditions some amongst them soon forgot the imminent desire to return and decided to prolong 

their contract for an additional period of time, or indefinitely. These are some of the aspects upon 

which these informants reflect when they toy with whether to return to Malta or extend their stay 

as they are well aware that their standard of living in Malta would not match up to their recently-

gained standard of living in Brussels or Luxembourg.  

Still, most of my informants intend to eventually return to Malta, whether that is in the near 

future or for their retirement. This desire combined with the relatively high wages that they earn 

motivated some of my informants to invest some of their money in Maltese property rather than 

in property in Brussels or Luxembourg. This study highlights that the economic investments 

made by the Maltese EU workers in Malta are a transnational form of investment since these 

individuals are earning money abroad and investing it in Malta through the purchase of property. 

This investment is also based on the strong and long-term affective bonds of the Maltese EU 

workers with Malta. Therefore transnationalism is directional because those leading a 

transnational way of life select particular locations with which they choose to maintain 

transnational links. Vertovec (2004) argued that the economic transfers made across the borders 

of the nation states represent a significant economical transformation that ultimately stems from 

transnational practices.  

This study also highlights that, in addition to transnational economic investments, those amongst 

my informants who are married and not accompanied by their immediate family members in 

Brussels or Luxembourg engage in another form of transnational economic transfer, a 

transnational conjugal fund, because they transfer an amount of their monthly payment to their 
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spouse for the family‘s needs. The underlying conclusion drawn from this section of my research 

is that property investment and the sending of remittances to spouses were the only transnational 

form of economic transfers practiced by my informants. No other evidence of remittances was 

identified through this research.  

The EU officials are bestowed with a high status and prestige particularly because they are 

officials of the EU and earn salaries that are noticeably high when compared to similar jobs in 

most member states. In fact, EU officials are characterized as a privileged group (Shore, 2001). 

Tentatively one may argue that due to the high salaries earned from the EU institutions the group 

of Maltese EU workers who are leading a transnational way of life tend to attract the criticism as 

riding the gravy train. The underlying conclusion drawn from this is that due to such criticism the 

privileged are never neutral but are often apologetic.  

Theme 4: Travelling  

This study highlights the fact that the ability to easily and cheaply travel to other countries was 

one of the factors that motivated some Maltese EU workers to extend their stay in Brussels or 

Luxembourg as they were not willing to give up the benefit of frequent and affordable travelling. 

Their extensive travelling to neighboring countries and also to countries beyond the borders of 

the European Union was not possible when they lived in Malta. This study shows that this 

frequency of travelling is not only determined by one‘s financial situation but also by one‘s 

geographical location.  

This study also identifies that this frequency of travelling brought about various self-

transformations in the lives of Maltese EU workers. Due to their frequent travelling, Maltese EU 

workers now consider frequent travelling as an integral part of their lives thus they do not only 

consider travelling as something desirable but also as something to which they have become used 
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to. Additionally, as a result of their move to mainland Europe, their way of thinking on travelling 

has changed particularly because their geographical location allows them to travel by car across 

the borders of nations, a luxury that is unattainable on the Maltese Islands. This study thus shows 

that Maltese EU workers are often unwilling to give up the benefit of easy, frequent, and cheap 

travel, a benefit that to a large extent is lost if they were to move back to Malta.  

My informants think of their detachment from Malta as desirable as it gives them the opportunity 

to travel easily. Considering this, the underlying conclusion drawn from this research is that even 

though the geographical location of Malta limits their access to travel, the opportunity to work for 

EU institutions would not have presented itself if Malta was not a member state of the EU. Thus 

Malta has not really limited anything but rather given Maltese citizens the opportunity to move to 

mainland Europe.  

Theme 5: Transnational Links to Malta  

The lives of Maltese EU workers are linked to Malta and Brussels or Luxembourg 

simultaneously. This is particularly because their everyday life activities link them to both 

countries.  This research has identified family relationships and feelings of attachment and 

belonging as two of the main factors that motivate Maltese EU workers to travel to Malta on a 

regular basis. The frequency of the visits was particularly determined by whether these Maltese 

EU workers have immediate family members in Malta, or not. 

This study also highlights the fact that the advancement in the technologies of communication 

allows members of a transnational family to maintain strong relationships across the borders of 

nation states. The technologies of communication become so much part of the daily lives of those 

who are part of a transnational family. This is particularly because ―interaction by means of 

communications technologies is experienced as a distinct type of presence‖ (Gatt, 2011: 14). 
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However ―the presence constituted with communications technology [...] does not replace 

presence in metric proximity‖ (ibid: 27). Thus the ability to communicate across distance never 

quite overcomes the need to be physically present with one‘s family.  Interaction through the 

technologies of communication and physical presence are not mutually exclusive, what 

transnationalism entails is the balancing out of the two processes. In fact this research highlights 

that regular communication over the technologies of communication is of high importance for the 

members of a transnational family this type of interaction enables them to remain strongly 

attached to each other. However my group of informants particularly those who have their 

immediate family members in Malta shared that they visit Malta on a regular basis solely because 

of their desire to be physically present with their loved ones. The underlying conclusion is that 

place still matters and that people move at a cost. A lot of energy is needed for one to be able to 

keep up with a transnational life. The technological revolution only helps to reduce the time taken 

to contact a person across distance and ―indeed on occasions even annihilated some of the effects 

of distance‖ (Massey, 2005: 90). However, ―space can never be definitively purified‖ (ibid: 95). 

This is particularly because ―there are aspects of presence in metric proximity that cannot be 

achieved by email or telephone‖ (Gatt, 2011: 27).  

The desire of Maltese EU workers to visit Malta is not only linked to visiting their kin but is also 

related to their feelings of belonging to Malta. This research shows that Maltese EU workers also 

travel to Malta to fulfill their desire to be physically present in certain places that bring back fond 

memories of their life in Malta. This desire cannot be fulfilled unless the individual is physically 

present in a particular location because so far the technologies of communication cannot 

―transduct smell, taste [...] air pressure or touch‖ (Gatt, 2011: 36).  Many amongst them also miss 

the sunny weather, the warm temperatures, and the easy access to the beach, three elements of 
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life that are difficult to tap into in Belgium and Luxembourg. This nostalgia is also manifested in 

their travel to countries that have similar landscape and offer similar weather to Malta. 

The underlying conclusion drawn from the data gathered for this research shows that the 

transnational experience of Maltese EU workers has resulted in various transformations. 

Particularly, their attitude toward place has changed and their configuration of social relations 

with their family has been transformed.  

Theme 6: Working in the Context of EU Institutions  

This study highlights the fact that EU institutions are characterized by a diverse workforce as 

citizens from across the 27 member states of the EU are employed within the various institutions. 

The underlying conclusion from the data gathered is that the nature of the work of some of the 

Maltese EU workers, with the exception of those who work in the DG Translation, exposes them 

to other colleagues from other nation states. The translation units of the EU institutions are 

composed of a diversity of people. However, each official language has its own unit and thus the 

employees are segregated according to their mother tongue. Due to this, Maltese EU workers 

who work as translators tend to mostly interact with other Maltese nationals rather than with 

nationals from other EU countries. The Maltese EU workers who work in the translation units 

tend to cluster up with their Maltese colleagues even during their free time. Quite contrastingly, 

those who do not work as translators tend to make friends with other nationals quite easily.   

The underlying conclusion drawn from the gathered data is that while the issue of 

multiculturalism applies to the EU institutions in general, it does not apply to the same extent to 

the translation units. This contradicts the slogan ―unity in diversity‖ which supposedly 

characterizes the organizational culture of the EU institutions.  



122 

 

Theme 7: Urban Dynamics of Brussels and Luxembourg 

This study illustrates the lived experiences of Maltese EU workers in the cities of Brussels and 

Luxembourg so as to gain a better understanding of their experience as officials of the EU. The 

focus on an internal point of view is ―one side of a ‗global sense of place‘ […] because ―world 

cities, as indeed all places, also have lines that run out from them […] the outward connections of 

the internal multiplicity itself. […] this is the other geography, the external geography if you like, 

of a global sense of place.‖ (Massey, 2007: 7). This study also highlightes some of the ‗outward 

connections‘ of Brussels and Luxembourg by discussing the transnational networks and 

investments that are fostered by Maltese EU workers across the borders of nation states.  The 

character of a particular city results from its internal interactions and also from the relations that a 

place fosters with other places (Massey, 2007).  

The underlying conclusion drawn from this research is that the interaction of my group of 

informants with the local communities of Brussels and Luxembourg is rather limited, mostly 

intended to fulfill basic needs. The life of these Maltese EU workers is set apart from the ordinary 

lives of the Belgians and Luxembourgish. This study supports the idea of the Euro Ghetto that 

Shore (2000) uses to explain the lack of integration of the EU workers within the local 

communities.  

This study also identifies various issues that result from this lack of interaction between Maltese 

EU workers and Belgians or Luxembourgish. The work environment of the EU institutions 

isolates its employees from Belgians and Luxembourgish for most of the day as they rarely 

interact with Belgians or Luxembourgish at work. Additionally, the high salaries, the certain level 

of prestige and status attributed to their employment, and by association their gained lifestyle 

places Maltese EU workers in a high social category within the Belgian and Luxembourgish 

communities. Language is another factor that hinders communication between Maltese EU 
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workers and Belgians or Luxembourgish. Thus, their new lifestyle separates Maltese EU workers 

from the local communities in Brussels and Luxembourg in more than one way. 

People who originate from different nation states, speak different languages, and hold on to 

different cultures and customs are somewhat meshed together in Brussels and Luxembourg. This 

has given both cities a very cosmopolitan character, which is even more apparent in Brussels as, 

apart from being the seat of the EU institutions, Brussels is also the seat of other international 

organizations. Brussels is considered as an ―emergent ‗global city‘‖ (Favell, 2001: 11). However, 

through the formation of homogenous, smaller communities such as the Maltese communities, 

also referred to as ―Euro Ghetto[s]‖, this study also shows how a cosmopolitan city is not 

necessarily one where people with diverse cultural and social backgrounds seek to interact with 

equally diverse people. 

Theme 8: The Presentation of the Maltese Culture in the Heart of Europe  

This study highlights how Maltese EU workers, the Maltese members of the European 

Parliament, and members of other entities that represent Malta and its nationals seek to promote 

various characteristics of the Maltese culture in Brussels and Luxembourg. This study has 

identified how culinary traditions, the Maltese language, folklore traditions and norms and 

beliefs, are aspects of the Maltese culture that the Maltese seek to celebrate in a plurality of ways. 

Parties are organized, food is taken to work meetings, traditional Maltese Sunday lunches are put 

up, and cooking lessons for Maltese children are arranged. Bigger events such as the Malta Week 

and ‗Les 27 Dans Votre Assiette‘ (The 27 on your Plate), a European Culinary Festival, also 

serve as showcases for what Malta brings to the European cultural table. The shared Maltese 

culinary traditions are of great importance for the promotion of the Maltese culture as the island‘s 

history has had a great impact on its cuisine. In fact, this study highlights the fact that Malta‘s 
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cuisine is particularly central to the various activities organized by Maltese EU workers with the 

intention to promote their country. 

This study also identifies the Maltese language as another cultural characteristic to which some of 

my informants attribute great importance. This particular group of informants organizes social 

gatherings as an opportunity to use the Maltese language. The Maltese language is also presented 

to other EU nationals during parties through Maltese music. However, some amongst those who 

attribute importance to the Maltese language argue that the language is not given the importance 

that it deserves when one considers the plethora of cultural events organized by the Maltese.  

The Permanent Representation of Malta to the EU, the Embassy of Malta, and the association 

‗Maltin fil-Belġju‘ also organize many socio-cultural activities that are popular amongst the 

Maltese in Belgium. Some of these socio-cultural activities are organized to promote folklore 

traditions and Maltese National Holidays.  

The underlying conclusion for this particular theme is that Maltese EU workers select specific 

issues and events related to Malta and its history and labeled them as traditions. They have 

rendered what they consider as traditional through the organization of specific events that aim to 

promote the Maltese culture. In Brussels and Luxembourg culture is being modeled on 

nationality because the EU citizens who originate from various nation states continue to practice 

their national traditions in these cities. This sort of flies in the face of cosmopolitanism because 

while the Maltese EU workers have developed a cosmopolitan disposition as they feel adjusted in 

more than one country, they still practice Maltese traditions in Brussels and Luxembourg. 

Limitations of Research  

The lack of statistics and information on the Maltese population working in the EU institutions 

based in Brussels and Luxembourg that are available to the public could have represented a 
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possible limitation to this research. This is particularly because if statistics and information on the 

population of Maltese EU workers were more readily available, this research would have 

provided a mathematically representative sample of the entire population of Maltese workers 

within the European Union‘s institutions. However, although the sampling population of the 

research is not mathematically representative of the entire population of Maltese EU workers, the 

recruitment of informants was done meticulously with the aim of meeting a set of sociologically 

significant variables. This ultimately enabled me to gain rich qualitative data as I gained insight 

of the transnational life of Maltese EU workers who were socially different from one another.  

Another possible limitation could be attributed to the fact that as a researcher I was studying 

transnational phenomena while geographically based in one place. The actual experience of a 

transnational life might have helped me gain a better understanding of the meaning that the EU 

workers attach to frequent traveling and to their simultaneous feeling of belonging to more than 

one country.  

The method of conducting qualitative interviews with informants for this research varied from 

face-to-face interviews to virtual online interviews via Skype. This variation of method depended 

on what was the most convenient for my informants. The interviews, which were mediated by the 

circumstances of the communication technologies used, could have presented a possible 

limitation to this research. This is particularly so as, for instance, rapport and trust are more easily 

attained through face-to-face interviews mostly because of the power of non-verbal 

communication. Physical presence in itself makes the researcher and informant feel more at ease 

and comfortable with each other. Yet it is possible to build trust and rapport during online 

interviews; it just requires a bigger effort. Although there are identified limitations to online 

interviewing, it is ultimately what made part of my data collection possible. A Skype interview 

provided an excellent alternative to the otherwise necessity of personal travel to Brussels or 



126 

 

Luxembourg. Thus, the Internet allowed me to gain a particular type of presence, a presence 

which in itself was mediated by the condition of communication technology. By using Skype I 

could build rapport with those amongst my informants who were in another country. Therefore 

the Internet diminished the problematic situation of geographical distance between my informants 

and myself.  

Recommendations for Further Research  

Malta lacks research on the social, cultural, economic and political transnational links that are 

fostered by Maltese living abroad. Thus, further research on the transnational lives of Maltese EU 

workers is of utmost importance in order to enrich the empirical literature related to the 

transnational practices fostered by Maltese citizens.  

A suggestion for further research would be a longitudinal study on Maltese EU workers who 

work in Brussels and Luxembourg. By utilizing a longitudinal study the researcher would be able 

to sociologically analyze the transnational practices fostered by Maltese EU workers throughout a 

stretched period of time such as during a period of five years. This would enable the researcher to 

examine changes in the transnational attitude of Maltese EU workers over time. A longitudinal 

study would also enable the researcher to analyze the long-term carrier prospects of Maltese EU 

workers.  

An actual observation of the lives of Maltese EU workers and actual engagement in the activities 

that they organize is another important consideration for further research in the field. The actual 

observation and direct involvement in their daily practices would eventually provide the 

researcher with intense and rich data about the daily life experiences of Maltese EU workers. 

This is particularly because the researcher would be able to grasp particular data that can only be 

achieved through direct observation and experience.  
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Another suggestion for future research is the analysis of the involvement of Maltese EU workers 

in the Maltese public sphere. Such a research might adopt similar methodological frameworks to 

those utilized in this research, wherein the input of Maltese EU workers in the Maltese public 

sphere such as the political sphere, social sphere and economic market could be analyzed. Such a 

recommendation for further research is of utmost importance because transnationalism 

particularly implies connections to Malta.  

An analysis of whether transnational groups of Maltese who live abroad bring about any changes 

to the notion of the Maltese culture is another important consideration for further research in the 

field. Such research could adopt similar methodological frameworks to those adopted in this 

research. 

Through the use of an actor-centered approach, this qualitative research has provided the reader 

with an in-depth sociological understanding of the transnational lived experiences of Maltese EU 

workers. A suggestion for further research is that the researcher can analyze similar data by 

utilizing the structuralist approach. Such an approach would eventually enable the researcher to 

analyze the data in light of the theory of Habitus (Bourdieu, 1977). This theoretical framework 

would enable the researcher to identify and analyze the commonalities that Maltese EU workers 

experience throughout their daily practices.   

This qualitative research has provided an in-depth understanding of the transnational lives of 

Maltese EU workers.  Mainly my informants moved to Brussels or Luxembourg because of the 

opportunity to work in one of the EU institutions. This research has explored the various other 

reasons which motivated Maltese EU workers to undertake such an opportunity. Findings have 

revealed that relocation has brought about several changes in the lives of these informants. These 

changes pertain to self transformations, economic transformations, an attitudinal change towards 
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travelling and transformation in the configuration of social relations. This research has also 

revealed that Maltese EU workers attribute a lot of importance to technologies of communication 

as they are fundamental for the maintenance of strong relationships across borders.  However 

findings show that they still attribute a lot of importance to physical presence. Moreover this 

research shows that the integration of Maltese EU workers in the local communities of Brussels 

and Luxembourg is very limited. I hope that the findings and recommendations from this study 

will encourage further research. 
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Recruitment Letter: Maltese EU Workers 

Dear Sir/Madam,  

I am Christine Borg, currently reading for a Masters in Sociology (by research) at the University 

of Malta. I am researching and writing on the transnational lives of the Maltese employed at EU 

institutions. In this regard my dissertation is entitled ‗The Transnational Lives of Maltese People 

Working in EU Institutions.‘ The supervisor of this dissertation is Dr. Mark Anthony Falzon 

(Department of Sociology).  

 

The primary aim of this research is to analyze the transnational lives of Maltese working within 

the EU institutions. I shall analyze the participation of Maltese transmigrants in networks which 

cross nation state borders, the social lives of Maltese EU workers, their intergration within the 

host community and also the transformation that were brought about in the lives of these 

informants.   

 

For the purpose of this research I would like to conduct virtual in-depth one-on-one interviews 

and interviews via Skype with Maltese working in the EU institutions based in Brussels and 

Luxembourg. Such an interview will not take longer than an hour, this would be more like a 

conversation rather than a formal structured interview, however I will use a questionnaire so as to 

remain focused.  

 

The data collected throughout such interviews will be dealt with in a confidential manner and this 

data will only be used for the purpose of the research.  

 

As my research depends on your experience, I would greatly appreciate your participation. 

Should you be willing to help in any manner, please reply to my email chri_borg@hotmail.com 

or phone 21411343, 79252343. 

 

Thanks in advance,  

 

Christine Borg.  

 

 

 

 

 

 

 

 

mailto:chri_borg@hotmail.com
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Consent Form: Maltese EU Workers 

Dear Mr/ Ms. ______________________________ 

I am Christine Borg currently reading for a Masters in Sociology by research, I am currently 

researching about the transnational lives of Maltese working in EU institutions. Throughout this 

research I aim to analyse the transnational social practices which are maintained by Maltese 

working in EU institutions.  I seek to analyze the factors which motivate people to travel, 

European citizenship, Maltese integration within Luxembourg and Brussels and whether Maltese 

EU workers seek to promote Maltese traditions, values and customs within Brussels and 

Luxembourg. Furthermore throughout this research I aim to analyze the meaning Maltese EU 

workers attach to frequent travelling.  I also intend to analyze if and in what ways the 

transnational lives of these Maltese transformed aspects of their lives in general. In addition to 

this I also aim to analyze how a sense of family-hood is produced across borders.  

The information gathered throughout this research is going to be dealt with in a confidential 

manner. Pseudonyms are used in order to guarantee anonymity; also I will not publish any 

identifying data. I shall use data gathering devises such as recorders only by your permission. 

Moreover informants are free to withdraw from participating in this research at any time during 

the research process. It is only the supervisor and the board of examiners who will have access to 

the data gathered throughout this research.  

 

Thank you for your time and co-operation.  

 

Christine Borg.  

 

Supervisor‘s name: Dr. Mark-Anthony Falzon 

Signed: _____________________________                          Date: ________________________ 

 

I hereby agree to contribute in the interviews conducted by Christine Borg. I understand the data 

gathered will be used for and included in the dissertation but that personal information will be 

kept confidential.  

Signed: ___________________________               Date: _________________________ 
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Appendix B: Interview Key 
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A Sociological Study of the Transnational Lives of Maltese People Working in 

EU Institutions 

Date: 

Time:  

Gender: 

Age: 

The participant is informed about the aim of the interview and the study in general. The 

participant is also informed about the interview procedure and what is required from him/her. 

Participants are told that they can opt out of the study at any point.  

1) Where do you live and work? 

2) Apart from the opportunity to work at the EU institutions, were there any other factors 

that motivated you (and your family) to move to another country? 

3) How did you learn about this job? What was the application procedure like? Did anyone 

you know tell you about the opportunity? Since you were hired, have you told others 

about job opportunities in your department/institution?  

4) What were the main aspects of the job that drew you to it?   

5) Now that you are financially better off, are you able to afford things that you did not 

before? Do you feel that changes in your financial situation have had an impact on your 

social life, or the life that you generally lead?  

6) Have you ever lived abroad prior to relocating for this particular job opportunity?  

7) If yes, do you think that this previous experience helped you integrate and settle better in 

the country that you are now living in?  

 

8) Has the presence of other Maltese citizens in Brussels/ Luxembourg helped in your 

integration and adjustment? If yes, in what way?    
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9) With time, as you got used to life in Brussels/Luxembourg, did you still seek to be around 

other Maltese, especially in your free time? 

10) What does your life look like in Brussels/Luxembourg? 

11) Have you managed to make good friends? Has this been easy?   

12) Where are your friends from? Do you think that the Maltese tend to forge friendships with 

people from certain countries over others? In your opinion, who do the Maltese get along 

with the most?  

13) How often are you around people from other European countries, during work as well as 

outside work?  

14) Do you have much contact with the Belgians/Luxembourgish?  

15) How many languages do you speak? How has this impacted your social life?  

16) Do you and your friends organize Maltese theme parties, with traditional Maltese food 

and drink?  

17) Do you think that there exists a sense of belonging in the Maltese community in 

Brussels/Luxembourg? How, or how not? How would you describe the Maltese 

community where you live?  

18) Do you ever organize meals or other events with the intention of bringing Maltese 

colleagues together? Do you ever invite colleagues from other countries? What are these 

events usually like?  

19) Now that you are living on continental Europe and have become financially better off, do 

you travel more often than you did before? Do you seek holiday destinations that are 

similar to Malta, hot and spotted with many beaches? 

20) Now that you are living on continental Europe you are able to travel to various countries 

by train or by car, something which you cannot do in Malta. How has this impacted your 

life?  
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21) If you had to return to Malta, would you miss the ability to travel to other countries via 

train or own transportation?  

22) Geographically, you are able to visit Malta easily. You are also able to stay in frequent 

touch with relatives and close friends who remain here. Did these two realities play any 

role in your decision to relocate?  

23) Do you have any relatives who also live in Brussels or Luxembourg?  

24) Do you have any family members in Malta who are highly dependent on you, such as 

children or elderly parents? If yes, how are you able to take care of them, and how often 

do you communicate with them?  

25) Do you ever feel homesick? If yes, when do you mostly miss your family and close 

friends?  

26) How are you able to maintain a healthy relationship with your spouse since you are 

physically separated from them for most of the time?  

 

27) Did the separation from your spouse motivate you to relocate to Brussels/Luxembourg? 

28) How do you maintain your relationship with your children who remain in Malta?   

29) What challenges do you face in fulfilling your role and responsibilities as a parent?  

30) Did your children have any impact on your decision to relocate? If your children are with 

you, did they have any say in the decision-making process of relocating? 

31) Apart from missing your kin, do you ever miss Maltese food, the landscape, or any other 

local features? If yes, what do you do in such situations? 

32) Have you ever invited any of your Maltese family members of friends to visit you in 

Brussels/Luxembourg? 

33) Now that you are living in Brussels/Luxembourg do you still stay informed on Maltese 
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politics and local affairs? 

34) Do you participate in local elections? 

35) Do you stay well-informed on politics and local affairs in Belgium/Luxembourg? 

36) Do you own any property in Malta and/or Brussels/Luxembourg? 

37) If you own property in Malta, did you buy that property before you knew that you would 

be relocating? If no, what led you to invest money locally when you knew you would be 

moving abroad? If you own property in Brussels/Luxembourg, what led you to invest in 

property there?  

38) Would you invest in property in Brussels/Luxembourg in the future? Why?  

 

The participant is shown gratitude for participating and is reassured utmost confidentiality. 
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Studju Soċjoloġiku fuq il-Ħajja Transnazzjonali tal-Maltin li Jaħdmu fl-

Istituzzjonijiet tal-UE. 
 

 

Data:  

Ħin:  

Sess:  

Eta‘:  

Il-parteċipant jiġi infurmat dwar l-iskop ta‟ l-intervista u ta‟ l-istudju ġenerali. Jiġi infurmat 

ukoll dwar il-proċedura ta‟ l-intervista u x‟inhu mitlub minnu. Il- parteċipant jiġi infurmat li 

jista‟ jieqaf jieħu sehem f‟din ir-riċerka fi kwalunkwe waqt. 

Mistoqsijiet:  

 

1. Fejn taħdem u fejn tgħix? 

 

2. Minbarra l-opportunita‘ ta‘ xogħol fl-istituzzjonijiet ta‘ l-Unjoni Ewropea, kien hemm xi 

fatturi oħra li ġegħlukhom titilqu minn Malta u tibdew ħajja oħra f‘pajjiż ieħor? 

 

3. Kif sirt taf b‘dan ix-xogħol? X‘għamilt biex applikajt? Ħajrek xi ħadd jew ġili ħajjart lil 

xi ħadd? 

 

4. Liema kienu il-fatturi ewlenin li attirawk f‘dan ix-xogħol? 

 

5. Issa li għandek paga aħjar sirt tagħmel affarijiet li qabel ma kontx taffordja? Taħseb li l-

bidla fis-sitwazzjoni finanzjarja tiegħek ħalit xi tip ta‘ impatt fuq il-ħajja soċjali tiegħek? 

 

6. Qatt għext barra minn Malta qabel ma ġietek din l-opportunita? 

 

7. Jekk ġieli għext barra minn Malta, taħseb li din l-esperjenza għenitek biex tintegra ruħhek 

aktar malajr u b‘aktar faċilita‘ fil-pajjiz li qed tgħix fih bħalissa? 

 

8. Il-preżenza ta‘ ċittadini Maltin fi Brussel / fil-Lussemburgu kienet ta‘ għajnuna għalik 

biex tintegra ruħhek fi Brussel/ fil-Lussemburgu? Jekk iva, b‘liema modi għenitek il-

preżenza ta Maltin oħrajn?  

 

9. Meta għada iż-żmien u bdejt tissetilja l-ħajja tiegħek ġewwa Brussel/ il-Lussemburgu, 

bqajt tfitixxa l-preżenza ta‘ Maltin oħra speċjalment fil-ħin liberu tiegħek? 

 

10. F‘hix tikkonsisti il-ħajja tiegħek ġewwa Brussel/ il-Lussemburgu? 
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11. Għamilt ħbieb tal-qalb kemm ilek tgħix barra? Dan kien faċli? 

 

12. Ta‘ liema nazzjonalita huma dawn il-ħbieb? Taħseb li jeżisti xi tip ta pattern fl-għazla tal-

ħbieb mill-Maltin? Ma minn taħseb li jingwalawa l-aktar? 

 

13. X‘tip ta‘ kuntatt għandek ma‘ nies minn pajjiżi u kulturi oħra Ewropej kemm waqt ix-

xogħol kif wkoll barra mill-ambjent tax-xogħol? 

 

14. Għandek kuntatt ma‘ nies li huma minn Brussel / mill-Lussemburgu? 

 

15. Kemm il-lingwa taf? X‘effett kellu dan fuq il-ħajja soċjali tiegħek fil-pajjiż li qed tgħix 

fih bħalissa? 

 

16. Ġili torganizzaw affarijiet bejnitkom il-Maltin speċifikament affarijiet li fihom jinkludu 

affarijiet tradizzjonali Maltin bħall-ikel? 

 

17. Taħseb li jeżisti sens ta‘ komunita bejnitkom il-Maltin? U b‘liema modi? Kif tideskrivi 

din il-komunita‘ Maltija? 

 

18. Torganizzaw ikliet jew speċi ta receptions bejn kollegi Maltin u oħrajn ta‘ nazzjonalitajiet 

differenti? Fiex ikunu jikkonsistu dawn? 

 

19. L-ivvjaġġar tiegħek żdied kemm ilek tgħix fuq il-kontinent? Ġili torganizza xi btala 

f‘pajjiżi li jinsabu fil-Mediterran speċifikament li jirreplikaw lil Malta fejn jidħlu aspetti 

ta‘ baħar u temp? 

 

20. Kif tispjega l-esperjenza li fi ftit siegħat permezz ta‘ train jew tal-karozza tiegħek tista‘ 

isib ruħhek ġewwa pajjiż ieħor? Ħaġa li ma tistax tagħmel hawn Malta. 

 

21. Li kieku fil-futur tirritorna lura Malta taħseb li tħoss n-nuqqas tal-fatt li ma tkunx tista 

tivvjaġġa lejn pajjiżi oħra permezz tal-karozza personali tiegħek jew permezz tat-train? 

 

22. Il-fatt li tista' tirritorna lura Malta fi ftit ħin, kif wkoll il-fatt li tista' iżomm kuntatt ma‘ 

min jinsab Malta b‘mod faċli taħseb li kellhom effett fuq id-deċizjoni tiegħek li tmur 

tgħix f‘pajjiż ieħor? 

 

23. Int tinsab akkompanjat minn xi membri familjari ġewwa Brussel jew il-Lussemburgu? 

 

24. F‘Malta għandek membri tal-familja li jiddependu ħafna fuqek bħal ngħidu aħna tfal jew 

ġenituri anzjani? Jekk iva, liema mezzi tuża biex tieħu ħsiebhom, u iżomm kuntatt 

frekwenti magħhom? 

 

25. Ġili tħossok ‗homesick‘? Jekk iva, liema huma dawk il-mumenti li l-aktar tħoss in-nuqqas 

tal-membri tal-familja tiegħek? 

 

26. X‘mezzi tuża biex izomm relazzjoni soda mal-mara / mar-raġel? 

 

27. Taħseb li l-fatt li kont tgħix il-bogħod mill-mara /mir-raġel kien fattur li mmotivak biex 

tmur tgħix ġewwa Brussel / il-Lussemburgu?  
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28. Kif tmantni ir-relazzjoni mat-tfal li jinsabu l-bogħod mil-bqija tal-familja? 

 

29. Hemm xi diffikultajiet li inti taffaċja biex tmatni r-responsabiltajiet ta‘ ġenitur ? 

 

30. It-tfal ħallew impatt fuq id-deċiżjoni tiegħek li tmur tgħix f‘pajjiż ieħor? Jekk ġew 

miegħek huma kellhom sehem f‘din id-deċiżjoni? 

 

31. Apparti il-familja ġili tħoss in-nuqqas ta‘ xi affarijiet li jagħmlu lil Malta dak li hi bħal 

ngħidu aħna il-baħar, l-ikel, it-temp…? Jekk iva, x‘tagħmel f‘sitwazzjonijiet bhal dawn? 

 

32. Ġili tistieden xi membri tal-familja jew inkella xi ħbieb tal-qalb biex iżuruk ġewwa 

Brussel / il-Lussemburgu? 

 

33. Issa li qed tgħix Brussel / il-Lussemburgu tinteresa ruħhek fil-ġrajjiet kurrenti u fil-

politika ta‘ Malta? 

 

34. Issa li qed tgħix Brussel / il-Lussemburgu tikkunsidra li tipparteċipa f‘xi elezzjoni Malta? 

 

35. Tinteresa ruħhek fil-politika ta‘ Brussel / tal-Lussemburgu? 

 

36. Inti għandek propjeta Malta u / jew Brussel / il-Lussemburgu? 

 

37. Jekk għandek propjeta hawn Malta, x‘kienu l-fatturi li mmotivawk biex tinvesti flusek 

f'Malta meta fil-preżent qed tgħix fi Brussel / fil-Lussemburgu? Jekk għandek propjeta fi‘ 

Brussel / fil-Lussemburgu, x‘kienu l-fatturi li mmotivak biex tixtri propjeta f‘dan il-

pajjiż? 

 

38. Tagħżel li tinvesti flusek fi propjeta ġewwa Brussel / il-Lussemburgu il-quddiem? 

Għalfejn iva jew le ? 

 

Il-parteċipant jiġi irringrazzjat għall-parteċipazjoni tiegħu. Jiġi żgurat li ser tinżamm il- 

kunfidenzjalità fuq dak kollu li ngħad. 
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—  EUR 378,55  if  the  distance  by  train  between  the  place  

of  employment  and  the  place  of  origin  is  greater  than  
1 450 km. 

 
Article  7 
 
With effect from 1 July 2009, the daily subsistence 

allowance referred to in Article 10(1) of Annex VII to the 

Staff Regulations shall be: 

 
—  EUR 39,13    for   an   official   who   is   entitled   to    the  

household  allowance, 

 
— EUR 31,55 for an official who is not entitled to the 

household allowance. 

 
Article  8 
 
With effect from 1 July 2009, the lower limit for the instal 
lation allowance referred to in Article 24(3) of the 

Conditions of Employment of Other Servants shall be: 

 
 
— EUR 1 113,88 for a servant who is entitled to the 

household allowance, 
 
 
— EUR 662,31 for a servant who is not entitled to the 

household allowance. 
 
 
Article  9 
 
With effect from 1 July 2009, for the unemployment 
allowance referred to in the second subparagraph of Article 

28a(3) of the Conditions of Employment of Other Servants, 

the lower limit shall be EUR 1 335,85, the upper limit shall 

be EUR 2 671,72 and the standard allowance shall be EUR 

1 214,42. 
 

 
Article  10 
 
With effect from 1 July 2009, the table of basic monthly 

salaries in Article 93 of the Conditions of Employment of 

Other Servants shall be replaced by the following

FUNCTION  1.7.2009    STEP    
 

GROUP  GRADE 1 2 3 4 5 6 7  

  
 

           

IV  18 5 826,60 5 947,77 6 071,45 6 197,71 6 326,60 6 458,17 6 592,47 
 

  17 5 149,70 5 256,79 5 366,11 5 477,70 5 591,61 5 707,90 5 826,60 
 

  16 4 551,44 4 646,09 4 742,71 4 841,34 4 942,01 5 044,79 5 149,70 
 

  15 4 022,68 4 106,33 4 191,73 4 278,90 4 367,88 4 458,72 4 551,44 
 

  14 3 555,35 3 629,29 3 704,76 3 781,80 3 860,45 3 940,73 4 022,68 
 

  13 3 142,31 3 207,66 3 274,36 3 342,46 3 411,96 3 482,92 3 555,35 
 

          
 

III  12 4 022,61 4 106,26 4 191,65 4 278,81 4 367,79 4 458,61 4 551,33 
 

  11 3 555,31 3 629,24 3 704,71 3 781,75 3 860,39 3 940,66 4 022,61 
 

  10 3 142,29 3 207,64 3 274,34 3 342,43 3 411,93 3 482,88 3 555,31 
 

  9 2 777,26 2 835,01 2 893,97 2 954,14 3 015,57 3 078,28 3 142,29 
 

  8 2 454,63 2 505,67 2 557,78 2 610,97 2 665,26 2 720,68 2 777,26 
 

          
 

II  7 2 777,20 2 834,96 2 893,93 2 954,12 3 015,56 3 078,28 3 142,31 
 

  6 2 454,51 2 505,56 2 557,68 2 610,87 2 665,18 2 720,61 2 777,20 
 

  5 2 169,32 2 214,44 2 260,50 2 307,51 2 355,51 2 404,50 2 454,51 
 

  4 1 917,26 1 957,14 1 997,84 2 039,40 2 081,82 2 125,12 2 169,32 
 

          
 

I  3 2 361,91 2 410,93 2 460,97 2 512,05 2 564,18 2 617,40 2 671,72 
 

  2 2 088,03 2 131,37 2 175,60 2 220,76 2 266,85 2 313,89 2 361,91 
 

  1 1 845,91 1 884,22 1 923,33 1 963,24 2 003,99 2 045,58 2 088,03 
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